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MINISTER’S MESSAGE 


In keeping with the Ministry of Municipal Affairs' 
commitment to employment equity, it is with great pleasure 
that I present the second report on the remuneration and 
employment patterns of women in the Ontario municipal labour 
force. 


Women make up approximately one third of the municipal 
labour force in Ontario. However, as the report points out, 
women continue to be clustered in lower paying occupations 
traditionally held by women. This pattern indicates that 
although some progress has been made, the challenge of 
greater improvements lies ahead. 


My Ministry's ongoing commitment to employment equity is 
reflected by the Municipal Employment Equity Program which 
is sponsored jointly by Municipal Affairs and the Ontario 
Women's Directorate. The program's objective is to assist 
municipalities financially in the development and 
implementation of programs that provide equitable job 
opportunities for women. 


Employment equity is a long term goal which ultimately 
benefits us all. The continued participation of 
municipalities in employment equity initiatives is vital to 
achieving a truly equitable municipal labour force. 


I would like to take this opportunity to thank all the 
participating municipalities for their most appreciated 
assistance. I am certain that the report will serve as an 
effective starting base by which councils can evaluate their 
municipalities' achievements and implement future employment 
equity initiatives. 
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HIGHLIGHTS 


This is the second report on the status of women in the 
Ontario municipal labour force. The data presented in this 
report are derived from a survey of two hundred and eighty- 
eight municipalities. One hundred and seventy-eight 
municipalities or 62% responded, representing 21% of 
MUintoipalitlecsi nM Ontamocgs Ine cintention Of toe ati rst 
report, December 1985, was to provide basic information 
about women's participation in the municipal labour force. 
The purpose of the second report is to set a base by which 
municipalities can evaluate their achievements and consider 


their challenges for the future. 


Based on data from the 1987 calendar year, some of the key 


findings discussed in the report are as follow: 


¢ Women comprise 33.8% of the full-time labour force in 
municipalities. 


¢ Women are clustered in such positions as nursing, 98.2%; 
health care, 84.6%; social services, 82.8%; and clerical, 
80.4%. 


* In the health care, social services and clerical 
occupations more than 80% of the full-time employees are 
women, but proportionately more men hold supervisory 
positions in these areas. Although women make-up 80.4% of 
the full-time clerical workers, only 56.2% of the clerical 
supervisors are women. 


* Women make up almost 3/4 of the part-time labour force in 
Ontario municipalities. 


* The highest average full-time salary earned by women is as 
police officers, $36,710, while the lowest is earned as 
clerical workers, $18,644. Men have the highest average 
Salary as senior managers, $39,137, and the lowest as 
health care workers, $20,451. 


- Of all women employed full-time, 56% earn less than 
$25,000 a year compared to 15% of all men working full- 
time. 


* Generally, full-time employees are more likely to receive 
greater benefits than part-time employees. 


* A majority of all municipalities pay 100% toward the cost 
Of -O.H.1-.P., extended care, long, term disability and group 
life benefits. Such benefits as dental coverage, short 
term disability, and maternity leave, however, are not as 
readily available. 


* There is almost an equal number of women and men 
Dabelicipating inesstatftatrainingecourses. | |The largest 
segment of women, however, are attending secretarial and 
communication courses. 


PROFILE OF WOMEN IN THE ONTARIO 
MUNICIPAL LABOUR FORCE 


INTRODUCTION 


This report on the status of women in the municipal labour 
force is in keeping with the Ministry of Municipal Affairs' 
commitment to the principle of employment equity. The 
information presented in this report was collected from 
municipalities across the Province. As a result of the 
efforts of the many municipalities which responded to the 
survey, the Province and municipal councils can learn about 


their successes and determine their challenges. 


This report has four sections. It begins by describing the 
Ministry of Municipal Affairs' Municipal Employment Equity 
Program and its participants. Section II provides 
background information on this and the previous survey. 
Section III is devoted to an analysis of the data. Tables 
and graphs which capture the data by municipal population 


groupings are presented in Section IV. 
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SECTION I 


MUNICIPAL EMPLOYMENT EQUITY PROGRAM 


The objective of the Municipal Employment Equity Program is 
to provide financial assistance to municipalities in order 
to encourage the development and implementation of results- 
oriented employment equity programs in the work place. The 


program contributes towards the cost of: 


- conducting a preliminary assessment of employment 
equity needs within the municipality; 


= developing and/or implementing an employment equity 
plan for the municipality; 


= undertaking a finite project that will enhance 
current initiatives and practices, where the 
municipality is well into the implementation of its 
employment equity plan; and 


= offering women the opportunity to intern in under- 
represented management, supervisory or non- 
traditional occupations. 


As of January 30, 1989, twenty-one municipalities were 
receiving funding under the Municipal Employment Equity 
Program (see Table 1). These twenty-one municipalities 
employ approximately fifty-eight percent of the Ontario 
municipal work force. They are at various stages in program 


development/implementation. 


Some are completing, or have recently completed, a 
preliminary assessment of employment equity needs; others 
are developing and implementing employment equity plans. 
Two municipalities are undertaking special projects in 
addition to their ongoing employment equity activities. The 
City of Ottawa is doing a study of the physical demands of 
fire fighters, and the City of North York is developing a 


data collection system. 
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By and large, municipalities currently involved are pursuing 
employment equity goals that relate to women and to a 
variety of other target groups such as visible minorities, 


disabled persons, and Aboriginal peoples. 


The Program continues to solicit the participation of more 
municipalities, with the objective of covering at least 
eighty-five percent of the municipal work force by the end 
of 1989/90. 
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SECTION II 


BACKGROUND 


The First (1985) Survey 


Pn =t985, sche Ministry, of, Municipal Affairs. dm cooperation 
with the Ontario Women's Directorate, conducted a municipal 
employment and remuneration survey. The survey was the 
first step in the development of a province-wide data base 
on municipal employment equity. Data were collected which 
identified the distribution of women and men in the full- 
time municipal labour force by occupational types and wage 


rates. 


One hundred and forty-nine municipalities which had a 
population of over ten thousand were surveyed’. This 
included all restructured upper tier municipalities and 
counties, as well as cities, towns, and townships. The 
questionnaires, which were mailed to the municipalities, 
collected data for the calendar year ending December 31, 
1984). 


Additional occupational and wage information was obtained 
about the women and men working in the health and social 
services fields using the Ministry of Municipal Affairs' 
annually collected Financial Information Returns (FIRs). 
Forty-two municipalities which employed more than twenty- 
five employees in the health and social services fields were 
surveyed from the originally selected one hundred and forty- 


nine municipalities. 


" Based on 1982 population figures, Ministry of Revenue. 
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The 1985 survey provided some basic information about women 
and men employed in the municipal labour force. The 
questionnaire, however, had a number of linatations-stimal 
attempt to address these limitations, a number of actions 
were initiated. Municipalities were invited to comment on 
the questionnaire and a committee was set up of municipal 
and provincial officials to modify the questionnaire and 


review the survey process. 


The participation and efforts of the committee members in 
the review process are appreciated. Their comments and 
suggestions for revising the questionnaire have been 


invaluable. 


The Current (1988) Surve 
The current survey, which covers the calendar year ending 
December 31, 1987, is broader in scope than the initial 


survey. 


The number of municipalities surveyed has been enlarged to 
include representation from municipalities with a population 
of less than ten thousand. A random selection of one 
hundred and thirty-six municipalities with a population of 
under ten thousand was added to the original survey of 
municipalities with a population of greater than ten 
thousand.” In addition, the number of municipalities with a 
population of more than ten thousand has increased by three 
between 1982 and 1985, to one hundred and fifty-two 


* See the Gender Trends in Municipal Employment - Initiatives 


and Patterns, December 1986 report for further background on first 
survey. 


* Based on 1985 population figures, Ministry of Revenue. 
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municipalities.‘ 


In order to reflect the unique nature of the municipal 
labour force, occupational classifications were revised 


based on the Abella and Statistics Canada groupings.’ 


The measurement tool was a self-reported, voluntary survey. 
InsOraer «Co ireport thes,int ormation;, municipalities had to 


draw the data from their personnel and budget records. 


The questionnaire, which had been pre-tested, was mailed to 
288 municipalities requesting data for the 1987 calendar 
year. In order to provide a broader picture of the 
municipal labour force and to redress the concerns expressed 
by a number of municipalities, the questionnaire was revised 
and expanded. General data on part-time staff as well as 
comparative information between full and part-time workers 
on benefits, starting salaries and pay increases were 
requested. For full-time staff, municipalities were asked 
to provide information on hours of work, union and non-union 
splits, staff training, and benefits. (A copy of the survey 


is included in Appendix I.) 


Some municipalities had difficulties providing the 
information as requested and/or answering all the survey 
questions due to: record keeping systems which limited 


municipalities' abilities to reconcile their classification 


*“ The three municipalities which were added to the list in 


1985 with a population greater than 10,000 were the Townships of 
Ernestown, Osgoode, and Rideau. 

° For an outline of categories see Equality in Employment: A 
Royal Commission, Judge Rosalie Silberman Abella, Minister of 
Supply and Services, Canada, 1984. p. 104 and Employment Equity Act 
and Reporting Requirements, Employment and Immigration Canada, 
Minister of Supply and Services, 1986. 
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systems with the one used in the survey; lack of 
computerization; and limited personnel and/or employment 
equity staff resources. The cooperation of municipalities 


responding to the survey is greatly appreciated. 


Appendix II lists all sampled municipalities and indicates 


whether or not they participated in the study. 


The questionnaire responses were evaluated to ensure that 
the information had been consistently reported and, if 
necessary, it was confirmed with the source. The data 
presented in this report were recorded and tabulated by 
Urban Dimensions Group, Inc., a consulting firm. The 
efforts and time devoted by the members of this firm to this 
study have greatly contributed to the completion of this 


report. 


The number of full-time employees and the expenditure data 
derived from the questionnaire were compared with the 
information available through the Ministry of Municipal 
Affairs annually collected Financial Information Returns 
(FIRS). 


As noted before, the current survey is a modification of the 
previous one. Particularly, changes were made to the 
occupational groupings. In addition, while the sample for 
the larger municipalities was retained, there was a decrease 
in the response rate and a change in those municipalities 
that responded.°® As a result, any comparisons to the 
previous survey are limited in scope and should be made with 


caution. 


Response rate of the first survey, was 88% and 93% for the 
sample of health and social service workers compared to a 62% 
response rate for the current survey. 
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SECTION III 


SURVEY RESULTS 


Introduction 

The status of women in the municipal labour force in Ontario 
is measured by many factors. Comparing the types of 
occupations in which women and men are involved and the 
levels of remuneration which they receive provides a base of 
analysis. There are a number of other variables, however, 
which also need to be taken into consideration. Such 
factors as employment equity policies and practices and 
levels of benefits, as well as staff training and 
development policies and practices, also indicate the nature 
of women's employment status. In reading this report, it 
is important to assess how these factors may be affected by 
the diversity, complexity and the changing environment of 


the Ontario municipal government structure. 


This section of the report is devoted to an examination of 
thesdataca Lt dss diviaded-intosthree» parts... Part. ljbegins by 
noting any unusual circumstances observed by municipalities 
which may have affected their work force distribution and 
compensation packages. Attention is then given to an 
analysis of the sample, labour force representation, and 
salaries and wages. Next, the data comparing part and full- 
time employees is reviewed in Part 2. Part 3 presents 
information gathered on municipalities' human resource 
systems. These include employment equity policies and 


practices, benefits, and training and development practices. 
PART 1: UNUSUAL FACTORS, DISTRIBUTION AND INCOME 


Thirteen municipalities indicated that they had some unusual 


circumstances which may have effected their work force 
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distribution and compensation packages, that is the number 
of women and men employed and the positions they held. Some 
of the circumstances were job evaluations for pay equity; 
re-classification of employees; salary reviews; abolishment 
of dual salary curve; upward arbitration settlement; growth 
in social services; loss of a police force; and department 
re-organizations, some with loss of staff. Except for the 
latter two situations noted, it appears that the remaining 
circumstances should be positive contributions to the 


employment status of women. 


The Sample 

The questionnaire was mailed to 288 municipalities, and 178 
or 62% responded to the survey (see Table 2). In light of 
the diversity of municipalities, the sample has been divided 
into two groups - one, larger municipalities, those with 
populations of more than 10,000; and two, smaller 


municipalities, those with populations of less than 10,000. 


Of the first) group) theli520largervmunicipaliities,. 73 or 48% 
responded to the questionnaire. Since there are only 152 
municipalities with a population of over 10,000, this 
response rate represents almost half of all the larger 
municipalities. As such, the information derived from this 
survey about the larger municipalities can be considered 


representative. 


Of the second group of 136 smaller municipalities, which 
represents about 20% of Ontario's municipalities with a 
population of) tess than’ 10;000, 105 or' 773 responded. This 
response rate represents approximately 15% of the smaller 
municipalities. It is therefore, possible to generalize 
from these respondents to the total population of smaller 


municipalities. Tables and graphs displaying the findings 
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by the small and the large population groupings can be found 
an oeecction IV of this: report. 


Labour Force Representation 

Overall, the data points out that women comprise 33.8% of 
the full-time labour force in municipalities. Women are 
not, however, equally represented in all the occupational 
groups. As demonstrated by Tables 3 and 4, the women are 
clustered in such areas as nursing, health care, social 
services and clerical occupations. Table 3 shows that women 
make up an overwhelming majority of the employees in these 
occupational categories: nurses, 98.2%; health care, 84.6%; 
social services, 82.8%; and clerical, 80.4%. However, 
women, with the exception of nurses, are not similarly 
represented in the supervisory positions associated with 
these categories. For instance, women clerical workers 
constitute 11% of all full-time municipal employees and 
80.4% of the full-time clerical workers, yet only 56.2% of 


all full-time clerical supervisors are women. 


Women's participation in the full-time municipal labour 
force in Ontario is slightly lower than the national full- 


time labour force average of 44%.’ 


When compared to the 
average figure of 28.1% for all municipal governments across 
Canada’®, however, Ontario municipalities have a higher 


percentage of women in the full-time municipal labour force. 


The data collected on part-time employees suggest that 


Ontario municipalities employ more part-time workers than 


" Unpublished Statistics Canada, 1986 Census data provided in 


Employment Equity Act: Annual Report to Parliament 1988, Employment 
and Immigration Canada. 


®* Statistics Canada, The Labour Force, Trends in Government 
Employment, 1976-1986. September 1987. Catalogue 71-001 p.95 
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municipalities across Canada. In Ontario, part-time workers 
comprise 15.9% of the total municipal labour force. Across 
Canada, on average, 11% of the municipal labour force is 


employed part-time’. 


As Tables 5 and 6 demonstrate, women make up almost 3/4 of 
the part-time labour force in Ontario municipalities. They 
are over-represented in the health care, nursing and 

clerical occupations. Of all women employed part-time, 70% 


work in these occupations. 


An examination of the employment pattern of part-time 
employees compared to full-time shows that, both as full and 
part-time employees, women are concentrated in traditional 
female occupations. For instance, the largest percentage 
of all women working full-time are clerical workers (34%), 
while the largest percentage of all women working part-time 
are in the health care occupational group (46%). In 
contrast, semi-skilled manual workers represent the largest 
percentage of all men working full-time (23.5%), while other 
manual workers represent the largest percentage of all men 
workang jart—-time (26.7%). Graphs 1, 2 and 3 further 
display this concentration of women in certain occupational 


groups. 


Salaries and Wages 

A number of questions relating to salary and wages were 
asked in order to gain an understanding of how the salaries 
of women and men compare in the Ontario municipal labour 


force. 
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First, municipalities were asked to provide, by occupational 
category, their total annual expenditure on salaries and 
wages. Some municipalities were not able to complete this 
schedule fully, either because the data were not easily 
available, or because some of the occupational categories 
were not applicable. As a result, it is not possible to 
provide an overall annual average of women's or men's 
Salaries. Annual averages for each occupational category, 
however, are provided in Table 7 for full-time employees and 


in Table 8 for part-time. 


Table 7 shows that women earn the highest average full-time 
Salary "as poll ce ofricers7 5367710 “white the lowest” is 
earned as clerical workers, $18,644. Men have the highest 
average salary as senior managers, $39,137, and the lowest 
as health care workers, $20,451. In comparison, the average 
salary of all female earners in Ontario is $21,991 and of 


all male earners the average salary is $33,636". 


Some municipalities may have included, as part of their 
salary and wage expenditures (see schedule 6, Appendix I), 
the dollars spent on behalf of their employees' benefits 
packages. As a result, the average salary may refer not 
only to the wages that employees earned, but also to the 


cost of their benefits packages. 


Second, municipalities were asked to provide data on salary 
ranges. The distribution of women and men by salary range 
is shown in Graph 4 for full-time employees and in Graph 5 


for part-time. 


Third, municipalities were asked to indicate a bargaining 
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Statistics Canada, Earnings of Men and Women, 1987. 
Catalogue 13-217 Annual. 
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unit for each occupational category. Although this 
information was not collected by gender, it is possible to 
determine whether or not the positions occupied by women are 
unionized since, as noted previously, women are predominant 


iT certain Occupational, groups. 


Those groups most likely to have some bargaining unit 
representation are semi-skilled labourers, other manual 
workers, and clerical workers. As an occupational group, 
however, clerical workers are more likely to have only a 
part of the occupational group represented by a bargaining 


iin 


Fourth, municipalities were asked to indicate the normal 
hours of work for the different occupational groups. The 
datascollected could notibe statistically s=interpreted, A 
manual search, however, revealed that, generally, managers, 
Social) service andclerical workers work 5-to 37.5 hours a 
week. The remaining occupational groups, except for fire 
fighters, work 35 to 40 hours a week. Fire fighters tend to 


work 42 hours a week. 


The above findings begin to reveal the nature of women's 
income status in the municipal labour force. By 
occupational groupings, women's full-time earnings range 
froma slow of G2 s6se(f£ireutighters) to a ‘high}ot 120% 
(nurses supervisory) of men's full-time earnings. Women are 
unevenly distributed among the job categories. They are more 
prevalent in the lower paying jobs and, with few exceptions, 
they earn less than their male counterparts. In the 
Ontario municipal labour force, of all women employed full- 
time, 56% earn less than $25,000 a year compared to 15% of 
all men working full-time. In addition, for full-time 


employees, although women are 33.8% of the Jabour force 
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only 25.4% of expenditures on salaries and wages were 

allocated to women. Hours of work and union representation 
partially contribute to some of these differences. However, 
the data suggest that other factors, such as the traditional 
segregation of women into the lower paying occupations also 


play a part in the wage gap. 


Summary 

Sixty-two percent (62%) of all municipalities surveyed 
responded to the questionnaire. The data collected from 
these municipalities show that, overall, women make up 33.8% 
of the full-time and 72.5% of the part-time municipal labour 
force. Both as full and part-time employees, women are 
clustered in the lower paying traditional female 
occupational categories. Almost 72% of all women working 
full-time and 80.5% of all women working part-time are 
employed in the nursing, health care, clerical and social 
services occupations. By occupational groupings, the dollar 
variance between women's and men's average salary show women 
GCarning, trom -a-Low.Gf.62.64 “to "ashigh of flO 92% of men's 
Salaries. Overall, however, 56% of all women working full- 
time earn less than $25,000 per year compared to 15% of all 


men working full-time. 


PART 2: COMPARISON BETWEEN FULL AND PART-TIME WORKERS 

As noted previously, women comprise 72.5% of the part-time 
labour force in municipalities. If part-time employees are 
disadvantaged as a result of part-time employment practices 
compared to full-time, then equality between women and men 
in the municipal work place may also be hampered. Questions 
comparing full and part-time employment practices regarding 
starting salaries, pay increases and benefits were included 
in the survey. The findings are shown on the following 


pages. 


Zo 


A. Starting Salaries: 
In response to the question whether, on an hourly 
basis, part-time employees performing essentially the 
Same work receive more, less, or similar starting 
salaries, the data show that full and part-time staff 
receive similar starting salaries in most 
municipalities which employ both full and part-time 
staff. It should be noted that some municipalities 
indicated that for some occupational categories, more 


than one practice occurs. 


The data suggest that there is some variation in this 
pattern in a few occupational groups. Full-time 
semi-skilled, other manual, and clerical workers are 
more likely to receive greater starting salaries than 


part-time employees in the same occupational group. 


B. Equivalent Pay Increases: 
Municipalities were asked to indicate whether or not 
part-time and full-time employees receive equivalent 
pay increases, in time and dollars, on an hourly 
basis for performing essentially the same work. The 
data show that, generally, over 50% of municipalities 
which employ both full and part-time staff, provide 
them with equivalent pay increases. Typically, about 
20% stated that pay increases between full and part- 
time employees are not equivalent while almost 30% 
did not respond. A closer look at the data by 
occupational groups", suggest that equivalent pay 
increases are less likely to occur for workers 


employed in the other manual and clerical categories. 


N Where the number of respondents was greater than 40 


municipalities. 


30 


ea Premium and Non Premium Benefits: 
Municipalities were asked to indicate if full-time 
employees receive greater, the same, or fewer 
benefits and dollars in lieu than part-time 
employees. Generally, of those municipalities which 
employ both full and part-time staff, the data show 
that employees working full-time receive greater 
benefits than those working part-time. However, the 
data reveal that most municipalities provide the same 


dollars in lieu to full and part-time employees. 


By specific occupational groups”, full-time employees 
in the semi-skilled manual (36.8%) and other manual 
(47.3%) groups are more likely to receive greater 
benefits than part-time employees in the same job 
category. Full-time clerical workers are less likely 
to receive the same benefits as part-time clerical 


workers. 


Summary: 
Overall, the findings suggest that although part-time and 


full-time workers performing essentially the same work 
receive similar starting salaries, they are more likely to 
get less benefits than full-time employees. In addition, 
pay increases for part-time employees in the lower paying 
occupations, such as manual and clerical workers, are less 
likely to be comparable to full-time employees in the same 


occupational categories. 


ibid. 
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PART 3: MUNICIPAL HUMAN RESOURCE SYSTEMS 
Employment equity is a long term goal. A measure of the 
achievement of this goal, is whether municipalities have put 
in place human resource systems which expand employment 
opportunities for women. These systems include active 
recruitment of women; preferential training and development; 
accessible child care; paid parental leave; and equal 
pensions and benefits. Part 3 examines the steps 
municipalities have taken toward a goal of employment equity 


for women. 


Municipal Employment Equity Practices 


As part of the background information, municipalities were 
asked whether or not they have an employment equity policy 
with special provisions for women. Seven percent of the 
respondents indicated that they do. However, ten percent 
indicated that they have an employment equity or affirmative 
action program. Of the thirty-two municipalities which 
Stated that they employ affirmative action/employment equity 
coordinators, 15 employ full-time coordinators, 9 employ 
part-time coordinators and 8 have seconded staff. 

In response to the inquiry about whether or not 
municipalities have any policies, initiatives, and/or 
practices to assist their employees, a number of 
municipalities indicated that they have the following: 


= pay equity (32); 

= training and development programs for women (22) ; 

- special job assignments (14); 

= recruitment of women to non-traditional jobs) (13); 

= day care (4); and 

oe other (22) such as employees' assistance programs, 
educational assistance, training and development for 
senior managers, and development through internal 
promotion; 


The data show that, when hiring staff, municipalities use 
the following hiring practices: advertising positions in 


local media (172); posting of open positions at visible 


oP 


places in the work place (91); advertising positions in 
other media (89); resumés on file (88); word of mouth (49); 
and “other (10) <" 


Municipalities were asked to identify, by occupational 
category, the number of women and men applying for jobs and 
whether or not the applicants were qualified, interviewed 
and hired. Municipalities were asked to provide this data 
on an annual basis in order to determine if any trends 
exist. Many municipalities did not collect this data. 
There was only a 14% response rate to this survey (see 
Schedule 12A and 12B). As a result, the data collected 


could not be used. 


Benefits" 

The findings on premium, non premium and other benefits for 
full-time employees are presented in the following pages. 
Municipalities were asked what percentage of certain health 
benefits (premium benefits) they purchase on behalf of their 
employees; how many days (non premium benefits) employees 
receive for holiday or sick days; what, if any, compensation 
employees receive for overtime work; and what portion of the 
Salary, if any, municipalities provide to employees on 


maternity leave. 


' It should be noted that municipalities were asked to check 


off all the responses that apply. Therefore, the overall response 
rate does not necessarily equal the sum of all the hiring practices 
noted. 


“A detailed description of benefits is found in Appendix I 


(Schedule 9). 


ye 


A. Premium Benefits:" 
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Ontario Health Insurance Plan (OsHolsr ) 


The majority of municipalities (between 86%- 
100%) pay 100% of O.H.I.P premiums; 


By occupational groupings, both in the senior 
and other manager categories, municipal payments 
of O.H.I.P premiums span the full range from 
0%-1003%; 


A few municipalities pay 90% of O.H.I.P. 
premiums. 


Extended Health Care (major medical or drugs) 


The majority of municipalities (between 74%-91%) 
pay 100% for extended health care benefits; 


About 10% of municipalities do not pay any 
extended care premiums for a number of the 
occupational categories such as senior managers 
(13.9%), foremen/women (10.3%), skilled manual 
(12.1%), and clerical (10.6%); 


A few municipalities pay between 50%-90% of the 
cost of this benefit. 


Dental Coverage 


Typically, about half of all the municipalities 
pay 100% of the cost of dental benefits; 


Between 10%-20% of municipalities pay 50% of the 
cost of dental benefits; 


Manual workers do not receive any dental 


coverage in 48% of municipalities. 


Group Life: 


Between 75% and 92% of municipalities pay 100% 
of the cost of group life insurance; 


eee 
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Because of data limitations, in many instances it is only 


possible to provide the findings as a range rather than as a 
precise percentage. 
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Generally, 10% of municipalities do not pay any 
of the cost of group @ite benefits: 


A few municipalities pay between 50%-90% of 
employees' group life insurance benefits. 


Accidental Death and Dismemberment: 


Typically, about half of the municipalities pay 
100% of the cost of accidental death and 
dismemberment benefits; 


A few municipalities pay between 50%-90% of the 
cost of this benefit; 


A considerable number of municipalities do not 
provide any accidental death and dismemberment 
benefits. However, about 50% of municipalities 
do not pay any of the cost of this benefit for 
the following occupational groups: nurses, 
health care, and social services. 


Short Term Disability: 


Overall, about half of municipalities pay 100% 
while the other half do not pay any of the cost 
of short term disability benefits; 


For a few occupational categories, the 
proportion of municipalities that do not pay any 
of the cost was greater than those that do: 
clerical “(66 /%) > Lire fighters *(62726)- 7 and 
social services supervisory (70.5%). 


Long Term Disability: 


Generally, more than half of the municipalities 
pay 100% of long term disability costs; 


A few municipalities pay some portion of this 
benefit; 


Between 10%-35% of municipalities do not pay 
anything for long term disability benefits; 


Police officers (33.3%) and fire fighters 
(35.1%) are the most likely not to have any of 
their long term disability benefits paid by the 
municipality. 
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B. Non Premium Benefits: 
aks Sick Leave: 
An examination of this data reveals that there are 
sharp differences, by occupational groupings, in the 
extent to which municipalities provide sick benefits. 
On the one hand, the data show that, overall, 
employees receive 22 sick days per year. On the 
other hand, a high of 41 sick days is noted for the 
para-professional category in the respondent 
municipalities. Using the median and mode as 
measures, suggest that most municipalities provide 18 


Sick) daystinethemnirstmyears: 


25 Paid Vacation: 

The data indicate that municipalities give a maximum 
of 8 paid vacation days in the first year of full 
service and 12 paid vacation days in the second year. 
The median and mode, however, suggest that most 
municipalities provide 10 paid holiday days in the 
first year and 10 paid holidays in the second year. 


36, Paid Statutory and Days in Lieu: 


There is little variation, by occupational groupings, 
in the paid statutory and days in lieu provided by 
municipalities. Overall, municipalities provide 10 
days for these benefits. The median and mode, 
however, indicate that employees receive 11 days. In 
the second year, generally, municipalities do not 
provide any additional paid statutory or days in 


lieu. 


"Median refers to the mid point figure, half of the numbers 


are below and half of the numbers are above 18 days. The mode 
represents the number which occurs most frequently, 18 days. 


36 
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Other Benefits” 

dl. Overtime: 

The data show that some occupational categories are 
more likely to recover pay while others are more 
likely to recover time for overtime work. Pay for 
overtime work is more prevalent for the following 
occupational groups: technical para-professional 
(73%); nurses (81.8%); health care (81.8%); social 
services (76.9%); skilled manual (85.5%); other 
manual (83%); police (83.3%); and fire fighter 
(78.9%). Time in lieu of overtime is more common for 
senior managers (39.9%) and other managers (42.63%). 
Some occupational groups are more likely NOT to 
receive any compensation for overtime work: 
professionals (18.4%), professional supervisory 
(31.3%), senior managers (34.1%), and other managers 
(26.4%). 


Qi Maternity: 
Of those municipalities which responded, the majority 


indicated that they do not provide any salary 
benefits while a few stated they provide partial 
salary to women on maternity leave. One municipality 


indicated that it provides full salary benefits. 


There /4asesometvariatronsfromithevaboveroverall 


pattern when the occupational groupings are examined. 


sR aviee 
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The differences are shown in the table below:” 


MATERNITY BENEFITS 


GROUP PARTIAL NO BENEFITS 

% % 
Senior Manager 93.0 ey, 
Health Care Suprv. 937.95 0 
Health Care Te 3. 6 
Social Services Suprv. 1 OD 1188 
Social Services 76.9 15.4 
Semi-Skilled 98R0 one 
Police 100.0 


Staff Training and Development Practices 


Schedule 11 of the questionnaire sought information on the 
training and development practices of municipalities. Many 
municipalities were unable to answer the questions about 
staff training. Therefore, only some general and apparent 
patterns are presented. Any conclusions about municipal 
training and development practices should be made with 


caution. 


Schedule 11 was divided into four parts. In the first part, 
municipalities were asked to identify what type of courses 
participants were attending, and who these participants 
were.” The second question sought information on whether 
the courses were internal or external. This was followed by 
a request that municipalities list the total number of work 
days that their employees used for these courses. Lastly a 
number of questions were asked about the payment of course 


fees and travel and accommodation expenses. 


hi Numbers may not add to 100% as some municipalities 


indicated that the schedule was not applicable. 


i Definitions of course type are included with the 


instruction sheet of Schedule 11. 
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In those municipalities that responded (82), a total of 3662 
people - about 49% women and 51% men - attended staff 
training courses. In response to the question whether the 
courses were internal or external, the data suggest that 45% 
were internal courses while 55% were external courses. 
Twenty-one percent (21%) of all participants attending 
courses were clerical workers. This percentage represents 
the largest segment of participants, by occupational group, 
attending courses. Of the clerical workers attending 
courses, 89% were women. Approximately half of them 


participated in secretarial and communication courses. 


The data on fees, travel expenses, and accommodation shows 
that, generally, of those municipalities that responded, 
approximately 1/4 pay all costs while the remainder do not 
contribute financially. A small number, approximately 1% of 
municipalities, pay partial costs. As well, senior managers 
are most likely to have their fees, travel and accommodation 
costs paid for by the municipality. Employees in the health 
care, social services, and police categories are the least 
likely to have their costs paid by the municipality. The 
data collected about whether the time used for courses was 


paid or personal could not be statistically interpreted. 


Summary 
Human resource systems have the potential to re-distribute 


participation among the occupational groups and to improve 
the employment opportunities of women. The data suggest 

that some municipalities have these systems in place and a 
few municipalities are actively pursuing employment equity 


activities: 
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Most municipalities provide O.H.I.P., extended care, long 
term disability and group life benefits. Such benefits as 
dental coverage, short term disability, and maternity leave, 
however, are not as readily available. In addition, the 
data show an almost equal number of women and men 
participating in staff training courses. The largest 
segment of women, however, are attending secretarial and 
communication courses. As well, those employed in the 
female dominated occupations, such as social services and 
health, are the least likely2to have their fees, travel and 


accommodation expenses paid for by the municipality. 
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SECTION IV 
TABLES AND GRAPHS BY POPULATION GROUPINGS 
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gloom ge Municipal Job Employment and Remuneration Survey 


Ontario j 
General Instructions 


APPENDIX I 


The following instructions assist with the actual completion of the survey. Specific instructions for most schedules will appear on the 
schedule or on the page opposite the schedule. 


* Please return all of the schedules by June 30, 1988 to: 
Local Government Organization Branch _ (Tel. 416 / 585-7092) 
Organization Policy Section 
Ministry of Municipal Affairs 
11th Floor, 777 Bay Street 
Toronto, Ontario 
M5G 2E5 
+ Please read the job category descriptions carefully before completing the survey. 


- If aparticular schedule is not appropriate to your municipality, for example, if your municipality does not have part-time 
employees, please check the "Not Appropriate" box. Do not leave any schedule completely blank. 


* Please fill out each form from top to bottom. 


- Ensure that all employees are accounted for in the totals. Count each employee once only. Place each employee in one category 
only. 


* Include employees on probation, secondment, educational, maternity or paternity leave. 


* Donotinclude employees of any boards and commissions. For example, PUC employees, employees of Police Commissions, 
Park Boards, and Children's Aid Societies. 


* Do not include employees who are defined as students by your hiring practices. 


* If aposition is cost-shared between two municipalities, the municipality which is responsible for issuing payroll cheques should 
include that employee in its report. 


* If in doubt, place the individual inthe highest possible category. For example, if the head of the engineering department is also 
an engineer, place him or her in senior management, not in the professional category. 


- If anindividual fills more than one position, place him or herinthe most senior position. For example, if the Clerk of the municipality 
also performs clerical functions, place him or her in the senior management category. 


- In all occupational categories, the qualifications listed are those required for the position, not those qualifications which the 


person in the job possesses. For example, a person who possesses a Master's of Social Work, but works in a clerical 
position, is to be put in the clerical category, not the professional category. 
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Job Category Descriptio1 
For Municipal Job Employment and Remuneration Surv 


Senior Managers 


These are the most senior positions in the Corporation. Employees who hold these positions are responsible for the Corporatio 
policy and strategic planning and for directing and controlling the functions of the organization, including the management of peop 
finances and materials. Senior managers report either directly to Council orto the municipality's CAO (or equivalent). Generally th 
manage one or more organizational units. 


Examples: 


+ Chief Administrative Officer or equivalent 

* Department Head or equivalent 

* Statutory Officers under the Municipal Act, including Clerks, Treasurers, Chief Building Officers, Chief Engineers, and Ro 
Superintendents 


Other Managers 
These positions usually require employees to receive instructions from and report to senior managers. The managers adminis 


the Corporation's policy and operations through subordinate managers, supervisors or other subordinates. The majority of their ti 
is spent in management functions. 


Examples: 


* Statutory Officers such as Deputy Clerks, Deputy Treasurers, and Tax Collectors 
+ Managers of various functions, such as: 


- Planning/Zoning development - Accounting and collection 

- Recreation programming - Computer technology 

- Design and construction - By-law enforcement 

- Roads and traffic - Welfare administration 

- Water and sewer - Building and plumbing codes 

- Waste and pollution - Health units 

- Vehicle maintenance - Homes for aged 

- Transit - Personnel and other related officers 


- Budget and finance 


Professional - Supervisory 


These are positions which require professionals to spend a significant amount of their time supervising the work of one or mo 
employees. Normally, a university degree and/or professional designation or equivalent is a pre-requisite for the position. 


Professionals 


These positions require employees, as their primary responsibility, to apply professional expertise to various municipal function 
Normally, auniversity degree and/or professional designation or equivalent is a pre-requisite for the position. Little or no supervisi( 
of employees is involved. 


Examples: 

* Lawyers 

* Accountants (for example: CMA, CA, CGA) 
* Planners 


* Social Workers with university (B.S.W. or M.S.W.) degrees (College diploma Social Services Workers are to be included in tr 
para-professional category.) 

* Economists 

* Public Health Inspectors 

* Systems Analysts (university degree) | 

* Occupational/Physiotherapists (university degree) | 
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Job Category Descriptions (continued) 


»chnical/Para-Professional - Supervisory 


1ese are positions which require para-professionals, technicians or technologists, usually with two years of post secondary 
jucation or equivalent, to supervise the work of one or more employees. A significant amount of their time is spent in a supervisory 
nction. 


echnical/Para-Professionals 


hese positions usually require employees to have two years of post secondary education or equivalent from a community college 
‘institute. Further specialized "on the job" training may be part of the educational process. These positions have minimal or no 
spervisory responsibilities. 


xamples: 


Social Service Worker (college diploma) 
Computer Operators (non-university graduates) 
Draftsmen/women 

Foresters/Horticulturalists 

Recreation Programmers 

Surveyors 

Dental Hygienists 

Research Assistants 

Technicians and Technologists 
Occupational/Physiotherapists (college diploma) 
Day Care Teachers (E.C.E. diploma) 


lurses (RN) - Supervisory 


his category refers to registered nursing (RN) positions in nursing homes, municipal hospitals, and public health units. These RNs 
pend a significant amount of their time supervising the work of one or more employees. 


lurses 


his category applies to RN and RNA positions. It includes nurses in public health, homes for the aged, and municipal hospitals. 
hese positions have minimal supervisory responsibilities. 


service Workers: Health Care - Supervisory 


hese are non-professional and non-degreed positions in health care which require supervising the work of one or more 
mployees. 


his category does not include: 


Administrators of Homes for the Aged 
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Job Category Descriptions (continued) 


Service Workers: Health Care 
These positions include health care employees who provide personal services and who have no supervisory responsibility. 
Examples: 


* Nursing Aids 

* Beauticians 

* Cooks 

*  Orderlies 

* Housekeepers 

* Laundry Persons 


This category does not include: 
* Public Health Inspectors 


* Public Health Nurses 
* Support Staff / Clerical Staff 


Service Workers: Social Services - Supervisory 


These are non-professional and non-degreed positions in the social services area. A significant amount of time is spent supervising 
the work of one or more employees. 


Service Workers: Social Services 
These are non-professional and non-degreed social services positions with no supervisory responsibilities. 
Examples: 


* Welfare and Family Benefits Caseworkers 
* Day Care Staff 

* Day Nursery Staff 

* Homemakers 

*  Recreation/Craftspeople 


Foremen/women 


These are first line non-managerial positions which require supervision of workers in manual jobs. Incumbents may, but do not 
usually, perform any of the duties of the employees under their supervision. 


Examples: 

* Lead Hand 

* Party Chief 

* Supervisors of workers in: 
- Machining - Water, rail, air and motor operation 
- Construction - Excavation and paving 
- Heavy equipment operation - Other manual positions 
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Job Category Descriptions (continued) 


skilled Manual 


‘hese positions require a high skill level and comprehensive knowledge of the job processes. Normally accreditation and extensive 
raining are pre-requisites for the position. 


=xamples: 


Electricians 

Mechanics (licenced) 

Sound and Video Equipment Installers 
Plumbers 

Carpenters 


Semi-Skilled Manual 


These positions require workers to perform their duties with afew months of specific vocational on-the-job training. Formal education 
‘equired is usually less than high school graduation. The skill level of these workers tends to be less than that of skilled manual 
workers. 


Examples: 


» Truck, Tractor and Bus Drivers 

» Motor Vehicle Repair Persons 

» Those who perform tasks in excavating, grading and paving operations 

» Equipment Operators, including zambonies, backhoes, loaders and graders 


Other Manual 


These are positions which require workers to perform routine duties that demand little or no independent decisions and minimal 
on-the-job training. These workers receive on-site supervision. 


Examples: 


- Gardeners 

- Garage Labourers 

- Those who perform lifting, digging, mixing or loading operations 
- Janitors or Cleaners 

- Car washers and greasers 

- Rod persons 


Clerical - Supervisory 


These are non-managerial, first line co-ordinating positions which require supervision of clerical workers. Supervisors may, but do 
not usually, perform any of the duties of the employees under their supervision. 
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Job Category Descriptions (continued 


Clerical 
This category includes positions which require workers to perform clerical work. 
Examples: 


* Bookkeeping and Accounting Clerks 

« Collectors (bills and accounts) 

« Messengers and Office Helpers 

* Secretaries/Stenographers 

* Typists/Clerk-Typists 

* Receptionists/Information Clerks 

- Telephone Operators 

« Library, File and Correspondence Clerks 

« Word Processor Operators, Data Entry Clerks 
* Shipping and Receiving Clerks 


Police 
Note: To be completed only by municipalities without a Police Commission. Do not include OPP detachments. 
All officers below the rank of Chief and Deputy Chief should be included in this category. Civilian employees should be Categorizec 


by their functions e.g., clerical, technical/para-professional, professional or skilled manual. Chiefs and Deputy Chiefs should be 
placed in the management classifications. 


Fire Fighters (non-volunteer) 
Fire fighters below the rank of Chief and Deputy Chief should be included in this category. Civilian employees hired for purposes 


other than fighting fires should be categorized by their function, e.g., clerical, technical/para-professional, professional or skilled 
manual. Chief and Deputy Chiefs should be placed in the management classification. Do not include volunteers. 
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Does your municipality have an employment 
equity policy which has special provisions for 
women? 


Does your municipality have an employment 
equity / affirmative action program? 


Does your municipality have an employment 
equity / affirmative action coordinator? 


If your municipality has an employment equity / 
affirmative action program, has it ever been 
funded by the Ministry of Municipal Affairs 
Affirmative Action / Employment Equity Cost 
Sharing Program? 


What types of policies / initiatives / practices does 
your municipality have to assist its employees? 


Check all that apply. 


Schedule 1 


Background Information 


[_] Yes [ | No 
[_] Yes [ ] No 
ie | Yes ¥ [ | No 
ahs caer [_] Fulltime [| Part time 
[ | Yes [ | No 


Ct Special Job [| Day care [| Pay equity 


Assignments 


[| Training and is Other (please explain) V 
development 
programs for women 


= 
[ | Secondment 


| Recruitment of 
women to non- 
traditional jobs 


Which of the following practices do you use when 
hiring? 


Check all that apply. 


[| Posting of open ine Advertising Advertising 
positions at positions in positions in 
visible places local media other media 
in the workplace 

eet Word of ay Other (specify) ¥ 
mouth 


a Resumés on file 


Does your municipality have a Police 
Commission under the Police Act? 


What is the population of your municipality 
according to the most recent enumeration? 


[| Yes ie No 


In the past year have there been any unusual circumstances which may have affected your work force distribution and compensation? For example, has 
there been a corporate reorganization, a strike, and/or a freeze on wages? If so, please explain what these circumstances were in the following space. w 


Office Use 
01- 


Schedule | 
Number of Employee: 


Please indicate the total number of employees In each category and their bargaining unit code. ) 


¢« Do not include any employees hired after December 31, 1987. - — Inall occupational categories, the qualifications are those required 


for the position (as per job description), NOT those which the 


¢ Do not include students (as defined by your hiring practices). employee doing the job possesses. 


« Do not Include employees of boards and commissions. 


« Include those employees on probation, secondment, educational 
leave, or maternity and paternity leave. 


* Temporary personnel employed for less than one month are not 


¢ For each category, circle the appropriate bargaining unit code: 

no bargaining unit 

entire group represented by one bargaining unit 

only part of the group has bargaining unit representation 3 
entire group represented by more than one bargaining unit 


1 
2 
3 
4 


considered part-time employees and therefore, should not be included. 


Number of Full-time Employees Number of Part-time Employees 
Group Bargaining Unit Code Bargaining Unit Code 
M to i ransom oi Sea 
P1 Professional 7 
{ Supenisory EE Pricer nc lal 
P3 | Technical 
Para-Professional 1 2 3 4 1 O35 ad 
Supervisory 
P4 | Technical 
Para-Professionals u é 3 cs 1 27 3a 
N1 Nurses 
Supervisory { oo 
H1 Health Care 
Supervisory Siemon CY 2 eee a: | ae | 
H2 | Heath Gar ae 
S1 Social Services 
Supervisory ae ee 4 2 ae 
1 
M2 | Skilled Manual 1 CAS uol 
M3 | Semi-Skilled | 
Manual 
M4 | Other Manual ni 
C1 Clerical 
___|_ Supervisory 
C2 | Clerical 
PF1| Police | 
1 Pa BY 
Fire Fight | 
PF2| Fire Fighters Tete ceeeouee4 1. 2, 3. 3am 
TT Total N2 of | 
Employees 
| 
Office Use | 


fe Schedule Not Applicable 


02- 


Schedule 3 - Section A 
Salary Ranges for Full-time Male Employees 


se Indicate the total number of male employees In each salary range. 


> not Include any employees hired after December 31, 1987. 


> not Include students. 
> not Include overtime. 
> not Include employees of boards and commissions. 


und all figures to the nearest thousand. 


Technical 


Nurses 
Supervisory 


Health Care 


Social Services 
Supervisory 


Social Services 


| $0. si | 
Other Managers 
Professional 
Supervisory 


Superviso 
Technical 
Para-Professionals 


¢ Do not Include temporary employees working for less than one month. 
¢ Do not include workers on contract for less than one year. 


¢ Include those employees on probation, secondment, educational 
leave, or maternity and paternity leave. 


¢ Include vacation pay as part of salary and wages. 


Number of Full-time Male Employees per Salary Range ($ thousands) 


Foremenwomen 


Skilled Manual 


Semi-Skilled 
Manual 


Other Manual 


Health Care 
Supervisory 


Clerical 
Supervisory 


Clerical 


Fire Fighters 


Total N° of 
Employees 


Schedule Not Applicable 


Office Use 
03A- 


Schedule 3 - Section E£ 


Salary Ranges for Full-time Female Employees 


Please Indicate the total number of female employees in each salary range. 


- Do not Include any employees hired after December 31, 1987. 


¢« Do not include students. 
- Do not include overtime. 
¢ Do not include employees of boards and commissions. 


« Round all figures to the nearest thousand. 


Do not Include temporary employees working for less than one month. 
Do not include workers on contract for less than one year. 


Include those employees on probation, secondment, educational 
leave, or maternity and paternity leave. 


Include vacation pay as part of salary and wages. 


Number of Full-time Female Employees per Salary Range ($ thousands) 


= as 0 [so 


MM 1) Senior Managers 


MM 2) Other Managers 


Professional 
Supervisory 


Professionals 


Technical 
Para-Professional 
Supervisory. 


Semi-Skilled 
Manual 


P4 | Technical 
Para-Professionals 
N1 | Nurses 
Supervisory 
N2 oe eS ea eae 
H1i | Health Care 
‘ Supervisory 
H2_| Hoath Gare fe aa i ae ae) ee 
$1. | Social Services 
Supervisory 


Other Manual 


Clerical 
Supervisory 


Clerical 


PF1 


PF2| Fire Fighters 


UT 


Total N° of 
Employees 


[| Schedule Not Applicable 


03B- 


Office Use 


Schedule 4 
Starting Salaries 


Compare your starting salaries, on an hourly basis, 
between full-time employees and part-time 
employees performing essentially the same work. 
Indicate if full-time employees receive starting 
salaries which are greater, the same, or less than 
part-time employees. Check one for each group. 


Schedule 5 
Pay Increases 


On an hourly basis, do part-time 
employees receive equivalent pay 
Increases (in time and dollars) to 
full-time employees performing 
essentially the same work? 


Full-time Starting Salaries - Compared to Part-time Starting Salaries 


Full-time - Part-time 


Group Equivalent Pay Increases _ wie 
Greater Same Less Yes No 

M1 j 

Senior Managers 
MM 2) Other Managers 
> 4 Professional 

Supervisory 
D2 | Professionals | 
23 =| Technical 

Para-Professional 

Supervisory 
D4 | Technical 

Para-Professionals 
N1 Nurses 

Supervisory | 
N2 | Nurses P| 
41 | Health Care 

Supervisory ae " 
42 | Health Care 
= —— “ 
Si Social Services 

Supervisory | 
S 2 Social Services 
M1 | Foremendvwomen 
as 4 ii E 
M2. | Skilled Manual Bi = 
M3 Petree | 

Manual | 

ee bak +— as iF ei ees 

M4 | Other Manual ¥ wet £0 
C1 | Clerical | 

Supervisory | =I I z : 
C2 | Clerical | == = 
PF1 | Police 

| | 

PF2 | Fire Fighters 
TT | Total N° of 

Employees 

Office Use Office Use 
a Schedule Not Applicable 04- [| Schedule 05- 
Not Applicable 


Schedule: 
Total Expenditure for Full-Time Positio) 


¢ Round off figures to the nearest dollar. ¢ If there is some variation in the number of hours worked by employees 
an occupational category, the regular hours of the majority of employ: 
- Include vacation pay as part of salary and wages should be used. For example, if most of the skilled manual labourers’ 
: usually work 36.25 hours per week, while some in the same category 
*_ Dovnet Include overtime. usually work 42 hours per week, record the regular hours worked as 
36.25 hours. 


* Regular hours worked refers to the number of hours that an employee is 
expected to work per week. The hours are often noted in a union contract 
or the Corporation's policy. 


Full-time Salary and Wages 


Group 


MM 2! Other Managers 


P1 Professional 
Supervisory 

P3 | Technical 
Para-Professional 
Superviso 


P4 | Technical 
Para-Professionals 


N1 | Nurses 
Supervisory 


Regular Number of Hours 
Worked per Week 


N2 | Nurses 


H1 | Health Care 
Supervisory 


H2 | Health Care 


S1 | Social Services 
Supervisory 


S2 | Social Services 


M1. | ForemenWwomen 


M2. | Skilled Manual 


M3 | Semi-Skilled 
Manual 


M4 _ | Other Manual 
C1 | Clerical 

; | Supervisory 
C2 | Clerical 

PF1| Police 


PF2| Fire Fighters 


TT | Total N° of 
Employees 


i) Schedule Not Applicable euuee Use 


Round off figures to the nearest dollar. 
Include vacation pay as part of salary and wages 
Do not Include overtime. 


Include workers on contract for less than one year. 


Schedule 7 
Total Expenditure for Part-Time Positions 


Do not Include temporary personnel employed for less than one 
month. 


Do not Include _ students (as defined by your municipality's hiring 
practices). 


Part-time Salary and Wages 


Group 
Male 


MM 1) Senior Managers 


$ 


Regular Number of Hours 


Female Worked per Week 


MM 2) Other Managers 


P1 | Professional 
Supervisory 


Professionals 


Technical 
Para-Professional 
Superviso 


Technical 
Para-Professionals 


Nurses 
Supervisory 


Nurses 


Health Care 
Supervisory 


Health Care 


Social Services 
Supervisory 


Social Services 


ForemenMwomen 


M2_ | Skilled Manual 
M3 | Semi-Skilled 


M4_ | Other Manual 


C1 | Clerical 
| Supervisory 


C2 |, Get 


PF1 | Police 


PF2| Fire Fighters 


TT Total N° of 
Employees 


| Schedule Not Applicable 


Office Use 
07- 


Schedule 8 - Section 
Salary Ranges for Part-time Male Employee 


Please indicate the total number of male employees in each salary range. 


* Include workers on contract for less than one year. 
¢ Include vacation pay as part of salary and wages. 
* Do not Include overtime in total salary. 

¢ Do not Include students. 


* Do not include temporary employees working for less than one month. 


Number of Part-time Male Employees per Salary Range ($ thousands) 


G 
me [insta [nice [ ste [tm [nr | tm | tess] | sr-t| wf] om 


P1 | Professional 
Supervisory 
a 


P3 | Technical 
Para-Professional 
Superviso 


P4 

Para-Professionals a ie 
N1 | Nurses 

Supervisory 

0M 


H1 | Health Care 
Supervisory 
H2 | Health Care 


$1 | Social Services 
Supervisory 


S2 | Social Services 


M1_ | ForemenWwomen 


M2 | Skilled Manual 


M3 | Semi-Skilled 
Manual 


M4 | Other Manual 


C1 | Clerical 
Supervisory 


C2 | Clerical 


PFI 


TT | Total N° of 
Employees 


[] Schedule Not Applicable Office Use 
O8A- 


Schedule 8 - Section B 
Salary Ranges for Part-time Female Employees 


Please indicate the total number of female employees in each salary range. 


+ Include workers on contract for less than one year. 


« Include vacation pay as part of salary and wages. 


« Do not include overtime in total salary. 


¢ Do not Include students. 


« Do not include temporary employees working for less than one month. 


Number of Part-time Female Employees per Salary Range ($ thousands) 


| so-sia | si5- si9 | $20 - $24 ee $35 - $39 | $40- $44 | $45- $49 | $50- $59 | $60- $69 | $70- Over 


Group 
MM 1) Senior Managers 
MM 2) Other Managers 
P1 | Professional 
Supervisory 
P2 | Professionals 
P3 | Technical 


P4 | Technical 
Para-Professionals 


N1 


Para-Professional 


Superviso 


Nurses 
Supervisory 


[] Schedule Not Applicable 


N2_ | Nurses [ 
H1 Health Care 
___| Supervisory 
-H2 | Health Care 
S1 | Social Services 
Supervisory = ae + 
| $2 Social Services = =i 
M1. | ForemenwWwomen maine 
M2 | Skilled Manual 
| ai eS — | oa —— | 
M3 | Semi-Skilled 
Manual | ig — — T ile 
| Other Manual 
M4 | u =H ib etl i : 
C1 Clerical 
Superviso | tes 
las | ae 
C2 | Clerical | | | i 4 
PF1 | Police | 
a es 
-PF2/| Fire Fighters 
TT | Total N° of 
Employees 
Office Use 


08B- 


Benefits 


Definitions 


Instruction: 
Schedule 9 - Section / 


The intent of this section is to sample the level of benefits provided by your municipality for each of the groups reported. 


Make only one entry per group for each of the identified benefits. In the event that more than one level of benefits exists for 
a particular group, please report the benefit level which is most prevalent. 


1. 


O.H.I.P. 


Extended Health Care 


(Major Medical) 


Dental Plan 


Group Life Insurance 


Accidental Death and 


Dismemberment 


Short Term Disability 


Long Term Disability 


Provincial Health Insurance Plan 


Supplements provincial plan. 

Major benefits usually include drugs, semi-private, vision and other similar 
benefits. 

May be on a co-insurance or deductible basis. 


Provides dental care coverage. 

May vary from preventative to comprehensive in nature, the latter includes 
orthodontic care, etc. 

May be on a 100% paid, co-insurance or deductible basis, at varying ODA levels. 


Provides life insurance coverage on a group basis. 
May be a fixed amount or a multiple of an annual salary. 


For accidental death, provides a payment which usually is a multiple of the life 
insurance in force. 

In the event of dismemberment, provides, according to loss, compensation of a 
fixed amount or value related to life insurance. 


A wage protection plan which covers disability of a short term duration. 
Payment to employee commences almost immediately and seldom continues 
beyond a 6-month period. 

The effective date of payment, actual duration and salary coverage tend to vary 
from plan to plan. 


A wage protection plan which covers prolonged (at least more than 3 months) 
disabilities. 

Usually is a supplement to existing sick leave or short term disability plans. 

The effective date of payment, amount paid and eligibility criteria tend to vary from 
plan to plan. 


Schedule 9 - Section A 
Premium Benefits for Full-Time Employees 


In this section, in each category, please indicate the percentage (%) paid by the municipality for premium 
benefits on behalf of full-time employees. Where the benefit is not made available, indicate as n/a. Please round 
to the nearest percentage point. 


Percentage 


Group 


MM 2) Other Managers 


P1 | Professional 
Supervisory 
: 


Accidental Death & Short Term 


Group Life 


2 
= 
5 


Long Term 
Dismemberment | Disability Benefits | Disability Benefits 


P3 | Technical 
Stale 


P4 , 
Para-Professionals 


Ni 
Supervisory 


N2 


H1 Health Care 
Supervisory 


H2 | Health Care 


se 

i 
HAE 
ALLL 
AULT 
TUT 


$1 | Social Services 
Supervisory 


S2 | Social Services 


M1. | ForemenAwomen 


M2 _ | Skilled Manual 


M3 | Semi-Skilled 
Manual 


M4_ | Other Manual 


C1 | Clerical 
Supervisory 
C2 | Clerical 


PF1 | Police 


PF2| Fire Fighters 


TT | Total N° of 
Employees 


[] Schedule Not Applicable 


Office Use 
O9A- 


Schedule 9 - Section | 
Non-Premium Benefits for Full-Time Employee: 


In this section, In each category, please Indicate the appropriate number of days pald by the municipality for 
non-premium benefits on behalf of full-time employees. Do not add paid vacation of first year to paid vacation 


of second year. 


Sick Leave - First Year 


In the first full year 
of service, the maximum 


Number o f Days 


Paid Holidays - Second Year 


In the second full year of service, the maximum 
number of additional paid holidays earned for that yea 


Paid Holidays - First Year 


In the first full year of service, the maximum 
number of paid holidays 


number of 
Sher Ss St 

P1 Professional 

Supervisory 
22 er hore nk eros etme 
P3 | Technical 

Para-Professional 

Superviso 
P4 | Technical 

Para-Professionals 
Ni | Nurses 

Supervisory 
viiwed (ee lS weap | ea 
H1 | Health Care 

Supervisory 
H2 | Heath Car | = [| otis a tet ating wil lar or shee ia 
Si | Social Services 

Supervisory 
ge anes o © 
8 en 

Semi-Skilled 

Manual 

Clerical 

Supervisory 
cae Riel | 
TT | Total N° of 

Employees 

Office Use 


[] Schedule Not Applicable 


09B- 


Schedule 9 


Section C 
Benefits 


1 this section, please place a check ( /) in the appropriate spot If you provide the benefit. If the benefit Is not 
made available, indicate as n/a. 


Clahse--c—k 


To compensate for overtime 
G work performed, which ,if any, 
bone can an employee receive? 
a 
Time 
Pp 
a In Lieu roue 
Sibal Managers 
AM 2) Other Managers | 
+; 
24 | Professional 
feet peivicery 
22 | Professionals 
| eae 
23 | Technical 
Para-Professional 
| Supervisory _ 
P4 | Technical 
Para-Professionals 
N1 | Nurses 
Supervisory 
N2 ges 
H1 | Health Care 
Supervisory sl 
H2 | Health Care 
=| 4 
S1 | Social Services 
Supervisory 
M3 | Semi-Skilled 
Manual 
_ 
M4_ | Other Manual 
C1 | Clerical 
Supervisory 
C2 | Clerical 
PF1 | Police 
PF2/| Fire Fighters 
TT | Total N° of 
Employees 


[ ] Schedule Not Applicable 


For employees on matemity leave, 
what portion of the salary, 
if any, do you provide? 


sa | 


Full 


Partial | None 


Offic 
09C- 


e Use 


Schedule 10) 


Benefits: Comparison Between Full and Part-Time Employees 


Compare both the premium and non-premium benefits between part-time and full-time employees performing 
essentially the same work. Do full-time employees receive benefits or lieu time which are greater, the same or 


less than part-time employees? Check the appropriate box for each job category. 


Full-time Benefits - Compared to Part-time Benefits 


ee 
Group 


$inUeu | Benefits | $in Lieu 


MM 1} Senior Managers 


MM 2) Other Managers 


P14 Professional 
Supervisory 


P2 | Professionals 


Technical 


Para-Professionals 


Supervisory 


N2 | Nurses 
H1 Health Care 
Supervisory 


Health Care 


Social Services 
Supervisory 


7 
| ele 
M2 | Skilled Manual I 


M3 | Semi-Skilled 
___| Manuel 
M4 _| Other Manual al 
C1 Clerical 
Supervisory 


PF2| Fire Fighters 


TT | Total N® of 
Employees 


[| Schedule Not Applicable 


Office Use 
10- 


Instructions 
Schedule 11- Section A 


this section, please respond with data for the past year ending with December 31, 1987. 


raining and development courses refer to formal classroom training or an equivalent, given externally or by the Corporation. It does not 
clude secondments, acting appointments, or on-the-job training. Check only one category for each course. 


ypes of Managerial / Supervisory: 
course: 


Technical / Professional: 


Personal Development: 


Communication: 


Clerical: 


University / College: 


Jo you have a policy on training and 
levelopment? 
f so, please attach a copy of that policy. 


Include management development, supervisory practices, performance appraisal, 
management by objectives, financial management, strategic planning, etc. Do not 
include university or college credit courses. 


Include courses which are technically or professionally oriented, e.g. computer courses 
other than word processing, instructional techniques, family counselling, etc. Do not 
include university or college credit courses. 


Include career development, pre-retirement and assertiveness training, stress and time 
management courses. 


The main objective of the courses in this category should be to help participants 
improve their writing and verbal skills. For example, presentation skills, report writing, 
language studies, dealing with the public, etc. 


Include secretarial and administrative support seminars and courses which provide 
training in specific secretarial and clerical skills, e.g. word processing, bookkeeping, 
shorthand, etc. 


Include university graduate and undergraduate courses, college certificate and diploma 
courses. Do not include non credit courses. 


ie Yes | | No 


Office Use 
11A- 


Schedule 11 - Section A 
Staff Training: Course Type 


Please list the number of participants from your municipality per type of course. If none attended please put a 
slash in the spot. 


Number o f Participants 


Managerial / Technical / Personal Secretarial / University / Communication 
Group | Supervisory Professional Development Clerical College 


MM2| Other Managers 


Professional 
Supervisory 


? 

P3 | Technical 
Para-Professional 
Superviso 

P4 | Technical 
Para-Professionals 


N1 


Pt 


Nurses 
Supervisory 


N2 | Nurses 

H1 | Health Care 
Supervisory 

H2 | Health Care 

S1 Social Services 
Supervisory 

: 


7 
M2 _ | Skilled Manual 


M3 | Semi-Skilled 
Manual 


M4 | Other Manual 


Clerical 
Supervisory 


Clerical 


C1 


C2 
PF1 


PF2| Fire Fighters 


TT | Total N° of 
Employees 
[| Schedule Not Applicable Office Use 


11A- 


Schedule 11 - Section B 
Staff Training: Participants 


In this section, please list the number of 
participants who attended an internal or external 
course. An Internal course refers to any formal 
on-site classroom training offered by the 
Corporation, to corporation employees ONLY. 


Schedule 11 - Section C 
Staff Trairiing: Work Days 


In this section, please list the total 
number of work days used by municipal 
employees for both Internal and external 
training and development courses. 


Group 


1! Senior Managers 


Number of Participants 


Days Participated 


Internal Courses External Courses 


All Courses 


M We TE 


2! Other Managers 


Professional 
Supervisory 


Professionals 


Technical 


Para-Professionals 


— 
| 


= 


Nurses 
Supervisory 


Nurses 


Health Care 
Supervisory 


Health Care 


Social Services 
Supervisory 


Social Services 


ForemenWwomen 


Skilled Manual 


Semi-Skilled 
Manual 


Other Manual 


Clerical 
Supervisory 


Clerical 


Police 


Fire Fighters 


Total N° of 
Employees 


Schedule Not Applicable 


Office Use 
11B- 


Office 
11C- 


Use 
Schedule Not 


Applicable 


In this section, please check ( / ) the spot which reflects your muni 


Schedule 11 Section D> 
Staff Training: Fees and Expenses 


cipality's usual practice for external courses. 


M1 | ForemenMWwomen 


C heoec k 
Group Do You Pay Fees? Do You Pay Travel Expenses? Do You Pay Accommodation Expenses? herlaatecre 
pen | 
| Pan | wm | an_| ren_| wm | m | Pon | tem | Po | Fem 
M3] Sino Maes eee nel ieee eo | 
MM 2} Other Managers i a i ie 
Irae 
Supervisory 
sali 
P3 | Technical 
Para-Professional 
| Supervisory 
P4 | Technical 
Para-Professionals 
| Supervisory 
N2 ee 
Hi | Health Care 
Supervisory 
H2__| Heth Ca times Ss pore 
$1 | Social Services 
Supervisory 
$2 | Social Services —— 


M2. | Skilled Manual! 

M3. | Semi-Skilled 
Manual 

M4 | Other Manual 

Gi Gales 

upervisory 
‘ae 

TT Total N2 of 

Employees 


B Schedule Not Applicable 


Office Use 
11D- 


Ministry of | Local Government 777 Bay Street 
Municipal Organization Toronto, Ontario 


Affairs Branch M5G 2E5 
itario 


iis form to be returned by January 31, 1989. 


Applicants 


Z 


A1) Senior Managers 
A2| Other Managers 


| | Professional 
Supervisory 


» | Professionals 


Schedule 12A 


Job Competition Data Summary 
For Year Ending December 31, 1988 


Part-Time Staff 


Number 


} | Technical 
Para-Professional 
Superviso 


| | Technical 
Para-Professionals 


Nurses 
Supervisory 


Health Care 
Supervisory 
» | Health Care 


Social Services 
Supervisory 


» | Social Services 


| | ForemenMwomen 


2 | Skilled Manual 


3 | Semi-Skilled 
Manual 


f People 


Interviewed 


TTT h 


1 | Other Manual 


Clerical 
Supervisory 


L | Ceres 


'1| Police 


'2| Fire Fighters 


Total N° of 
Employees 


Schedule Not Applicable 


BA (04/88) 


He 


Office Use 
12A- 


Ministry of | Local Government 777 Bay Street 
Ky Municipal Organization Toronto, Ontario 
Affairs Branch M5G 2E5 


Ontario 


This form to be returned by January 31, 1989. 


Number (o) 


Group Applicants Qualified 


= 
n 


MM 1] Senior Managers 
alt 


P1 Professional 
___| Supervisory 
P2 | Professionals 


P3 | Technical 


Para-Professional 


| Supervisory 
P4 | Technical 
Para-Professionals 
N1 Nurses 
Supervisory 
N2 | Nurses 
H1 | Health Care 
Supervisory 
H2 | Health Care 
Si Social Services 
Superviso 
| p ry 
S2 | Social Services 


M1. | ForemenWwomen 


L 
M2. | Skilled Manual 


M3 | Semi-Skilled 
Manual 
- 
M gS oes Manual 
C1 Clerical 
Supervisory 
C2 | Clerical 
PF1| Police 
PF2| Fire Fighters 
TT | Total N® of 
Employees 


al Schedule Not Applicable 


1056B (04/88) 


Schedule 12B 
Job Competition Data Summary 
For Year Ending December 31, 1988 


Full-Time Staff 


f People 


Interviewed Hired 


Office 
12B- 


Use 


DHaadcy 


APPENDIX II 


MUNICIPALITIES WITH A POPULATION OF LESS THAN 10,000. 


Township 
Town 
Village 
CiLey 
County 
Region 


Adelaide 
Admaston* 
Ailsa Craig 
Albermarle 
Alberton 
Alliston 
Amherst Island 
Amherstburg 
Anson, Hindon & Minden 
Arkona 

Arthur 

Arthur 
Assiginack* 
Athens* 
Augusta 
Baldwin 

Barrie 
Bathurst 
Beeton 


Belmont* 


Tp 


Bentinck* 
Bloomfield 
Bonfield 
Brantford 
Brighton 
Bromley 
Burk's Falls** 
Caledonia 
Campbellford 
Carden 
Carling* 
Carrick* 
Casey* 
Casselman* 
Chalk River 
Chandos 
Chesley 
Chesterville 
Cockburn Island 
Conmee 

Deep River* 
Deseronto* 
Dilke 

Dryden 


Dungannon 


East Zorra-Tavistock 


East Luther* 


Tp 


Tp 


Tp 


Tp 


Tp 


East Wawanosh 
Ekfrid 
Elizabethtown 
Enniskillen 


Evanturel 


Fauquier-Strickland 


Fenelon Falls 
Field* 


Flesherton 


Front of Leeds & Lansdowne 


Georgian Bay 
Glenelg* 


Gosfield North* 


Hagarty & Richards* 


Hanover 

Harvey* 
Harwich* 

Hay* 

Hillier 

Hilton Beach* 
Himsworth North 
Hornepayne* 
Huntingdon 
Huron* 
TrogquoisiFalls* 
Jaffray & Melick 


James* 


Tp 


Tp 


Johnson 


Kaladar, Anglesea & Effingham 


Kearney 
Kennebec 
Kenyon 


Latchford* 


Laxton, Digby & Longford 


Logan 
Longueuil 
Magnetawan 
Manvers 
Marmora 
McDougall 
Mildmay** 
Mitchell 
Monmouth 
Monteagle 
Morrisburg 
Morson 
Mosa 
Murray 
Nairn 


Nipigon 


North Elmsley* 


Norwood 


Oro 


Osnabruck 


Tp 


Tp 


Tp 


Tp 


Tp 


Paisley 
Pelee 
Petawawa 
Pickle Lake 
Pilkington 
Pittsburgh 
Port McNicoll 
Prince* 


Proton 


Rear of Yonge & Escott 


Red Rock* 
Ridgetown 
Ryerson 

Saugeen 
Sebastopol 
Shuniah* 

Smith Falls* 
South Easthope 
South Monaghan 
South Sherbrooke 
South Dorchester 
Spanish River** 
Springfield 
Stanley* 
Tecumseh 
Tehkummah* 


Thamesville 


ee 


NB 


Tilbury East 
Tosorontio 
Wainfleet 
Walden* 

Watford 

West Gwillimbury* 
West Luther 
Wiarton 

Wingham 
Wollaston 


Zurich 


Did not respond 


The number of municipalities surveyed appears greater than 136 as 
three municipalitites not on the mailing list returned completed 


surveys. 


Apologies are extended to any municipality that may have been 


overlooked. 


Tp 


Tp 


Tp 


Tp 


Tp 


a @ @ ae 


MUNICIPALITIES WITH A POPULATION OF MORE THAN 10,000. 


Township 
Town 

Village 

City 

County 
Region 
Metropolitan 


Ajax 
Ancaster* 
Aurora* 
Barrie* 
Belleville 
Brampton* 
Brant 
Brantford 
Brockville 
Bruce* 
Burlington 
Caledon* 
Cambridge 
Chatham* 
Clearwater* 
Cobourg* 
Collingwood* 
Cornwall* 
Cumberland 
Delhi* 


Dufferin* 


APPENDIX II 


Tp 


Tp 


Dundas* 
Dunnville 
Durham 

East York 
East Gwillimbury 
Elgin 

Elliot Lake* 
Ernestown 
Essa* 

Essex 
Etobicoke* 
Flamborough 
Fort Erie* 
Frontenac 
Georgina 
Gloucester 
Goulbourn 
Grey* 
Grimsby 
Guelph* 
Haldimand 
Haldimand-Norfolk 
Haliburton* 
Halton Hills 
Halton* 


Hamilton 


Hamilton-Wentworth* 


Hastings 


OD mA 4 


Tp 


Tp 


ae Se} 


Q 


Huntsville* 
Huron* 

Innisfil 

Kanata 
Kapuskasing 

Kent 

King 

Kingston* 
Kingston 

Kirkland Lake* 
Kitchener 
Lambton* 

Lanark 

Leamington 

Leeds & Grenville 
Lennox & Addington* 
Lincoln 

Lindsay 

London* 

Markham* 
Metropolitan Toronto 
Middlesex 
Midland* 

Milton 
Mississauga* 
Moore* 

Muskoka* 


Nanticoke 


eo 


Tp 


Tp 


Tp 


Co 


Co 


Nepean 
Newcastle* 
Newmarket* 


Niagara Falls* 


Niagara-on-the-Lake 


Niagara* 
Nickel Centre 
Norfolk 
North Bay 
Norehe york 
Northumberland 
Oakville* 
Orangeville 
Orillia* 
Osgoode 
Oshawa* 
Ottawa-Carleton 
Ottawa* 

Owen Sound 
Oxford 

Peel* 

Pelham 
Pembroke 
Perth*® 
Peterborough* 
Peterborough* 
Pickering 


Port Colborne* 


QO 4 S730 


td 


Tp 


CoO 


Co 


Port Hope* 
Prescott & Russell 
Prince Edward* 
Rayside-Balfour* 
Renfrew* 

Richmond Hill 
Rideau 

Sandwich West 
Sarnia 

Sault Ste. Marie* 
Scarborough* 
Scugog* 

Sidney 

Simcoe 

Simcoe* 

St. Thomas* 

St. Catharines* 
Stoney Creek 
Stormont, Dundas & Glengarry* 
Stratciord 
Sudbury* 

Sudbury* 

Thorolda* 

Thunder Bay 
Tillsonburg 
Timmins* 

Toronto 


Trenton* 


Tp 


Co 


Uxbridge* ip 


Valley East Je 
Vanier* C 
Vaughan* Ae 
Victoria* Co 
Wallaceburg* zr 
Waterloo* € 
Waterloo* R 
Welland* Cc 
Wellington* Co 
West Carleton* tp 
Whitby T 
Whitchurch-Stouffville* ah 
Wilmot* Tp 
Windsor (o 
Woodstock* c 
Woolwich Tp 
York* C 
York* R 


* Did not respond 


NB Apologies are extended to any municipality that may have been 
overlooked. 


*S9eTTqno e149 
nd quo tnb seqyt[Tedtotunu xne sesnoxe sou suojueseid SNON 


*npuodez sed e,N 


a ¥ ALOR 
o ¥4AOK 


Q, Q, 


O Q, 


O 


Qy 


O 
ERO ORO OFO 6,0 Of0 ERO O8O Eee Olli CO EO) Oe © Ege Beets CRC 


YOTMTOOM 
¥{OOFSPOOM 
AIOSPUTM 

¥JOWTTM 
¥9TTTAZFNORZS—YOsAnyo RT YUM 
Aq3TUM 

x%UOQSTARD ASOM 
xUOHUTT TOM 
x¥DUPTTOM 
x¥OOTISQEM 
x¥OOTA9EM 
xbanqesoel[ Tem 

xO TIOQZOTA 
xuUeYybne, 

xITSTUCA 

qseq ASTTRA 
xobpTtaqxn 
xUOQUSIL 

OjUOCIOL 

¥SUTWUT I 

banquos PLL 

Aeg azepunuL 
¥PTOTOU“L 
xAaAnqpns 
xAInqpns 
pazoszzeAAS 
xATAePHuSTS ¥Y sepundq ‘A4UOCWAOAS 
yeem1D Aauoqys 
xSouTazeyyzeD °4S 
xSeuouL °3S 
xQOOUTS 

BOOUTS 

Aeupts 

xbobnos 
xYbnozoqazaeds 
¥OTIePW-39S-qTnNes 
etTures 

3SsemM YOTMpueSs 
neopta 

TTtTH puowyotya 
¥MOITJUSY 
xAnojzTegq-oeptskey 
xDAePMPY BVOUTIAd 
TTessny ¥ 3900sSe1dg 
xodoH 210d 
x¥2UAOGTOD 310d 
hut szsA{oTd 

x 4bno1r10qi9 jed 
xUbnor10q13930q 

¥U 419d 

sYyorqued 

weyled 

*T99d 


Q, 


O 
HOOUCBR HOM, tO 00 


Q, 


O Q, 
AAHORHZOHHUHOAOUHHORMEA 


O O20 
Seo 


ore) 


paojzxXo 

punos ueMo 

¥ PME AIO 
UOVSTAPD-—LEMEAIO 
¥ePMeCUSO 

epoohso 
x@TTTT420 
SeTTtTAsebuelz0 
*9TTTAXEO 

pue TrAsqunyujAAON 
ALOR YRZAON 

Aeg UWI0N 
>ATOFJAON 

914USD TOXOTN 
xePIebetn 
oYeT-3sYQ-uo-eAeHeINn 
xSTTeI eiebetn 
¥OYACUMON 
*¥OTISPOMON 
urvodoan 
SYOOTIUEN 

¥ PYOASTW 

¥91IOOW 
xebnesstsstw 
uOZTITW 

*¥DPUPTPTIW 
X9SOTPPTIW 
oRZUCIOL UeATTOdo1rAOENW 
xWUCUYTCW 
xUOPUuOT 

AesputyT 

uUTOOUTT 
xUOVbuUTppY ¥% XouuseT 
STTTAUeID ¥ SpseyT 
uojbutuesyT 
yreueyT 

xUO7ZquUe'T 

Asusyo ATM 

¥OX{eT PUueT AAT 
uojzsbuty 
xUO7ZSHuTy 

buty 

quUSey 
butseysndey 
eqeury 

Trgstuul 

xUOINH 

x3 TTTAS UNH 
sbhutj4sey 
xUQ10M{UeM-UOATTWeH 
uojzTTWeH 
¥UOZTPCH 

STITH UORZTEH 
x¥UOFZANGT TCH 


Q, OD, 


Q, Oy 
HHRHUUVUUUUUVUUURUVUUHRHOUHHOURHRMMAUHRHHHOUURHORURURURG® 


>A TOFJAON-PueuTpTeH 
pueutpTeH 
xY4dTeny 
Aqsutay 
¥A9ID 
uarznoq{noy 
19A4seoNnoTH 
eutTbzoey 
oeuejUuOoOlr gy 
¥9TAQG 3404 
ybnoszoque {Ty 
¥9YOOTAO VY 
xoSsq 

x¥eSSH 
UMOQSSeUA 
¥Ox7eT JOTTTA 
utTHTa 
AANGUTTTTMD 3Seq 
YAOKR BSeY 
weyand 
eTTTAuunq 
xSepunqd 
¥UTA9F IN 
*¥TUTOd 
pueTrzsqung 
* TTR MULOD 

x POOMBbUTT TOO 
xbanoqog 
xITSZEMIPSTO 
xWeUZeUD 
ebptaqued 
x¥UOP9 Teo 
uojbut Tang 
x¥o2on Ag 
STITAYoo1g 
paojsjueirtg 
queIg 
xUuUojduerg 
PTTtTAST Ted 
xoTIAeg 

xP ITOANY 
¥1I9qZSseouy 
xeCy 


(OqUOITOL ep SsUTeqAIN syAneunuUOD) OQUOAOYL UeAZTTOdorWEW 


uotbhsy 
9S WWOD 
94TdD 
OHbeETITA 
STEEA 
uoqUuR) 


SLNVLIGVH OOO OT dd SN'Id LNVAVY SaLTIVdIOINOW 


Eee O"O' "m= 


7 ; 
1 ae 7 — 
yone. brgesure ae woe BXe: ase sm en 


Lewy 7° 

Ls don ek. CUE BRELOILUE TCG dine: ip rosubrRe* 
; cranirejeur be 
Lrernt 


ees 


q 


i , 

' 
enr 

7 = 

G 
- ? 

} 
uo3 
Exo¢: 
rk 
ROLE WCl 
Brett pela g © ob 
ai ao aa 
| | eyvar 
SIcKy® Frere 


BETAS AD 
ESI ¢sE 
BUT eI ee 
oRueptc 

O..0 ¥wC TAC J 

potAacey 

HOLE) RTSOTGA« 

wrbracu 


*“seesTTqno 31349 
nd quo tnb saeqttedtotunw xne sesndoxe sou suoqueseid SnOoN “d°N 


*T [duel 
ATOAR,[T Sseade eATeuuotjsenb eT suanojear juo Teq4sod 
TOAUS,P SASTT BT ans sed jueteanbty su tnb saqtTedtotunu 
STOIQ 1ed ‘9€T & AneTAedns eTques ejenbus,T 

ep yelqo,T 4ytez quedke saqtTedtotunu sep szquou oT ¥¥ 


npuoderz sed e&,N ¥ 


A YOTANZ 
Cin UOASETIOM 
Al weybuTM 
AG ‘ UOQVTCTM 
di AJeuANT 4seM 
di xAINQUTTTTMD SOM 
A PAOFREM 
L xUSPTeM 
di JOOTJUTEM 
aL OTQUOCIOSOY, 
db ASU eA SUL 
A STTTASOueyuL 
di xYeuunyYyoL 
iL yesundeay, 
di xAOTURAS 
L ptetsbutads 
di xx¥TOATY Ystueds 
she Zeyseyoiriog yyAnos 
hie eyoorqazseus yyAnos 
(oie ueybeuowm yyAnos 
ait edoyuraseqg y Anos 
iL *STTedI yAtus 
ohh *yeTunys 
di Todoyjseqes 
re Af, usebnes 
di uosizshy 
L UuMOZSHPTY 
dit ¥{OOY pew 
di 43090sq 3% ebuoZx Jo aroy 
di uoj0Ig 
dis x O0UTIg 
A TIOOTNOW 320d 
ohh ybangsjjtd 
qty uojHUTATTd 
dis SACI STATd 
Gi; PMEMEAOgG 
dL S91Te8d 
A Ketsted 
di yonaqeuso 
dL O10 
A POOMION 
di xAOTSUTA YAAON 


dL uobTdtn 


UITEN 
Aeazaann 

esSOoW 

uoS1IOW 

banqsti1i1ow 
aTbeaquow 

yANoOWUoW 

TTS4o 3 TN 

xxAeCUPTTW 

TTebnoqon 

elOUreH 

SIZAURWH 

ueMeQjOUbeH 
TtnenbuoyT 

ueboT 

paojbuoT ¥ Aqhtq ‘uoq4xeT 
x¥ptoOsFyOReyT 

uoAusy 

oeqeuusy 

Aauresy 

weybuTsjsq Y eosolTbhuy ‘Aeperey 
uosuyor 

x¥Souer 

MOTTON ¥ Aeaszec 
*STTea stonboizl 
x¥UOINH 

uopbuTt AzuNnH 
xouAedsuroYH 

UAAON YRAOMSUTH 
¥4yoeog UORZTTH 
A9TTTtH 

xAeH 

x¥4OTMICH 

xAQGALICH 

AseAoUeH 

xspaeyoty ¥% Aqazehbey 
¥UQZAON PTSTFJSOO 
xHTSUSTD 

Aeq uethioey 
SUMOPSURT ¥F SpeeT JO A4UOIY 
uojzrASsUSeTA 

¥PT9OTd 

STTeA UoOTSeUSNT 
pueTyotszqzs—-Azetnbney 
TeaAnqUueAyg 
uaeTTTxstuug 
uMOZYAeEqeZzTt TA 
ptazAd 

USOURMEM 4S 
¥T9yuqnNT 4sed 
MYOOISTARL-ePAI0Z 4Sey 
uouuebunqg 

uepAiq 

eATTA 


L ¥OQUOASNSEq 


ie xIT3sATy doeoaqg 

dL VoWUuoDd 
ail PURTSI UANqYDOD 
A OTT TAreAseyo 

AF KaetTseyo 

aL sopueyo 
A JeATY ATeUO 

A xUCUTESseo 

dL xAoseo 
di xYOTALeD 
di xbuT Tre) 
dz uepaze) 
L przozsTToeqdues 

di eTUOpeTeO 
¥¥STTeCd S,xang 

di XeTwoag 
di uojybtag 
dL piojyqueig 
qi Pprlerzyuog 
A PTetswoota 

dL ¥ {OUT {USg 
A ¥ UOUT Og 

A uojseg 

di qsanyzeg 
di eTArleg 
di uTMpTegd 
di easnbny 
A *SUSUAW 

di xYORUTHTISsy 
ja ANYAAV 

di ANYAAYV 
A euOoyAAW 

dL USPUTW Y UOpUTH ‘UOSUY 
L banqjsizsyuy 

di PURTSI ASAS4UY 
L UOASTTTW 

di uojASATW 
dL oTAeUAsqTW 
A HTerzD eSTTW 

dL xUOQSeUpwW 
di SPpTeToOpy 
uotbay 

9 AWwoD 

93T9 

obeT TTA 

SSP hel yg 

uo jue) 


SLNVLIGVH OOO OT 4d SNIOW LNVAW SALITWHIDINOW 


II qOlGNdddv 


O 
HrPUoURr 


82l 
2aUNqG Ne gAsaseay 


21qe91}dde uou axauuy 


eee ee 


]e101 


——— 


suaidwod-sunades 
991)}0d 

neasing ap sadko)dwy 
uoltstAuadns - 
neasng ap s9ho)dwy 
s]anuew 
suna}]leAes} saujny 
s9si}eloads-iwas 
$]anuew suna))Leaeul 
sasijetsads s)anuew 
suna}]Leaesl 

S84} LewaszU0) 
XNELIOS SaDLAIaS 
uoLstAsadns - 
XNBLIOS SADLAJaS 
ajues ap sUuLOS 
uotstAsedns - 
ajues ap sutos 
SdualWIisuy 
uolistAsadns - 
SdUalWILsUy 
$]auUOLSSajoud 
-eyed sualtdsiuysay 
uotstaAsadns - 
$]9uUOLSSajsoud 
-eyed suatoiuysa) 
$]@UUOLSSajsOUd 
uotstAsadns - 
$]@UUOLSSa}Odd 
sauped saujny 
sunatuadns saupe) 


ddd 
Ldd 
ae) 
Lo 


OW 


<W 


se9g6ebug S99M9ALAJA UI $39UU0L}99)9S 


sajyepipuey 


adnouy 


sauuossed ap auqwon 


3] d sdusy @ jouu0ss9d 


6L Fiqwacxgsp LE a} JueULMIa VS 39194aKa,] sNOd 
1jUa,p SunodU0D sa} NS saguUOp sap aJLeuROS 


| @xauuy 


"686, Jatauef L¢ a} puei snjd ne aynwso} 33399 JaUINO JAY 


Vel 
neaung ne gAsasay 3 


}qe2t)dde uou sxauuy 


a — ——— Ss 


]e30) 


en nn nnn EEE EEE 


seabebug S29MalAJa4U] $99UU01392919S sayepipue) 


i ——————————— 


sauuossed ap aJquon 


Suaidwod-sunades 
391}0d 

neaung ep saho)dwy3 
uotstAsedns - 
neasung ap sako)dwy 
s]anuew 
S4ind}]Leaes} sauzny 
s9siyerseds-iwas 
s]anuew siunda)]LeAaesl 
sesijetosads syanuew 
suna))LeaesL 

Sau}, ewas}U0) 
XNBLIOS SADLAJaS 
uoltstAsadns - 
XNBLIOS SIDLAIIS 
ajues ap sulos 
uotstAuadns - 
ajues ap sulos 
SdvalWILsuy 
uotsitAsedns - 
SaualWslsul 
s$]auuotssajoud 
-eyed sualtdiuyse) 
uoltstAsadns - 
$]euUuOLssajoud 
-eyed sualrotuysal 
$]9UUOLSSaJOJd 
uotstAuedns - 
$]aUUOLSSaJOdd 
sauped sasjny 
sunatsadns saupe) 


adnouy 


L9 


YW 


<W 


cw 


LW 


es 


LS 
eH 


LH 
oN 


LN 


9d 


“686, Jatauef LE a] puezd snjd ne aynwso}y 93399 sausNo ay 


}alzied sduia} @ }oUuUOSJod 


S86L Siquis29p LE 3] JUeULMIa aS adLD4axa,] Nod 
3943Ua,pP S4NODU0D sa] 4INS saguUUOpP sap a 4LeuUROS 
YZ, @xouuy 


all 


leaJING Ne ZAJZSIYA 


21)qe21}dde uou axauuy 


eee 


}e30] 


a 


suatdwod-sunades 
991)]0d 

nesung ap saAo0)dwy 
uoLSltAsadns - 
neaing ap s3Ao)}dw3 
S$] anuew 
S4na}]leAes} saujny 
sasi]eltosads-iwas 
S)anuew sina)]Leaesl 
sasijetoads s)januew 
suna})leaeul 

$94} LeWaI}U07 
xNeLIOS SadLAUaS 
uotstAsadns - 
XNBLIOS SIDLAJIS 
ajues ap sulos 
uoltstAsedns - 
ajues ap sulos 
SasaiWslsuy 
uoltstAsadns - 
SasvaiWsljuy 
$]auUOLSSajoud 
-eued sualodiuysel 
uoistAsadns - 
$]9UUOLSSajoud 
-esed sualtaiuysay 
$]9UUOLSS3a}JOJNd 
uoLStAsedns - 
$]aUUOLSSa}OIg 
saupeo saujny 
Sunatuadns saupeg 


Lo 


OW 


9d 


£d 
ed 


Ld 
cWW 
LWW 


}eUUOSI9d 


ua 931]edLotLunW 340A ap 3))]aNIIqeYy anbijyesd e} e puodsausood inb ased e) ( 


sdwa} 3) suns 
Stud JuOS synod saq 


atjzsed 
aAed ualy aun 


asuadgp a sieuy =: JaUUOSJad Np UOL eMIOY4 


UOTyIes - 


LL exouuy 


NO] 


é}UaWaBUagq—aYy,pP ~UaWa0e)dap ap sieuy 
SlLe4} Sa] SNOA-Zaked 


4Jayo09 


é9}2l4ejoOIS ap sleds 
$3] SNOA-zaked 


adnouy5 


$3] SNOA-zaked 


*SaUJa}X9 SINOD $a} |auUsaDU0D LNb a9 
) 4ays09 ap auatud ‘u0l}9aS 33399 sueg 


ILL 
neaung ne asAsasay 


a)qeo9t}dde uou axauuy 


all 
neasng ne aAsasay 


@})qe91)}dde uou axauuy 


en 


}e301 


1] 


a aan tae) 


ssaidwod-sunades 
991]0d 

neaiung ap saAo)dw3 
uolstAuyedns - 
neasng ap saAo)dwy 
s]anuew 
suna})LeAes} sasyny 
sesijersads-iwas 
sjanuew sund}]LeAeul 
sasijetosads syanuew 
suna}))leaesL 

sau} Lewas}Uu0) 
XNBLIOS S9dLAJaS 
uotstAsadns - 
xNeLIOS SadLAUaS 
ajues ap sulos 
uotstaAuyadns - 
ajues ap sulos 
saualwslyuy 
uotstAsadns - 
Soualwslyuy 
$]e@UuUOLSSajsoud 
-eyed sualrosiuysal 
uotstAsadns - 
$]auUOLSSajoud 
-eyed suarsiuysay 
$]@UUOLSSAJOUd 
uotstAsadns - 
$]@UUOLSSA4JOUd 
sauped saujny 
sunaisedns saupeg 


cdc 


LWh 


Sunod S39} SNOL 


uotzyediosiqued ap sunor 


"sausayxa ja 
Sdusa}UL JUaWaUUOLYIajJuad ap ya UOoLJeW IO} 

ap sunod sap e xnediotunw saAo)dwa sa} 
Jed sausesuod }1LeAes} ap Sunof ap auquou 
8] Janbiput,p duatud ‘u01j.oas 3a33a9 sueg 


]LeAes3 ap sunof : 


Jauuosisad np uoLjzewso4 


) UOlyIeS - LL oXouUy 


ssus9}X9 SINO™ SoUJ9JUL SINOD 


sjzuediotyzsed ap auquwon 


“IN3W31N3S SgAo|dwa sas ap 

uoltjzuayul,) @ a31}edioLtunw e} syed aoe)d 
JNS 3349440 aSSe]9 ap a})}eSs Ua a)Bau 

ua UOLJeWIO} 3YNOJ pudajua UO ‘aUVaqUL 
SJNOD Jeg *BUSIYXS NO dUYauUl 

un e 93sisse UO INb sjueipnys,p asquou 
a] Jenbiput,p ayatud ‘uo1z9aS 33399 sueg 


sunos 


sjuediotzued =: yauuosssed np uolyewso04 


@ UOl}D0S - |] oxXouuy 


adnouy 


VLL 
3uNG Ne sAsJasSay 2@]qe91}dde uou axauuy 


ye3OL il 


suatdwod-sunades 24d 
| 391]0d Ldd 
| neaing ap saAo)dwy Co 
\ uotstAsadns - 


neasing ap saAo)dwy3 Ld 
$s) enuew 
Suna}]LeAes} saszny +W 
sasijetsads-iwas 
| syenuew sina})LeAcesL CW 
| sasijetseds syanuew 
| sund}]]Leaesl ZW 
Sau} lLewsu}Uu07Z LW 
XNBELIOS SAILAIIAS 2s 
uotstaAsadns - 
xNELIOS SBDLAIAS Ls 
ajues ap sulos 2H 
uoLSLAJadns - 
ejues ap sUuLOoS LH 
Sosgtwil sul ZN 
uoltstaAsedns - 
Sosgiwst jut LN 
$]euuolssajoud 
-esed sualsiuyseal nd 


uotstAsadns - 

$]auUOLSSsayoud 
-esed sualdiuysel £d 
$]@UUOLSSaJOId ed 

uotstAsadns - 
$]@UUOLSSaJOdd Ld 
sauped saujiny ZWW 
sinatsadns saupe) LWW 


4 H | H 4 H 3, H d H d H 
I 

a6a]]02 neasng ap 1o)dw3 jauuossad jauuotssajoud uotstAsadns adnouy 
Oljedtunwwoy /|9}LSsaAtuNn yersejyguoas JUaWaUUOLIa4Jaqd /anbiuyse, /uo14say 


sjyuediotjzued ap aiquion 
| enn oe ___ ee 


-aseo e) suep }1e4} UN adLJosSUL,p aJ4atud 
‘agusisse e A,u auuossad tg “Sinod ap auua6B sed a31}ed1otunw a4}0A ap sjueditoltzued ap auquou a} Janbiput,p esaldid 
nod ap asua6 = jauuossad np uoLjzews04 
uoL}IaS - |, exouuy 


*anbi3tjod 83339 ap aidoos aun saxauue,p asatud ‘ino ts 


"JLpauo 
un e }Loup sed 3uesAno,u sunod sa} SINj}oUL sed oN ‘awo}dip un e no 
JEIL¥1949D UN & YLOUP YUeIANO xNe163)]09 sunod sa} 'sa}9A9 awalstouy 


x 


39 awalxnap sap ya 319A9 satwasd np sasiezyis4saAtuN S4nod sa) aun}oU] 


"93a ‘atyudeuBouays e} 

"SOJAL] 8p anuaz e} £83xa} ap Juawaz1e4} a) ‘a}dwWaxa sed ‘neaing ap ya 
yeLse}9499S ap sanbiuysa} ua uoljZewso}, aUN YUaUUOP tNb 41ze4X3SLULWpe 
39 JZELIEJIIDAS Bp UaljNOS ap SunoOd Ya SauteuLWaS Sa) auN)}SU] 


"939 ‘91}qQnd 3} Jade 

Ja}z1e4} ap uodsey e} ‘sanbizsinBul} sapnya sa} ‘sysoddey ap uolzepas 
@) ‘uotze,Uassud ap sanbiuysa, sa} a)dwaxa seq *a}e40 Ya AaqLUD—a 
uolssaidxa,p sanbtuysa} sauna) sayotjyawe e sjyuedio1qsed sa) sapte,p 
9439 PLEVASP 3140693e9 33399 ap sunod sap 3139afqo jedtoutud ay 


*sdwa} np ja 
SS842S NP UOLJSaB ap Sunod sa) ‘LOS ap UuoLjeWwstyse,P NO ajLesjza4-aud 
ap UolzewO}Y e) “SualLyseD ee} |p YUaWaUUOLYIa4S4ad 3) |UN)}OUT 


"y1paso 

uN @ JLO4p JUueJANO xnNe169}}09 No sasleqissaAtuN sunood sa} Sunjoul 
sed oN 938 ’)eL)1wWey Bulyasunod a) ‘jUaWaUBL|aSsUa,p sanbiUuYdAa sa} 
"83X92 ap Juswa1e4}2 2] aNb sasyne anbiyewsojsult,p sunod sa) ajduwaxa 
Jed ‘uoissajyoud e) no anbiuysa} e} s4aA sajzualyo S4nod sa} aunj}oU] 


“2ipgsd uN e@ YLOup JUueYANO xnNe16a}}]09 no sautexLSJaALUN sunod 

Sa] SIN}IUL Sed ON *93a ‘anbibazes3s UOLzedL4yLUe]d e} ‘auatoueuly 
uolysaB e) “syt39afqo sed uolysaB e}) ‘YUaWaPUaY Np UOLJeN}eAd,] 
‘uolstAsadns ap sanbijzeud sa) ‘saupeo sap yuawauuoljoajuad ay a4n)oul 


*sunod sed atsyo6ajze9 aun,nb says0d an 
$3} sed Juauuasdwod au uoltysanb ua sunod say 


“S@} 9] INS UOLJeWIO} eC} 


éJUsWaUUOLId4ZUad Aap Ya UOLJeWIO} 
ap asaiqzew ua anbiztyod aun snoa-zaay 


: 369] ]09/7ay 1 SJaAlUn 


: Neaing ep sio)duy 


>= UOLJeILUNWWOD 


: }auuosSJed QUQWOUUOLJIIJI9d 


: $]9UU01SsSajs01d/Senbiuyoel 


: UOLTSTAJedns/u0lyse5 


= sunoo 
ap sauuay 


no wisajzut sed suotjeutwou sa) ‘sjzuawayse.ap 


"aziyediotunw e) sed no a31)ed1otunw e} ap suoy aguuop ‘3uUa)eALnba, } 


no assed ap 3})es ua a)6as ud UOlJeWIO} SUN e JUaLOAUa JUSWaUUOLIIAaJJAad ap ya UOLJeWIO} AP suNod saq 


“Z86L Siquacap [¢ 8] JUeULWIs) aS agUuUe,) ap SagUUOP Sa) auLuOSUL,P adatsd UOL39aS 33399 suUeg 


VY UOl}39§5 - || oxouuy 
SUOL}ONIySUI 


OL 
jyeaung ne sAsasay 2)qe21}dde uou axauuy 


suatdwod-susnades Zdd 

991)]0d Ldd 

neaung ap s9Ao0)dw3 rae) 
uotstaAsadns - 


neasing ap saAo0)dw 3 is 
s]anuew 
Suna))Leaes} sauyny 4W 


sesijeloeds-iwas 


| s]anuew suna})LeAedl SW 
| sasijetoeds syjanuew 

$4na}] LeAed) 2W 

sau} Lewasjuoz LW 

XNELIOS SadLAJaS 2S 


uoltstAsadns - 


xNBLIOS SAaIDLAJaS LS 
ajues ap sulos 2H 
uotstAsadns - 
ajues ap sultos LH 
SdsIlLWILsUT ZN 
| uotstAsadns - 
SasatWul4yuy LN 


| $]auUUOLSSajoud 
-eyed sualdiuysa) td 

uoltstaAsadns - 

$]euUuolssajoud 


| -eyed sualsiuyssal Cd 
$]9UUOLSS34OUd 2d 
uoltstAsadns - 

| $]QUUOLSS34SOId Ld 


sauped sauqny cWW 
| Sunatuadns saupeg LWW 
ee aie SS 
: 
sauloyesuadwos 


sabejueay $ sabe uedAy $ sabe ueAy $ 
a 


sastoyesuadwos sautozesuadwos adnou9 


7 
Sunalsgful $jua]eAinbZ sunatuedns 
| 
) }atjzued sdway e saBeqyuere xne sgsedwod utaj}d sdway e saBejueae say 
) 

4Jayoo9 


me 


-)1eAe42 ap aysod ap atyobs yes anbeyo nod aatsdoudde aseo e} say209 ~é)a1}4ed sdwai e s3gA0|dwa sa} 

ZUSALOS3U anb ad e sinalsgsul no sjua}eAinbs ‘sinatsadns autozesuadwos sdwaj np no saBejueae sap s}1-jUaAlodsau ulajd 
sdwa} e saAo)dwa say *]LeAes} aWaW a} JUSWA]]9!}UBSSA YUBINIIXE yatqzued sdwaz e sgAo)dwa yo utajd sdwa} e s9A0}dwa 
aujua awisd aun,p yuawated a) sed jyuejysodwod au saBeqjueae sa} ya Jue OdWOD sabejuere S39) SLO} &] & Jauedwog 


jatqzued sdwa} e ya ulajd sda} e s9A0}dwa asjua uosieseduiog = sabequeay 


OL @xauuy 


960 
neaing ne asasasay 


3 


1qe91)}dde uou axauuy 


eee 


—— 


auiejyes jatqued 


unony aureyes 
ee eee 


é9Soyd anbjanb zapsooze snoa ts 
SNOA-Zapsozze aslejyes ap uoljzsod a} )anb 
‘gjLusazew ap aBuos ua sako)duwa sa} snog 


Janbiput ‘uouts ‘aBejzueae 339 zapuooze snoa 1S n}NOA }Loupus,) e ¢ 


sobeueay 
3 UOLDAS - 6 axauUy 


an 
\ 


Y3HIOD 


7e101 


Suaiduod-sunades 
991)0d 

neaing ap sako)dwy 
uotstAuadns - 
neaung ap saAo0)dwy 
Ss] anuew 
Sund}]LeAeuy sauyny 
sast)etsads-iwas 
sjanuew suna})Leaeul 
sesijetoads syenuew 
Sina} ]Leaedsl 

S94} LewdsU0D 
XNBLIOS SIDLAUaS 
uolistAvadns - 
XNBLIOS SadLAUaS 
ajues ap sulos 
uotstAyadns - 
ajUueS ap sUuLOS 
SdvalWIlsuy 
uotstaAuadns - 
SdIIIWILJUT 
S]auUOLSSajoud 
-eyed sualdiuyoe) 
uotstAuadns - 
$]e@uUOLSSajoud 
-eyed sualdiuyse! 
S]@UUOLSSa4OUd 
uoistaAvadns - 
$]®UUOLSSa4JOUd 
sauped sauyny 
sunatsadns saupeg 


Lo 


oW 


<W 


cW 


LW 


2s 


LS 
cH 


LH 
eN 


LN 


9d 


—_—_—_—_—_:-,roror—”:_ O—s— saa 


au loyesuaduos 
udsly a6uo9 quswaled 
silts Feit tine itn an eee ale 
é2soyd anbyanb 
310594 11,8 9A0)dwWa,] YLOAazaL 
ynad anb ‘sastejyuawayddns saunay ua 
S9N}I944a KXNeAeI. Sap UOLJeJaUNWaY Uy 


adnouy 


1058 
) aSe5 BUN JaYyI09 ap avatud ‘UOL}IaS 33399 suUeg 


860 
ING Ne sAsasSay 27qe91)dde uou axauuy 


SSF 


}e&30) vat 
ea ee ee SE SS 
ssatdwod-sunades 24d 
991}0d Lid 
neasung ap saho)dwy ca 

uotstAsadns - 


neasung ap saAo)dw a a 
s]enuew 
S4UN3)}]LeAe4} Saujny oW 


sasi}eloads-iwas 
S]anuew suna})LeAesl cW 
sasijeltoads s}anuew 


$4ina})Leaeul ZW 
S94} Lewas}U0”7 LW 
XNELIOS SaDLAUaS zs 


uoltstAsadns - 
XNELIOS SAIDLAJAS LS 
ajues ap sulos ZH 
uotstAusadns - 
gjues ap suLos LH 
SdILWIL Uy ZN 
uoltstAsadns - 
SOUIlLWILJUT LN 
$]euUUOLSSajoud 
-esed sualasiuyoels td 
uoltstAsadns - 
$]auUOLSSsajsoud 
-eyed sualoiuyooy Cd 
$]@UUOLSS94JOUd 2d 
uolLStAsadns - 
$]@UUOLSSAJOUd Ld 
sauped sauiny 2WW 
Sunatuadns saupeg LWW 


94 L0,eSUuaduo|D sautozesuadwos 
saBuo2 ja S2DUBDeA saBuo2 ja SdDURDEA 
S9lua} Ssunor Salsa} sunor aipe)ew 
ap a6u0d ap sunof 
"@)-a9uue 33339 unod saAed 36u092 ap jewlxew auquou 
9uBe6 saAed g6u02 ap saulejyuawa)ddns ap sunof ap jewlxew auquou ‘adlAsas ap aja}duoo 
suNOf ap jewlxew auquou ‘adlAuas ap ‘Q9LAJaS ap 339)}]dwWod aguUe aguue assatwaud adnoug 
}}dwod aauue awalxnap e} ap sinoo ny augiwaud e) ap sunoo ny @) ap sunoo ny 
aguUue JI LWaId 
aguue omaixnag - saAed s36u07) aguue asaitiaig - saAed sa6u0j - alpe)}ew ap a6u02) 


sunof ep asqwon 


*aguue awalxnap e}) ap xnao e aauue asaiwaud e) ap saAed saBuo0d sa} JauUOolj.Ippe 
sed aN ‘*ulaj}d sdwa} e sgAo0)}dwa sap wou ne ‘sawisd ap juaswaied ap sed juejsodwod au safejuere sap asjideyo ne 
sLyedtotunw e}) sed saAed sunof ap atsdoudde auquwou a} a14o6a}zed anbeys snod sanbipul,p asatud ‘uo0l},9aS 33339 sueg 


d sdwa} e s9A0)}dua sa} sunod owiud sues abeueay 
1299S - 6 exauUy 


¥60 
neaung ne sAuasay 21qe91}dde uou axauuy 


yeyoL i 


siaidwod-sunades 24 


991]0d Lic 

neaiung ap saAo0)dw 3 rd 
uotstAsadns - 

neaung ap saho)dwy Ue 
s]enuew 

S4na}]LeAes} sauzny oy 


sasi)jeloeds-iwas 


s]enuew sina))leAaedsl 7} 
sasijetsads syjanuew 

Ssuna}]LeaesL 2b 

Sdu}Lewas}U0Z Lh 

XNBLIOS SIDLAIIS ras 
uoLStAsadns - 

XNBLIOS S9DLAIIS Ls 

g ques ep sulos A 
uotstAuadns - 

gjues ap sUuLOS Lt 

SodQlWIlpuy eh 


uoistAsadns - 
Sodglwslsuy Lh 
$]aUUOLSSajJoud 
-eued sualtosiuysal 4 
uolstAsadns - 
$]eUUOLSSajoud 
-esed sualotuysal G¢ 
$]@UUOLSSa}Odd 2¢ 
uolstAsadns - 
$]@UUOLSSaJOdd Ld 
sauped sasiny  ZWK 
sunaisadns saupeg) LWA 


aaunp aainp 
an6uo) ap 9}34NO0D ap yUuapioze sed 93A1L}93)])]09 auLezuawa}dwos 
FLIPL]EAUL,P S9ZIPL]yeAUL,pP UOLye)L NW OLA auLejzuap aipe)ew OWVY adnouy 
SUOL}E}SAIg SUOL}eSaINg 3@ sa99q -a0ueuNSSy 92uUeUNSSY aoueunssy 


aBejUuadunog 


*ayoo0ud snjd a) a6ejUuadunod ap julod ne suipuoswue,p auatug *O°S Janbipul 
"j4a}4s0 sed ysa,u aBejueae,) tS ‘*uLa)}d sdwa} e sah0)dwa sap wou ne awiud aun,p jyUuaswated 3a) JUeYIOdWOD sabe,UeAe 


y 


$89] snod a3i}edtotunw e) sed gAed abejuadunod a) atso6ayeo anbeyo sunod sanbiput,p ayatud ‘uol4Ias 3}33a9 sueg 


Uta)}d Ssduay e s9Xk0)|daio Sa] Jnod owiid e sabequeay 


VY UOL4WIAS - 6 AxXaUUY 


*aujne,) 

ewi6si UN,p JaLseA e@ adUepUa UO |a}L]IGISSiWwpe,p Sa4aziud sa} 
39 JueUOW Na) ‘suoL{eYSaud sap JUaWaSIaA Np jajsjsa,P azep ej 
"294INP 334NOD ap |azIplL}eAUL,pP ja alpeyew ap 
Bu0d ap sjuejisixa sawibas sap jJUawa)}dwod un 4sa,o9 ‘asuteulpuo,g 
“(stow ¢ ap snjd sutow ne,p) saabuo)joud 

S921PL]eAUL Sap a4ANOD iNb auleyes Np uoljsajoNd ap awibay 


"auqne,) 

e awi6as uN,p JalseA e@ JUapUda} |4le}eS Np aiqjueseB e} 4a 
9]]894 aaunp e) ‘suolje,Saud sap jUawated ap asAL}Ia4J4a |Iep e7 
“slow 9 ap apotsed aun,p e)}ap-ne jUaeWauey abu0)}OUd as 

Ja JUSWaYZeLpawWt anbsaud aouaWWOD sUuOoLje\Sadd Sap JUSsWAaSJaA aq 
aaunp 

934NOD ap azIplL}eAUL,p sed Ua |auleyeS Np UoLjIa}0INd ap awibay 


"9LA-a20uUeuNSse,p jezides 

831]94 4sN3]eA auN,p No aXxXL4¥ JYUe}JUOW UN,p a}zlUWapUL sUN ‘aj 4Aad 
@]} ap uolouoO}y ua ‘}LOAVId |dUeINSSe,)] ‘UOLJe}LINW Aap sed ug 
“JNANBLA 

ud alA-aoueunsse,p je.ideo np ajdizjnw un auleutpuo,p ysa inb 
yuawated un }1Lo0Aasd aoueunsse,)] ‘}UapLooe ued sadap ap sed uy 
* }anuue 

941Le]eS np ajdizynw un no axl} Ue UOW UN 324ja YNad je Lded aq 


“9LA-IDUBINSSE,P 9AL4II9)]]09 atzueseB aun aund0dd 


"O14e}U0,)] ap auLejUap UOL,eLIOSSyY, |] 

> XNESALU SJUaJasfIp UO]AaS ‘astyoUeu} |aUN,pP NO 3} )aUU0LAJOdoOud 
a)6au aun,p aseq e}) suns no juawa)es6ajult aAed auja 4Nad 

"93a ‘sanbijUOpoYyzysO sUuLOS Sa] 

swWweJOU ‘Sa}dLjy]}NW SULOS Ya SjflyUaAaId SULOS dujUa JaLIeA 4Ned 
“saulejuap sulos snod suoijeysaud sap yluuno4 


*8]]@UUO0LOdoud a)6as aun no asiyoues} aun stoae A jnad j1 


J96 awaw Np sasjne ya aNd e} ap suULOS Se] ‘a9ALId-LWas asqueys 


‘sjuawedipaw sa) jUaWa)}eNzIgeYy jUOS saljUeVeB sajedioulsd say 
"yeLoutAoud awi6as a) 239)dwWo9 


014e}U0,) ep aipe)jew-asoueinsse,p awibay 


3aanp 
SNBUO}] Op os!plyeAul 


3aanp 


2}4JNOD op a}Ipl}]eAU] 


yUuaptooe Jed 
Uo1ze)13ynW NO Sacded 


3A13997 109 
STA-adueINSSY 


dilej}Uap owibey 


31 1e}UaWa )qdwos 
aipeyew a.UueINSSyY 


OWVY 


WA 


go 


*jueuLWOp NeaAtu a} 4sauUOpP ap adsatsd ‘yalynoizsed adnoub un snod xneartu 


INatisnjd e A }1,S 


"$9319 saBejzuere sap unseys snod adnos6 sed uoljdiussut aun,nb aite}y on 


“sguuoljuaw sadnouB sap unoseyd e 931)ed191unwW 


@4IOA sed Yuajyso KNeLIOS saBejUeAe,P NesALU Np UO}]L}UeYII UN JaUUOP eB ASLA UO!}I9S 33399 


1399S - 6 2@xKoUUYy 


[JOnNIysu] 


suoiz1utjad 


xneitso0s sabe ueay 


880 
neaung ne 3xAuasay 


2]qe91}dde uou axauuy 


ee 


}e101 


il 


a 


+ 02 $: 69-09 $.65-0S $ 67-57 $ 77-07 $ 62-SE S$ 92-02 3% 6c-Sc 3S 7e-0¢c S$ 61S 3.7120 


(s4e]]0p ap s4ai}] LW Ua) 
asleyes ap a}}a4I9 sed ula)}d sdwa} e Sa9A0]dlla,p 21quON 


~ 


sauaidwod-sasnades 24d. 
991]0d Ldd 


neaung ap saaAo)dwy 
uolLstAuaedns 

- neaunq ap saaAo)dwy 
$3] ]enuew 

sasna})Leaes}, sasjny 
saasi)eloeds-iwas 
$d]]anuew sasna))LeAedl 
saasi}eroads 

$3) ]anuew sasna))LeAedsl 
Sassau}lewau}UO?D 
XNBLIOS S8DLAUIS 
uolstAsedns 

- XNBELIOS S3ILAIIS 
9}uesS ap SULOS 
uolstAsedns 

- 9}UeS ap SULOS 
SdVILWIL Uy 

UuOLSLAJadNS - SdavalW4lfuy 
$9]]eUUOLSSajJoud-eued 
sauualotuyoal 
uoltstAsadns - 

$9] ]29UUOLSSajsoud-eued 
sauualoiuyoals 

$3] ]e@UUOLSSAaJOUd 
uoltstAsadns 

- $3)]aUUOLSSaJOdd 


4) 


i) 


9W 


CW 


cW 


LW 


2s. 


LS 
cH 


LH 


cN 


LN 


"d 


£d 


ed 


Ld 


soupes sasiny ZWW 
Sunatuadns sauped LWW 


snjd ja 


adnouy 


"stow un,p SUuLOW snod sasbebua sastesodway, saaho0)}dwa sa} da4un}o9uL sed an 


"sa}UeLpNys sa} a4nj}o9UuL sed an 


717230} auleyes a) suep saulejUawa)}ddns saunay sa) asnjoul sed an 


"aule]eS a] suep saoueceA ap ated e) a4n)su] 


“ue uUN,p SULOW 9p JEIJUOD SNOS SISNV)}])])LCACII S39} BIN)IUT 


“aulej}es ap a))aY499 anbeyo suep saaho0)dwa,p e303 auquwou a) yanbipul,p aJsaiid 


}aL34ed sduway e sagko)dwa sa} snod asteyes ap sa}]2Y493 
@ UOL}IAS - g axKauUy 


Vv80 


easing NE gAJESey 2)]qe91}dde uou axouuy 


———LKKK RR NN 


je oL 


il 


SS 


$ OL $ 69-09 $ 6S-0S $ 69-SY $ 77-07 $ 6E-SE $ 7E-OE $ 62-S2 $ 72-02 $ 6L-SL $ FL-O 


(S10]]0p ap ssai}] im ua) 
asie]es ap a}}ay4y99 sed uta)d sdwa, e S9X0]dWa,p asquwoN 


suaidwod-sunades 24d 
991)0d Ldd 


neaunq ap saAo)}dw 3 
uOLSLAJadns 

- neasunq ap saho)dwy 
$s] anuew 

S$JN9)]LeAPIY Sauyny 
sasi]etsads-iwas 
syanuew sina))Leaesl 
sasi}eloads 

syanuew sina)]lLeaes) 
S94} LeWII}U0D 
XNBLIOS SIDLAIIS 
uoltstAsadns 

- XNBLIOS S3DLAJAS 
a}ues ap SULOS 
uotstAusadns 

- 9}UeS ap suLOS 
SuatWulyuy 
uoLSLAsadns 

- SJdlWuljsuy 
$]}auUu0LsSsajsoud-eved 
suatodtuysal 
uotstAsadns - 

S$] auUuOLSSajoud-euved 
sualdiuysal 
$]a@UUOLSS34}OUd 
uoltstAsadns 

- §]auUUOLSSa}JOUd 


29 


L9 


OW 


£W 


cw 


LW 


2s 


LS 
eH 


LH 
aN 


LN 


4d 


¢d 


ed 


Ld 


Sauped sauiny ZWW 


Sunatuadns saupe) [WW 


aa 


adnouy 


ee eee eee 


“stow un,p sutow snod sabebua sastesodwa, saAo)dwa 
*syueipnys 

717820} aulejyes a} suep sastejyUawea}ddns saineay 
‘auleyes a} suep saduedeA 


‘ue UN,p SULOW ap yeuUOD sNoOs sina} 


$3} a4unN}9uUL sed aN 


$2] 9un)oUuL sed ON 


$3} a4n)ouL sed aN 


ap ated e} a4n)}9uU] 


} LeAB4} S28] auN)sdUT 


“asle]e@S ap a)]a499 enbeyo suep (uUL)jNosSew axas ap) sgAo}dwa,p ]}e30} asquwou a} Janbipul,p asatid 


aiz4ued sdway e sgA0)}dwa sa) snod aiiejes ap sa}]9Y493 
uol}IaS - g axauUy 


20 
neaung ne aAsasay 21qe91}dde uou axouuy” 


ee Cr 


e301 @ 

a a a a a aed rn ape 
Suaiduod-sunades 24 

291}0d Ld 

neasinq ap saho)dwuqg 2 

uolStAsadns - neaunqg ap s9Ao)dwy | 
sjenuew sund))LeAesy sasjiny 4 
Sestjeloads-iwas syanuew suna))1eaeu, = ¢ 
sgsijelosads syanuew suna))L1eAeu, 2 

$34} Lewasj}U0Z l 

XNELIOS SadlLAUaS 2 

uoLStAsadns - xnelo0s sadlAsas l 

aques ap sulos 2 

uolstAsadns - ajues ap sulos l 
Sodgiwsljpuy r4 

uOLSLAJadns - savalWuljsuy L 
$]a9uUOLSSajoud-eued sualsiuyoal 4, 


uotstAugadns - 
S$]eUuUOLSSajoud-eued suatsiuyoal ci 
S]@UUOLSSAJONdg 2 
uolStAsadns - syauuoLssajoug Le 
sauped sauiny 2h 
Sunatsadns saupe) = [wh 
a a ST aE a ee mn nee ee 


sowwe 4 SowWwoH 


autewas sed 


$39]]1eACJ} Saunay,p jewWsOU auquoN Jatqzued sduwaz e aulejes 
rn a ee ee SS ee eee ee 


“ue un,p SULOW ap ye4}UOD SNOS S4Na)]LeAes} $a) SIN} UT 
"(azLyedLoLunwW 3430A ap 
aBeyosnequa,p sanbijyesd sap uoljqiulyap “saulejuawa)ddns saunay sa) dinjoul sed oN ; 
&] Uo}eS) SjUueLpNys sa) BS4IN}OUL Sed ON 2 


“94le]eS 9] Suep saoueceA ap ated e} 34N)dU] 7 
“stow un,p sutow snod a6ebuae 
astesodwa, jauuossed a} Sinjoul sed ON : “ayooud snjd 3} 4e}]}0p ne sasjyytyo sa} sipuosuy ‘ 


}9t34ed sduiaz e saysod sa} snod sa}ej03 sasuadagq 
2 exauuy 


90 
neaung ne 3sAJsasey 


2)qe91}dde uou axauuy 


eee EE 


je oO) 


eee EEEEEEEEEEEUEEEEEEEEEE 


suatdwod-sunades 

991)]0d 

neasng ap saho)dw9y 

uotstAsedns - neaung ap saAo)dwy3 
sjanuew sina}}leaes} saujny 
sasi}eloeds-twas syanuew sina}}lLeaesl 
sestyjetosads syanuew suna})]leaes) 
Sau} lLewau}U0D 

XNELIOS SAILAIIS 

uoLSLAuadns - XxNeLIOS SadlLAJas 
ajues ap SULOS 

uotstAuadns - ajues ap suLosS 
SasaiWslfsuy 

uoLStAsYadns - SdasalWul fu] 
$]auuoLssasoud-eyved sualdiuysa) 
uotstAvadns - 
$]auuotssasyoud-eved sualrotuyse) 
$]9UUOLSS34OJd 

uoLStAsadns - S)auUuoLSsajodd 
sauped sauyny 

Sunatuadns saupeg) 


sawwoH 


EEUU NEESER 


aurewas sed 
$99]]1eAes} Saunay,p JeWsIOU SIQWON 


*$99]] 1eAe4} 
sa]}ewsou saunay ¢2‘9¢ aulsosuL yNe} 
}t ‘autewas yved saunay 24 JUEaWa)}AaNIIGeY 


jua)]LeAes} atuobajzeo awaw e} ap Ssulejsed 


anb stpue}y ‘aurewas sed saunay ¢2'9¢ 
juawa) }anziqey yua)}LeAes2 sesijeloeds 
s]anuew sina})leaes3 sap yJsednjd e} 

ts ‘ajdwaxa uegq *saAo}dwa sap 9 tiofeu 
@] ap sayewuou saunay sa} aspueid ne} 
}t ‘a]]@euUOLSsasyoud atyobBaze9 e] UO)}aS 
s9A0)dwa sa) sed sag})1eAes} Seinay,Pp 
auquou a} suep uotjzelsed aun e A jL,S 


uta}d sdway e@ sazsod sa} snod sa}e 30} sasusdg3q 


9 axauuy 


utajd sdwaj e auleyes 


"ayLjyediotunw e) ap anbiztjod 

e@} No yeotpudAs np yes}U0D a) SUeP Sag}NdI3ys JUSANOS jUOS 
saunay sa] ‘aurewas sed Ja}]!eAes2 gSUaD 4Se 39Ao0}dwa,} anb 
saunay,p asquou a} puajua uo ‘Sag}]leAes} Sa}ewWsOU SaiNay Jed 
*sautequawajddns sainay sa) aunjoul sed aN 


“auteyes a) suep saouecdeA ap ated e} 9a4N}9U] 


*ayooud snjd a) se] ]0p ne sasjstyo Sa) sipuodsy 


SO 
nesung ne sAuasay 81qe91)dde uou axauuy 


70 


neaung ne asAuasay 9)qe91)dde uou axauuy ” 


| 


18301 


a eee 


UON {no 


siatdwod-sunades 2 


99110d |, 


neaing ap s9Ao0\duq_ SC; 


uoltstaAgadns - 


nesung ap saAo)dwy 


$]anuew 


Suna}]LeAes}y sauyny | 


s9sijeLtoads-iwas 


S]anuew suna}z)Leaes,  ¢ 
sasiyetoseds s)enuew 


sina} ]LeAeu) 
SaszLewaujuo) 
XNELIOS SadLAUaS 


At — ni 


uotstaAsadns - 
XNBLIOS SadLAUasS | 
gjues ap sulos) 2 
uotstaAuvadns - 
ajues ap sulos 
Sosgiwuljsuy = 2 
uoistaAvadns - 
Sosatwiljsuy L 
$]auUOLSSajoud 


-esed sualosiuysal = 


uoltstAvadns - 
$]9uUOLSSajoud 


-eyed sualdtuysay, ¢ 


S]@UUOLSSAJOUg 2 
uolstaAsadns - 

S]9UUOLSSaJOUg || 
sauped sauiny § 2W 


Sunatsadns saupey |W 


errr — ee 


Jnatsayu] an6bo)euy Jnatuadns 


ee eee 


Jeatqysued sdway, utajd sduat 
Sd}Ua}eAINbs auleyes ap suoltzequawBbny 


yatzued sdwa, e jnqap ap sasiejes xne 
Sauedwos utajd sdwa, e jinqap ap sausiejes 


adnouy 


———o———— i ee ee ee ee eee ek 


é)LCAety BWW 3} JUSWA)]aLJUaSSa JUeNIAa4Y40a 
utajd sdwa, e sako)dwa sap sa}}a9 e 

(S4e])]0p ua Yo sdwa} usa) sajzuayeainbsa autejes 
ap suolzejuawBne sap s)1l-JUaAlosay jatj sed 


sdwa} e@ sgko0)dwa soa ‘autesoy aseq aun uns 


asleyes ap suoli.equowbny 
G axauuy 


*adnou6 ued ased aun says09 *)}at3ued sdwa3 

e sgAo}dwa sap injao e snaluvajsut no anbo)yeue 
‘4anatuadns jnqap ap asteyes un yuaatodsau utajd 
sdwa3 e sado;dwa sa) ts sanbipuy -7,1eAeu3 
sugW 9) JUBWa]]a!JUaSSa YUeINIaKxXe }a1 Jed 
sdwa} e 3a utayd sdway e saXoydwa aqua 3nqgep 


ap sasteyes SOA ‘auLeyoy aseq aun uns ‘sauedwo) 


inqeP ap saslejes 
4 axouuy 


a¢0 
neaung ne sAuasay 21qe91)}dde uou axauuy 


I go ee ee ee ee eee 
Ee ee a ee 


sauaidwod-sasnades 244 


i lg einige 
——— ang ned td 


neaunq ap sasAo)dwy a 


————————————————————— EE EE OS Sec 


uoltstAusadns 
- neaung ap saako)dwy 19 


ES SSA ISS SS 


$2} }enuew 
S8SNd)]LeAeJ} Sauiny FW 


AE OM ITN 


soasi}etseds-iwas 
$8] ]anuew sasna))L1eAceul cw 


eee ee eee 


saasi}etoads 
$2] ]enuew sasna))]1eAceul ZW 


oe ees GS 


SISSIIJLeWII UO) LW 
ee eennSeeE inane epee mers oem ss eae ere NO ee | 


XNELIOS SADLAUaS 2S 


eee YOY 


uoltstAsadns 
- XNELIOS SaDLAIAS Ls 


(0s SS rca nae see oer eee tS etsy Narendra re a er In we Sua Sete oe 
ajues ap suios 24H 
a 


uolLstAsadns 
- a}uUeS ap suLOS LH 


0 a a a ge ee ihe 
Sasaiwulsut ZN 


uolstAusadns 
- Sedgtwljuy LN 


—_—_—_——————— Orr Eee 


$8] )eUuUOLSSasoud-eued 
sauualdtuyoe| 4d 


a ee 


uotstAugadns - 
$8] ])euuOLSSajsoud-eued 
sauualotuysal Sd 


$8] ]9UUOLSS94JONg 2d 


uoLsStAsadns 
- $8)]])9UUOLSSa}JOuUg Ld 


Souped satiny 2WW 


Sunatuadns saupe) [WW 


ete s fo ee eS a ee ee 


ae O SiO me Oia Sie lO 7s De 7 7 San Shen Same 7 com Ono OCin GiCun mC 10 Comm Ole Gi Laem O : 
adnouy 


(s4e]]0p ap siat}}LwW us) 
aileyes ap 3}]ay9a sed uLa}d sdwa} e Sa9aXK0)}dula,p a4quon 


"ayooud snjd e) ¢$ OOOL 
ap ayoueu} e&) e& Sauffylyd Sa} SNO} 4ipuod sy 
*aulejes a) suep saouecseA ap aied e)] a4n)du] 
*SUOLSSLWUOD 
"aj}lLuuyazew ap 39 S}Lasuod sap Saako]dWe sa} 39IN}sUL Sed ON : 


apnja,p a6uos ua ‘Saaqoejyep ‘1essa,) e Saak0}dwWa sa) a4n)su] 
*sastejyuawa)ddns saunay sa) aJnj}oul sed oN 


“ue 
un,p SULOW 9p Je UCD SNOS S9SN9)}] LEAP S39) 94IN)}IUL sed ON 5 “Sa UBLPNis Sx} 894N)IUL sed ON 
"stow un,p "2861 auquacsep |¢ a) 


sutow synod saabebua sautesodwa}, SaaXo}dws sa} aun}oul sed aN ° saude Saabebua saaX0)dwa sa} dSinjoul sed an 


“a4Le]es ap 3]]39499 anbeys suep Sa9XK0)dlla,p }e}0} Ssquou 3a} sanbipul,p auaidd 


uta}d sdwa, e sagA0}dwa sa} snod aitejes ap sa)}aydz 
§ U0LJIaS =-*¢g |BxXOUUY 


vo 
neaiung ne 9sAuasay 


2]qe91}dde uou axauuy = 


e301 Le 


ssaidwod-sunades 24d 


99!110d Lid 


neaung ap saAo}dw3 29 


uoistaAsedns 
- neaung ap saAo)dw3 La 


$]anuew 
SUN3))LeAeu} Saujny 4 


s9sijetoeds-iwas 
s]anuew suna)]teAesl = SW 


sasijelsads 
s)aenuew suna))1eAcesl 2W | 


Sauzieweas.Uu0D —s_ |W 
xNeELIOS SaDLAJaS 2S 


uotstAsadns 
- xN@LIOS S9DLAJAS LS 


ajyues ap sulos-— 2H 


uoistAsedns 
- gues ap sulos LH 


SJaLWILsJUT =_2 


uolstAsadns 
- Sualwuisuy l 


$]auUOLSsajoud-eued 
suatosiuysal 4d 


uotstAuadns - 
$]auUuOLSsajoud-eued 
sualotuyoal ¢d 


S]®UUOLSS2JOId 2d 


uotstaAsedns 
- $]9UUOLSSdJOId ld 


sauped sauiny 2WW 


sinatsadns sauped LWW 


snjd ja 


$ 02 $ 69-09. $ 6S-0S $ 67-S7 $ 77-09 $ 6£-SE $ FE-O0F S$ 62-S2 $ 72-02 $ 61-SL S$ FL-0 


(sue]]0p ap ssat}) LW ua) 
auLeyes ap 3}}]9y499 sed uta}d sdway e S9A0]dlia,p aiquon 


"a4le]eS a] suep saouedeA ap ated e} aunjoU] 


"azlusazed ap 
‘apnia,p a6uo0d ua ‘Saysejyeap ‘tessa,}) e SaXo0}dWa sa} aunjou] 


“ue un,p SULOW 9p JeIZUOD SNOS SINF}]]LEAPI} S39] 9UN}IUL sed ON ‘ 


"stow un,p 
suiLow unod sabebua sastesodwa, SaXo)dwWa sa) Sinjoul sed on 


"asLe}eS ap 3}]9499 anbeyod suep (uL}NISeW axas 


utajd sdway e s9Ao)\dwa sa} snod asteyes ap sa}]9Y493 
WY UOLJIaS «=-¢ |axaUUy 


adnouy 


*ayooud snjd e) ¢$ QOOL 
ap ayoues. e&} & Sdaujs}tyD Sa} SNOY JIipuoJsy 


"SUOLSSLWWOD 
12 S)lLasuod sap S9ak0)dwe sa) Sinjoul sed on 


*saulequawa)ddns sasnay sa) dsnyoUuL sed ON 
“S}yUBIPNID sa} SinjouL sed oN 


“Z86L e4quezs9p LE 2) 
saude Sabebue Ss9X0}]dwa sa) Sinjoul sed oN 


ap) S9X0})dula,p 1]&30} Suquou 3} Janbipul,p asaisd 


20 
neasng ne gAuvasey 3)qe91}dde uou axauuy 


78301 il 
Ssuatdwod-sunades 24d 


wrist 
mM 
NIN 
- | 
wt iat 
mS 


NIN 


991}0d Ldd 


mie 6S 7 3 ce L War items L neaing ap saAo)dwz 29 
9 ¢ z L 4 ¢ 2 L uoltsStAuadns - neaunq ap saAo)dwq 19 
7. es 2 L vj ¢ 7c L s]anuew suna}]}LeAes} saujny 4W 
Wl S cd L ¥) ¢ 2 L sasijetoads-twas syanuew sina}}leAeul ¢W 
Vb SS Ee L Yi ¢ 2 L sasijetosads syanuew suna}}LeAes, 2W 
ele ee L Varo aic L SaujzLewas}u0) LW 
Pg Qa L ee eC: L XNBELIOS S9DLAUaS ZS 
i”, ¢ 2 L 7] ¢ 2 L uolLStAuadns - xnelLoos sadlAsas |S 
i © ec L q ¢ (é L ajues ap suLOS 2H 
7, g rd L 4 ¢ % L uoLSLAJadns - 9}uUes ap suLOS {Hy 
pres ¢E sm ¢ 4 L 7 £ 2 L SOJQLWILJUT ZN 
W) g rd L 4 ¢ Z L UOLSLAJAUNS - SadvalW4ILJUT IN 
4 2 ic L wu g c L $)auUuOLSsajoud-euved sualiotuysa, 4d 
“hE L ee eSaee C L uolstAsadns 
s]auuolssajoud-eued sualioiuyoa|, ¢d 
9 £ 2 L Ww £ ra L S]9UUOLSS9}$O4d dd 
vf g 2 L 4 ¢ rd L uotstAsadns - sjauUuolssajoudg ld 
v/ £ 2 L 7, g 2 L Soiped Set Ny CHW 
pee ice er oe Gee ee Sunaisadns sasped |WW 
es Soe h en Saree 
uoi3eLz069u yatzsed sduaz e uoize13069u uta}d sdwa} e 
ap 9321uUN,p apo) s9A0)dWa,p asquoN ap 3}LUN,p apo) s9AO0)duIa,p 2I1quoN adnoiy 
uolzeLlsobeau "sn]}oul 9439 sed DuOp LOp du ya jaljued sduwa} e 
ap sajziun sunaisn)d sed ajuasaguday saiqua adnoub = ¥ aAo}dwa awwod asagpisuod sed ysa,U siow un,p 
uotzeLosobeu sutow snod g6ebua asiesodwa} jauuosiad a7 
ap 93tun aun sed aajuasaudayu ysa adnouB np aijsed aun = ¢ 
uoljzeLosobeu "9}1Usazed ap no ajzlusazew ap ‘apnj9,p g6u02 
ap aziun ajnas aun sed gjuasauday satqua adnou6 z ua ‘sayoejap ‘tessa,}] e saAo)dwa sa} 34N)}59U] 


uoi}ze1906au ap ajtun,p sed L 


*SUOLSSLWWOD 
-uoljzeLos0Bau ap a}tun,) ap 38 S$)Lasuod sap saAo0}dwa sa) SIN}IUL Sed ON 


atudoudde apod a) a}94a9 UN,p saunoqjua ‘altsob6aze9 anbeyos s4nod 
“(aBeyonequa,p sanbizesd soa ap uoljLulsap 


*azsod np 8) Uuo}aS) SjUeLpNya sa} BuNj}oUL sed ON 
a41&]N31} a} apassod anb xna2 NON 32 (a3S0d np uolydisosap 
@) uo}as) 33Ss0d 9) sunod SinbeJ yUuOS IND xnNad yUOS sazij}enb "J86L a4squecsp |[¢ a} 
39 S943} Sa} ‘Ssa]]aUUOLSSajoud SsalsobBa}e9 sa} saynoj, sueq ° saiude saBebua sgA0}dwa sa} ainjoul sed ON 


uo1jeL206gu ap 9iLuN 4na) ap apo a) Ya atsobgze2 anbeyd suep sgAo)dwa,p }e}0} aiquwou a} Janbipul,p aisatid 


S9A0)dwa,p 2IqQuON 
2 axouuy 


LO 
neaung ne 9gAsasay 


a 
a IEEE 
EET EEE EEE 
a 


“sa9uUe}SUOIILD Sad ap aunjzeu e}) Snossap-1t9 sanbijdxa,p auatid ‘aAlzewstyjye,)] sueg 
no aaau6 aun 4331)ed19LUNW 34}0A ap UOoL3esStUeBIO|aY auN Na }1-}-e A ‘a)dwaxa seg 


ésauteyes sap }396 un 
é]auUuosSsad 34}0A ap uolL essuNWZI 


®}] 38 UOLINGL4ASIP e} INS anjyuL 4LOAe YUaANad INb sa}]JenzLqeyuL sadUe}SUOIIID Sap nd j1-3-e A ‘gssed a} Jed 


tno 


¢}Ua0ed SNyd 32} 
}yUaUIaSUdIeJ 9) UO}AS 931)edL9LUNW 
34OA ap uolye}yNdod e) 4sa 3))]AaND 


g991j}0d e) JNs 107 &} AP NJaA Ua adL)}0d ap 
UOLSSLWWOJ AUN 3)]9-3-e azL}edLILUNW a43}0A 


(Jastoaud) saujzny 


Se tpou 
sgsse}9o saujne,p 
swn)notuuno suep 
Sap UOLY sa}sod sap 
-e})}nsuoJ7 aoduouuy 
(Jastoaud ap 
$]au 
-UOL}Lpesy 
uou sa sod 
sap unod 
sowws} sap ayeruejes 
juswaynusay—C—~™ 
jatqued 
aayoejaqg sdwa} y 
uoLzenzLs 


| @xauuy 


931nb3 


931]e90) e) 
ap selipoauw 
$9] suep 
s3}sod sap 
aououuYy 


asatud) sauzny 


aslispsey 


3)]la40 e@ ayonog 
}LeAes} ap xnat}) 
$9] 4JNS aNA ua 
$}lOupua sap suep 
sa}qtuodsip sajsod 
Sap abeyotssy 


sawwaj sa) snod 
yUswaUUOL {Ia sad 
ap 3a uoLzewI0} 

ap sowwesboud 


sa sod 
ap sa)eltsads 
SUOLJEIAS SY 


{no 
aaA0)dwa 3))]3a-3sSa 
auuossad 23399 ‘ino Its 


{no 


ino 


}yUaNnb1 )dde,s 
Inb SUOl}UaW Sa] Sa}N0} JA4IO) 


UaWaNID9U Aap auatjyewW Ua SNOA-ZaINOIAaI 
S9}URAINS Sanbijyeud sap sa}]anbxny 


}yUenb! )dde,s 
Inb SUOljUaw Sa) Sa}NO} Jayo0) 


és9A0)dwa sas sapie snod 
sasitdud 3)]8-3-@ 921)]edL9LUNW 340A 
sanbizyesd/saaizyelylul,p sauuab sjanyp 


ésayediotunw sauiesyjyy Sap auazstuiw np 
SALZLSOd u0L39e,p/1o0}dwa,p ayinbsa,p 
S$}nod sap abejsed ap swwesboud 

a) sed aoueuty 939 )1-3-e awwesBoud a2 
“@AL}LSOd u0L}9e,p/to)dwa,p a zinbsa,p 
awwesBoud un e a3tjyedioiunw 340A ILS 


E9AL2LSOd uo0lj9e,p 
to}dwa,p 33inba,p 4snazyeuuops009] 
uN 3})]9-3-e8 9}L]edLoLuNW 940A 


é9AL3ZLSOd u0l.9e,p 10)dwWa,p a3inbs,p 
awwesBoud un 3)]9-3-e 9 yLyedioiunw 340A 


ésowwaj sap 

}lLoupua,) e saj,eloads suol3Lsodsip sap 
zUesOdwoD 10)dwWa,p 93inbsa,p anbiy1)}0d 
aun 2))]a-3-e 931L]edLoLUNW 340A 


60 


80 


20 


90 


sO 


40 


£0 


20 


10 


Oo 
Bi aprons ronson 
. we lsee “Sic T Isis Mae ie 
Bae. inate Si TATS Se4ar0 on; ~ (saip. AcE Penge ce 
UPA UN, BP BISGE «ey ne oj s0Syqe0 4530 Cave SINTS 


‘STi, 7 2 
Seo UT Wi wpe Ss] ei a al 
5 OU0o OPT TOOT Tene Se For {vee 


my wY O38 tials spetre,: FY Sree ? 


is.,% © 7 ae eet eo Seay (eine tava ; 
beter 321 ; } : iy "Sunbelt TYd 1a: Sts TI@zZ ay 7 


on as tumene Yak 


oa i 4 a?\49 oy 82467) i 3c im, i & 
_ 
—e ‘ % Co ee mA = 7 
- . a => 2 —_ = s - _ eS 


= a 
a ob sD | 
> 
@ 
4 Z r a 
S 
a a 
in 
Ve Ove 7! CT a if, Ws rele 7 
ee cicer ra fl et PAav T4035 20-107 SCS2 ™ O81 CIO 
eecreve.t ; SSeS rowuvucTeE : cyauvscrere uw ES a) 
- — seetwres ear _ 
TS cegedorre cn: : vd ALE Loucelo testengebys cahyhagerge 


BIwerfeeas Gye. doe feu peReoTauUrty Fess yNssgy 
7TvLeL ject. = csay 7¢ 54 7 — O02 <-O0OR6! nN : 

a nree CUPguorze ee asbenre-t vt 
Ey Bene TUCTALS 94. fe copge : 


eubense-bowhrece (e705 Foe SAXTTPTS93) ee 


e),Gosglenre Fes Go: CT] eeERe 
SSicoise wet]. eeeewze 
_ be 


* 
— a oo 
a o—= 


Aine) eqood ay cersubyyes Sop Moy Mipemaahejoo que cugetotyes qe basse (an 


*SoaTeTTtxne Sietduod set eanTout Sed oN -‘*serzpeod sap 

eTIobszeo eT suep saoetTd e139 4USeATOp SJayo-snos 4a syauo seq *saestT[etoeds 
SaneTTTeaez, no sTeuuotssejoid ‘sTeuuotssejyord-erzed/suetotuyos, ‘neeing 

ep ssAotdue etduwexe aed ‘suotjouoj sanet e puodseirzi05 Tnb etz0bsAed et 

SUPP SP9SSETO 3199 FZUSATOP SOTPUSDUT SET 21QUOD 9844NT eT enb suTZ seaqne,p 

e sebhebue sTTATO seAoTdue sey -*joyo-snos ep ye Jeyo op xneo e AnsTASsJut 
Huei un,p satetdwod-sinedes set etiziobejeds aqje5 suep sAnToOuT AnNeZ TI 


(SeaTeT[Txne set jnes) sxzatdwod-sanedes 


(e3Tns) o4sod op satizobaejeo sap uotjdtazoseq 


*seapeo sap 
eTiobszeo eT suep ssoeTd eije jUSsATOp sjoeydo-snos joe sjyeyo sey ‘sastTetoeds 
SsineT{TteAerzqz no sTeuuotssejoid ‘sTeuuotssejyorid-eized/susetotuyoey ‘neeanqg op 
seAotdue ‘etdwexe aed ‘suotjouoJ saneT e puodserzzo0. tnb atz0be,ed eT suep 
SESSETO 2179 AZUSATOP STTATO sakoTdus say ‘Joayo-snos op je Joyo sp xneao 

e AneTAesutT Hbuer un,p SquSebe sat snoj4 stAohszed 9344059 suep eANTOUT 4NeJF TI 


"OTiTeqUO, T OD 
STePtOUTAOAd SOT[Od eT op SqUSUlOyOejoep SeT oaAnyTouT Sed oN “ootTOd 
op UOTSSTUMIOD SUBS SeqTTedtotunu Soy, Aed jZUSMeTNes AT{Tdwet Y =: SION 


DOT [Od 


uotjdaecet eT & jo UOTATpPedxs,T ke SsTuUMOD 

Seesuuop Sop 9x914US,T Be STwmUod ‘34xXaeq op qUaewWe4TeIq ap s9dT13/sinejeirisdo 
souepUOdSeAAOD eT e& Yo AUSsWeSsSeTO ne ‘aenbeyAoTTqtq eT e stwuod 
soqstuoydeTeL 

SjuewWeUbTSesUuer xne sTwwods - seqsTuUuOoTydedey 

soTAjoep-stuuod/soTAjoeq 

soyderzbouse4s/seitejzertoes 

nesing ep septe je sishessoyW 

(seqaduos joe seanqoey) AUSsWeAANODEeA ne sesodeizg 

@ATTTqeqduod eT e& jo SOAATT Sep snus eT e& STWUOD 


: So Tdwexy 


*neeing op seyoej ap queqqtnboe,s 
SIT,nb saneT{Tteaet4 sep juebtxe tnb seqjsod set puerdwod etzobeyzed 333909 


nesiang ep seAotTduy 


*QuesTAredns 

STt,nb seAoTdus sep seyoej sop eTTenbeT eqzodut,u ep AeA ATtTnboe,s 
‘queweTTenatqey sed quojy eT eu ST[T,S suWeW ‘jUeAned SsinestArzedns set 

*nesang op seAoTdue,p uoTsTAredns ST SATETNATA ANST 9p qQuebtxe tnb ‘uotqysebh 
PT op sed queaAetTer ou ‘a jeTPSWUT UOTJeEUTPAOOD sp seqasod sop 4uos 9p 


uotstAiedns — neeing ep seAoTdug 
ene Peeves Fr err ert tie oer! Or ene 6G Pee ee te ee 


sATW-3410d a 
SOANITOA op sAnessTeirb yo sAnsaAey , 
saneXojAeu yo sahbrAsToOUuOD 
qjUuowebreyo ep no shueTeuw 
ep ‘UOTAIRAROXS,pP ‘QUSeWSASeTNOS ep XneAeTZ SOp JUS ANdEXxsS tTnb souuosisedg 
eberzeh ap sezAnsoueW 
SATeTUTpAeL 


: So [duwexy 


i _ 


(e3Ins) o4sod ep setrobezed sep uotjdt190seq 


*soeTd ans 

SestAtedns juos sineT[Teaezj sep ‘eTewTuTU 4Sse ToTdue,p sanoo us estnbe1 
uoTjzeWIOFy ST WUOP Ye UOTSTOSp ep estad ep sezenb Auepueuwep ou tnb sajueaznoo 
seyoe} ep 2t944TNboe,s ep saneT{teaetiq sep quebtxe tnb sajsod sap juos ao 


ST9snueW SANYSTTTeAeCIAQ Soizqny 


SesneTSATu jo sesnebreyo ‘saesneaeoorzje1 ‘ (Tuoquez) 
eoeTH eT ASSSTT eB SoUTYORW set AUSeWUWe OU ‘TetTrAsjzeu op sansejerzsdo : 
abeared 
ep 72 JUSWSTTSATU ep ‘UOTJeAPDXS,pP XNeARIQA Sep JUeANdexe Tnb seuuoszseg : 
Ans{ZOW e& SOTNOTYSA sp sAanejzerzedsy . 
snqojzne,p je AneqAoelq sp ‘uOTWeD Oop SANneAoNpUOD : 


- SO Tdquwexy 


“SeSTTetoeds sTonuew SAneT[TeAet} Sep ITnTeo e ANeTAssJUT eAje eR soULpUd3 

e SANSTTTeAeTZ S8D ep sdUSjedWOD ep NedsATU eT ‘*SeATepuodes saepnje,p UTI 

ep suoTdtp eT eAitTeutpio,p sed puerzdwoos su eAtTessadeu aeAtetoos uOTAONAASUT ,T 
*se} eT Ans estosid eT [Teuuotssejorid uotjeuxzojy ep stow senbtenb seade 
SUuOTJOUOJ SANSeT ep jue zATNboe,s s{Tt,nb saneT{[Teaetz sep juehtxe seayjsod sao 


SesTTetosds-twes s[Tenuem sine T{Tteaelzz, 


SASTSTNUSsU-SirsTqjUedzeyD : 

SiTsTquotd : 

TeNsTA Ze esAOUOS AUSUedTNnbse,p sAneAeTTeAsuL . 
(SesTzoqne) sueToTuRDeW : 

SUSTOTIADSE TA : 


: SolTdUoxy 


*oenpue je 

uoTzeWwrOF SUN Jo UOTSSezjoid eT ep jUswerbhe,{[ setTqeteead SUOTRTPUuOoD ap 

S24T B ZUSeHTXe STT ‘QUeUleTeWION *[TeAeIQ ep aysod np sepe00ad sap enpuseje 
souessTeuuod 9uUN je sdUejeduUOD ep eabep yney un jUeAetTnbea saysod sao 


SestT[Tetoeds s[enuew sineT{TrTeaelsy 


Tenuew [TTeAeAQ Op soaqjsod saazqne - 
ebeaed Yo uotzeAeoxa - 
e7ynot eT ans 48 ATe,[T suep ‘[Ter ‘nese Ans uotjertado - 
PANOT TeTrAsZeW sp uotTAZeAedo - 
uoT}ONAASUOD + 
eHheutsn - 
Us SANSTTTePAeIQ Op SsAnastTAredns : 


(a94Tns) oQ4sod ap SeTi0bs ze. sep uotjAdt1zosaq 


ednoirib ap jeyuo 
edtnbe,p yoyo ° 


>: So [dwexy 

*ZUeSTAAedns s{[t,nb sakoTdwue sep suotjouo;J 

sep enbuodoTenb oeun,T ep 1944 TNboOe,s ‘AueweTewOU sed UOJ eT eu sTeU 
‘JueAned seitTe[nqt} se] ‘*sTenuew sanat[Tteaeszy ap uoTstAdedns eT AUshtxa 
Tnb ‘uot3seb e[T ep sed jueaAdtert eu astaqjtew op juebe,p seysod sep 4uos ap 


Soi} Temor,U0D 


FZRULCSTIAC/SATSTOT : 

Sstebeueuw SAneT[TTeaeily : 

eTTseurszeWw ep Teuuosirseg : 

eTAspzaeb ap Teuuosizsg ; 

soTeT[TTwey Suotjzejseid qo o14e-ueTq Us STeUuUOSAed xNeTOOS SAINeTTTeRAPAL ; 


: SoT[dwoexy 
*uOTSTAZedNS op aqT{[tqesuodssez ep sed jueqAroduoo 
eu STI ‘sWOTAUTp un,p eATeTNATR NO TeuUOoTSsaesjorId QusWeATeSsesdsu sed y4se,u 


SATeTNAITAZ ST YUOpP XNeTOOS SsdTAASS Sap suTeWOp eT sSuep sejsod sep juUOS aD 


XNeCTOOS SVOTATVS =: VODTATVS op SANYVTTTPAPRIY 


*seAoTduse sanetsntd no un,p 
‘PAPI OST AssTAAedns e sdwsq uos sp etyzAzed suuoq sun Asssed AIOp sAatetnqzT A 
| eT ‘swoTdtp un,p eAzate{[nqTtA no [seuuotsssjoid jyususeAtessedeu sed 4sa,u 
SATeTNATZ ST WUOp XNeTSOS SaedTAATeS sop suTeWOP eT suep sayjsod sap AUOS 93D 


uoTtstAirzodns —- KNeSTOOS SVDTAIIS = VOTATOS op SANYOTTTCACAL 


neeing ep/uetTynos ep [Teuucsisdg : 
soqstuetbAy-sorzeTwat jul : 
eqjues eT ep sine joedsul : 


: Sed pueirzduod SU aTrObhaxzed 934390 


eTiepuenq ep seAoTduy 
ebeusu op sasAoTduyg , 
SATSTWATJUL . 
sote/srietutstno , 
souuetotjzeyysa i 
sergTwAaTsUT—-Soeptw : 


: So Tduwexy 


Tns) oa3sod ap setizobajed sep uotydtizoseq 


) 


*"uoTSTAZedns ep sqAt{tqesuodsez ep sed juo,u ye sTeuuosized seotares 
Sep juesuedstp tnb ajues op sutos op seAoTduse,p xneo juos seysod sao 


gues 9p SUTOS =: V<DTANTOS op SANSTTTeCAPCIL 


*soeebhe soeuuoszed anod sazeAojJ op sanejzerzjstutupe seq - 

>: sed puerzdwos ou atrzobejed 34399 

*seAoTdue sanetsn—td ep no un,p [TTeAezq np uotTstTAredns eT Auehtxa 

Tnb je swoTdtp un,p eATe[nj4Tj no [Teuuotssejorid juewertTesseosseu sed 4sa,u 


SATeTNITA ST AUOp SjueS Op SUTOS Sep sUTeEWOp eT suep sayjsod sep juos ao 


uoTtstAredns - g4uUeS 9p SUTOS =: DOSTAIOS op SANYT[LTeACIL 


“uOTSTAAednsS op seqt{[tqesuodserz ep ezenh AueqAaAoduos su saysod 

seo “xnedtotunu xneqtdoy sep suep jo steTWATJUT SUTOS ep sUOSTReU sep suURp 
ejsod us SetTeTWATJUT SeT eqoTbue eTTA ‘*sestTroAne eATeT{TTxne SLISTWATJUT,P 
3S SEesTAo{ANe sAEeTWATJUT,p sejsod xne enbt{Tdde,s stzohsjeo aj je9 


soleTWMAT JUL 


*spAoTdue sanetsntd no un,p TtTeaAet4 OT AestTAredns e sdweq anetT 

ep etqied suuoq sun juessed ssuuosazed sap ‘*serzTe tues SUOTIATAISUOD to 
sep jo xnedtotunu xneqtdoy sep ‘sietwaTjut sutos ep suosteu 

Sep suep sesTizoqzne sxteTWATJUT,p seqjsod sep ke sToOAUSeAT seTAOh|aAed aq jap 


uoTsTAredns —- (seestzoqne) soeroTWATJUL 


(°H°O°H SWOTATP) etTAepzeh op sjueubtesuy : 

(TetTbheTToo ewoTdtp) saqnedezeyjohrzs yea soqnederzsyjotsdAud 
SinestAredns suetotuyoeq jo suetTotuyosy : 

SyoASYOeA Sp soepty : 

seitequep seystuetbAy ¥ 

soitqewoeb-sinsjueday : 

SITSTO[T ep sAansejeuwumerborg : 

S1Ind3 [NOT {zA0y/srzsetyjAselsoy 2 

sine jeutssegd : 

(SATeATSASATUN SsUOTAMTIp sues) AneAeUTpAO,p sanejerzedo : 
(TeTbeT{Too sweTdtp) xnetoos saneT[TeaelL $ 


: so Tduexy 
a a a ee rs ed eB 2 ee Bk a We lee 


(93TnS) o4sod op setTrobhajeos sap uotjdtaossoeq 


“uoTSTAAedns ep saAttTtqesuodse.z 

ep etenb Ajueqrzodwuos su sayjsod sap “S9oueSSTeUUOD SANeT sep stjAed oATejz 
ed ,ToTdwe,p sinod us, esest[etoeds SANsTASATN uoTAeuAOJ suNn *4nNATASUT UN 
no eatejneunwwods ehaT{[Too un suep qUeTeATNbs,[T no saartepuoodesjsod sepnie,p 
sssuue xnep essed quo tnb soefXoTdue sap AUsWeTTenqtqey juebhtxe sayjsod sag 


STeuUuoTssejoid-eized/suatotuyosy, 


*sdwoq anet 

eTjZied suuog sun eqizosqe uotstAredns ap uotjzoUuOFJ eT *saAoTdwe sanetsntd 
ho un,p [TTeAePAR ST AesTAredns ep sebrzeyo ‘jueteatnbs,T{ no SeATepuodsesyjsod 
Sepnje,p Ssesuue xXnep jusuleTTenqtqey quede ‘sainetiedns suetotuyoe 3 

ho suetTotuyoe ‘sTeuuotssejoid-erzed sap juehtxe Tnb sejsod sep juos ap 


uotstAdzedns — sTeuuotssejoad-eazed/suetotuyoay, 


(SATeATSASATUN sUWOTdTp) (seqanedersyj0hsz—a) soqnederzsyjotskyud 
(eATeATSAsAtTuN sUOTdtp) soeweqasAs ep saeyjsfkTeuy 
enbttqnd suetbAy,p sanejoedsul 
soqysTwouoog : 
(eTTeuuotssejoid-ezed etzobeyzes eT e puodsarzi05 ehet{oo un 
Zed suxtedSp KNeTOOS SedoTAAeS Sep SANeTTTeAeIA sap suo Tatp of). (Set °n 
MO “S°L°d) eATeATSASATUN SWOTAUIp uN,p SeATeTNATR xXNeTOOS SANeTTTeAeAL £ 
soqstueqin : 
(WOO ‘WoO ‘WNO : eTduexe aed) satqeyduoz ° 
SLEDOAY ; 


° So T[duexy 


*seAoTduse,p uotstArzedns ep eazenb aqazoduos su 

sod eT *qQueTeAtnbs,{T no seTTeuuotssejoid uotjeubtsep oun no sAatTeqtszeatun 
sUOTATp un sTqeTesid uoTATpuco suwos shtxe ojsod eT ‘AueWweTeWIO0ON 
*soTedtotunu suotjouoJy sesASsATp ke STTeuUOoTSSejord souejeduiod es onbt{dde 
SATeTNATW AnsT onb satewtad sqAt{[tqesuodsez sewwod juseHhtxe sayjsod sao 


sTeuUuOoTSsejyorig 


*qjueTeAtnbs,{[ no aeTTeuuotssejoird 

uoTjeubtsep aun no seATeATSASATUN SsUOTAUIp un spessod srzte[nq4TWR 

IT onb ‘aTqetTeeizd uotAtTpuos suwods ‘ebtxe eyjsod seT ‘AueweTewI0ON *saAoTdue 
sainetsntd no un,p [teAertq eT AestArzedns e sdulsqy ANeT ep eTqerzseptsuocd 
etT3zed sun Azsssed ap sTeuuotssejoid sep juebhtxse tnb seqjsod sap juos ap 


uoTstAiedns -— sTeuuotssejoig 


Ns) o3sod op saetazobsjeod sap uot4dtazoseq 


Sexouuoo squebe seraqne jo Teuuosized np squebe - 
soebe souuosized anod saekozy - 
serateqtues suotqdtzosuoosAto - 

eTiequotd eT ep jo quewtzZeq np sepoo - 
@TeTOOS epTte,[ ep uot zeaqstutupe - 
SjueweTbher sep uotjeottdde - 
enbtzewzA0JutT ethotTouyosq - 
qQUueweaTANOD.eA Yo aqTTtqeqduoo - 
seoueuTty Oo Voehpnq - 
uoTye[TNoATO - 
@eTtTqowoyzne ored np usetjezqUSe - 
UOLIN LT [Odo Ss lelloDms 
sqnobe ye xneo - 
uoTReTNOATO We seqnor - 
uoTjzoOnaAAsuOCD je ubTsep - 
SITSTOT sep uotjzeuuMerbord - 
ebeuoz/eATojATsAI94 np Qusweheusue - 
: SeUuTeUOP SqQUeTSTJTp suep soTAAESS ep syseyo : 
sinejdeoied 
qe szeTAOseIj-snos ‘sSeATeJesADeS-snos ssT suwwoo ‘soeateqjuouseTbez squeby : 


: SoTduexy 


‘sdilieq| Inet ep etaaed espuerb snjd eT, juetede5oe uoTysebh 

ap suoT,OUOT seyT ‘seuUuOpAOqns seaqjne jo sAnestAredns ‘seurezTeqns seizpeo 
ep sATeTpewrzequt,{T aed eqtTedtotunu eT ep saqTAT joe Set oe sonbtyttod 

seT azenbttdde juojJ sezped set “‘sAeTSeA TT 3UOp sinetaedns seaped sep 
SOATAOSATP SES SATOSEA SeATeTNATAZ AneT onb AjusweTTenqtTqey quebtxe seqsod sap 


seipeo soirqny 


i 


-soqnoa sep squRpUueqjUTANS je jJeyo Ue sSaAnetTusbut 

‘squeutjeq sep jeyo ue squebe ‘szeTazoset} ‘seATejeroes set JusuWejOU 
‘soqtTedtotunw set ans ToT eT ep nqzea use soatequseueThber squebe sey : 
queTeAtnbs uos no sdTAZeS ep Jsyo 9T : 
jueTeAtnbs uos no jtReaAqstTuTUpe ANSs\oeATp oT ; 


: SoTduexy 


*seTTeuuotzestuehbio seqtun 

sainetsntd no oun juerzeh sTt Tereush uy -(queTeatnbs uos no) aeqtTedtotunw 
PT op JTRZeAASTUTUpe ANSeAOSeATp np ATOS ‘TTesUuoD Np A4UuSWleZOeATp WTOS 
qUueAeTeA SaAnetzedns sezped setT ‘“xXneTAszeU sep Ze SaoueUuTJ Sep ‘Touuosied 
np uotjasebh eT juoewwejou ‘aeqtTedtotunw eT sp suotT zoUOCFy sep seTQAUOD Sep 4°e 
UOTIOSATP eT ep oenb Tsute eqtTedtotunwu eT ep oenbtheze1r4s UOT AeCOA Ue Tae Ty 
ep jo oenbtyAt{Tod e[T ep setTqesuodsez juos seyjsod sed JUusUuUeTIEp tnb seAoTdus 
sel ‘eTedtotunu etyorerzeTy eT suep seAeTe sntd set seqjsod seT 4UOS 9D 


sainetiasdns sariped 


a 


SeqTTedtotunw set suep uoTjexteunuiet eT Jo ToTduse,{[T ans ejenbus,{ anod 
aqsod ep setrzobe3e5 sop uot Adtazoseqd 


‘oT [Teuuotssejorid etzobhe,ed eT suep uou jo nesing 

ep seXoTdue sep etTrobejeo eT suep seoe[td 3199 QZTOp neeing ep 7ysod 

UN SUPP ST[TeAPAQ STEW TETOOS ANST[TeAeI} Op esTAQTeU ouN epessod Tnb 
auUuoSIed oun ‘eTdwexe Aaeg ‘*eq4sod np eAte[n}TtQ eT epessod onb seqtrtenb 
qe sei4TA sSeT uoU Ae Oo4sod eT Anod sshTxe Auos tTnb xneo juOS senbt put 
seattenb je seaqTty4 set ‘seTTeuuotssejoid satzobaejeo set seyjnoj sued 


*sanetrzedns serzped sep etrlobhs eo 

eT suep reoetTd eT Anejy [Tt ‘neeing ep suoTyZOUOF sep Tssne sd019x9e 
eqTTedtotunw eT ap eiAtTeqetoes eT Ts ‘aetTdwexe Aeq ‘sAeTe sntd eT aqsod 
aT suep zeoeTd eT Anejz Tt ‘seqsod sanetsntd ednooo Aet[notjazed un TS 


‘oT Teuuotssejoid etrzoha eo 
eT suep uou je sanetazedns sezped sat suep AsdeTd eT 4nejz TT ‘Inetushut 
qjuoweTebe 4yso enbtuyoeq sdTAAeS Np Joyo sT TS ‘atTdwexes Aeq ‘satTqtssod 
aqney sntd eT etazohsqzeo eT suep AetT{[NotjIAzed oT aAsoetd ‘ajnop ep seo ug 


*3a0ddei uos suep sAanTOUT,T 3TOp eted op senbeyo sat e1430Ua,p sebaeyo 
e4tTedtotunu et ‘aqsod un,p s3nod set juebeqaed saqttTedtotunu xnep ts 


*squetTpnys swuod 
ZUeSSTUTJep sheyonequis,p senbtjead soa oenb sefkoTdue set eantTout sed on q 


*s0ueJUS,T & SPTe,pP Se8zeTOOS Sep yo 

soiled sep sTtesuod sep ‘aottTod ep suotsstuuos sep seAo{[Tdue sat ‘sottqnd 
SeOTAISS sep suoTsstuwoos sep sekoTdwe set ‘eTdwexe Aeq ‘*SUOTSSTWUOD 

ep no sTTesuod ep etqied questejy seAoTdue set sanTouTt sed on 


*eqTuUreAZed ap no 9yAtTurejeU 
op ‘epnjs,p shuod ue ‘Aueweyoejep ue ‘ebeqjs ue seAoTdue set eantour 


*QUSsUseTNes sTz0bayjed sun 
suep sAoTdwue enbeyo Azede[Tq ‘*STOJ aeTnes oun,nb sAoTdwe senbeyuo zaeqdwuoo 
eN ‘sedoTduse set snoj ap aqdwod jueuueT} xnej0R SeT TS AeTJTAaA 7 


“seq us 4ney np eTnuz0J enbeyo At[Tduer ep erzetag : 


‘oOURTq US AUSsWeRZeTdUOD 
oxouue ounone ASssTeT ON °,,3USUTAAed UON, OSeD eT ABYOoOO op eAretad 
‘Tetqyzed sduse3 e seXoTdue,p sed e,u aqt{Tedtotunu e2130A Ts eTduexe 

aed ‘aqtzpTedtotunu e230A anod aUeUTIAI0d sed 4s9,U seuUuOp exeuUe oun TS ‘ 


*sqenbus,T e sipuodez op jueae 
TOoTduse,p etz10bszed ep suocTAdTASsep seT 4UsWeAT USeQRe SATT ep olVTAd 


(Z60L-S8S (9TP) : *TEQ) 

GHZ DSW 

(OT1IeAUO) OQUOIAOL 

abeqe @ bie ARCS ON Ger 

seTedtotunu seiatejjy sep ere 4sTutTW 

SeTTeuuotyzestuebio senbtyAt{Tod sap uotjdes 

SeTedToTunWU SUOTIeIASTUTUpPe Sep UOTIeSTURHIO,T =e uoTIOSITA 


SURATNS SSseApe,T & S8é6T 
utn£ o€ ef pazeqz sntd ne sexoeuue sap 93zTTe}0OR PT ASeUANOQEA Op eleTAd 


*oxXouue,T 

ep paehea us Sie) eT suep je exouUue,T suep sessnbtput j4uos sestoeiad 
suoTjonazjsuT sep ‘sexouue sep jaedn{td e[T anog ‘os yenbuse,T e quepuodes 
Tnb xne. ep eydez PT ASQTTTOVJ AuseterzAsep SOZURATNS SUOTRIONAASUT set 


“SHaUNSAN ALA SVWd LNO,N 
YNATWA WS LA ALITIGVId WS La SHYIVNIWIITSYd SIWSSH,ad 
LardoO,T LIVE SVd ONO W.N TI “UNALOAI nd ALIGOWWOD 
VWI unod ANS LINGWAL ALA W,N AYIWNNOILSANO FO 

I dqoITdNddd¥ 


seTeisuebh suotjzonaqjsul 


seqtrTedtotunu seT suep uotjereunwer eT ye ToTdwe,{[ ans ejenbuyq 


a 


a es 


* 


ee eo 


@= a ep — as 
; a, | iA. > 


a gi 
- 
all 
oS 


as oy Att. 2 eh 32 1, | —- 


1a 15=!9K 20-24% wie 20-34% 25-59K 40-—44K 49-69 SO—B6K 6O-B0K 75 
ee RONELLE. DE +SALATES Bh. dollars 

, 7 y, 7 ; - , 
a made OES: FES i OES GOMES : 


> i 


v9 


SHO TGNdddV 


EMPLOYES A TEMPS PARTIEL 
(en milliers) 


GRAPHIQUE 5 (b) 


DISTRIBUTION DES EMPLOYES A TEMPS PARTIEL 
MUNICIPALITES > 10 000 HABITANTS 
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MUNICIPALITES < 10 000 HABITANTS 


\ 
| 
. 
RC 
R 
N 
: 
R 
4 
. 
an 
ge 
nn 
N 
Wn 
Wn 
nr 
IN 
Nn 
ye 
f 
aN 


O-14K 15-19K 20—24K 25—-29K 30—34K 35—39K 40—44K 45—49kK 50—59K 60-69K 70+K 


ECHELLE DE SALAIRE en dollars 


| 7] % DES FEMMES 


KA 


DES HOMMES 


SaqWWad sad ¢ [7/7 


SAWWOH saq % [\] 


SaeTTOp Us WYIVIVS Ad ATIHHOU 


M+OZL M69—-O09 Ab6S—-OS M6Y—Sv Avy—Or MELS—SE MPFLO—-Ol ME6C—-SS Mre—O0S MS6I—-Slt AvlL—O 


EMPLOYES A TEMPS PLEIN 


PSE Se Re Re eee eee en 
OY Ly ea ae 


aga | 
LLL ff of ef Off ff ef of ed of ae | 


LSS ee 
VIEW ar diy Laas Lae aa a si a deca ae cs ie) a aay oh 


Pee ee 
Pe I yn Le AAS OD 


SSE 
GS PP PPI PS PIPL PIP OT ed fe aN 


CSS 
LI A, LAL AS EDI PY DIOL IIE 


SLNVLIGVH O00 OT < SA LITWHIDINOW 
NIdId SdNWHL Y SHAOIGNA SHC NOILILYVdaY 


Se 
LO Eas, 


bee 
DSS IIIA PPI 


(q) & ANOTHaAWYD 


SaWWad saa % [7/7 


SHWWOH saa % [\] 


sie{T{Top use AuYIVIWS dd ATTHHOd 


M+0L M69—-09 M6G—OG M6r—Sv Mrvy—Or MEC—GE MPlO—Ol MET—GS Avc—OS MBL—-Slt Avl—O 


EMPLOYES A TEMPS PLEIN 


PN NOPD NP SENSE NPN OPN 
a a a aa a a hel 


DEAS NNININON 
a a ew hy nay ay Coa thes haa 


LEXA NENEN SRN 
LEO YE ER IIL 


BSE NEON NGS 
LL LOD OL LOD EI OL OODLE OT 


NEN NERS 
Lf Lf Of Ol OO DY OL IS OS 


ENE NSS 
EL, fe sf arte f one Of LOY OY PY POP AY AL OY OLE OF EL OL: 


DE 
LL YS OO A EO LLL OL OL OS OY OCI OLEF OLE 


ES 
LYS fl COLA PALL OP AL YJ OL OP LOL LOGE) 


om la tefl OY LY Pf OP OY OY fer eat > 


ILLS PO OY LOL LOL OL I LOIS LOL OL OOO 


SLNVLIGVWH 000 OT > SALIIVdIOINNW 
NIQId SdWHL W SAAOTMWA SAC NOLILILYVdaa 


(e) & ANOIHdWUD 


saWWad saq 3 [7/7 


SATTANNOISSHAONd SATYOOALVO 


sanWwou saq ¢ A\J 


EMPLOYES A TEMPS PARTIEL 


(A A a tina et a as ar ani ae ar ee te 
AE op May’ ay ty My iy Lity ty ham ly ly ie Sag Wey tw het a aap ow aly 4 ilar 


NFS NINE NEN NAS) 
AGILE LEP AE LED Oy Mis ie’ Mey iy ly Ay Ay iy Be 


ATA ANNAN 
ae | 


ROR NIN NN NN NN 
A AG LIL 


PNR NWN NAN 
FA At LI A LE Fy 


RE NN Ne Ne Ng 


[SLISIIIIIISISISISISASSSAASSSSSSASAASS 


ose art GE sek es i were an chee on eat Peg Be re 
oe : ge =: oR = Ait 
Peni MEd>$ AS AOS OOo SEs BB Go BST eZee aa 
PLOC Se. se cass ea c ae en etek et ac go ¢Oora 
Reagg tesa 2en 3 ISU RAR TSR TTR ESS Q 
SSSREE RSS RET SR SS ae 30 2. 35238" 5 Oo 
ph === Oo O- we °°. =: _- mal 
Sage Rage gh eregs er eeeesacagges OF 
= oS BSS ERSSS ESR EOE RASZARIASR 2 
ay Gon OS Eee. Se oansoe & 4 ape anpad > 2 
a = © Shae sae oo & g Se ee” aa 
eS ee ee RR 5 5 es 
a 5 5 of = ¢ ° ° 4 
c — — 
¢ ¢ Soa 5 a a m7 
c c 72) a“ 


SLNVLIGWH 000 OT < S&ALIIVIIOINOW 
TAILYWd SdWIL WY SHAOIMWA SAd NOILILAVdaa 


(q) Z@ ANOIHAWYD 


saWWad saq 3 [7/7 


SATTAUNNOISSHAOUd SATYOSALWO 


SHWWOH saa % AN] 


fia Ste Sil ivi go eo laseil sol 


BL 


OG 61 


tw 
©o 
N 
® 
3 
= 
2 
3 
3 
eh 
o 
a 


ras 
© 
vu 
o) 
= 
o 


= 
a 
m 
3 

2 
° 

a 
a 
o 
Ss 
Cc 
es 
o 
> 
Cc 


' 
n 
= 

% 
ce 
a) 
° 
5 


— 
> 
™ 
= 

2. 
° 

“< 
Oy 
n“n 
Qa 
o 
s 
Cc 
oe 
bX) 
c 


sjonuew 


SIND|IEACI} SONY “91 


spsijelogds-1was 
sjonuew sinajjieael] “ST 


spsijelopds 


EMPLOYES A TEMPS PARTIEL 


— a — 


pS 9 Tee SI Sh ES SA EES = KO 
‘ ‘ — i t vant OS CURL | ' 
SO) Rin © Slat Os cme ot Od She ON oe 
2252557 e578 558555 555 
SPSRSSR°RR IG SRLSIR TSG 
SSQsP open aes s aaa o ae a 
Or 2 a: Sas: OS) ae Ol = Sa Cr oS) Gon 
SBSSSeSessi esses so3 as 
= °  O ° ie) os 
aPesesss ge aes eae asaa 
34.” OR on 3° fo) on aa o. 
D £ c£ 3 3 a 
2 x x = 5 
c o o a 
o “a n 
a 


SHTTANNOISSAAOUd 


SATYODALVO 


2001 


SLNVLIGVWH 000 OT > SA LITIVdIOINOW 
THILYVd SdWHL Y SHAOTI(NA SAC NOLLILYVday 


(e) 2 ANOLIHAWUD 


saqWWad saa 3 [7/77 


saWWoH saq 3 [AX] 


SATTANNOISSHAONd SAIYODALVO 
Lob Oe Sb SE ee rk ee Ola 8 ia 


Bl 


OG 61 


EMPLOYES A TEMPS PLEIN 


e) 
e) 
Of 
Of 
OV 
OS 
Og 
DOL 


208 
206 
ZOOL 


BSE 
LE BABI IS ef OI I EI OS Fo 


LENS DS EOS A 


a IO Ve FG 


UNOS NS Shiai 5 
Ws BWLD TT TE TEI: 


PN BONES Ss BN SS 
cw P fee nf Mff AA A of PI A TL. 


eS sae Nie Ni Sl 


EL Lite ei A Aft ef Af Eff SPP AS A OY POS SOD. 


ESSN SS 


ef PE OG DEI LFS 


SAS AAA RADII OREO 


ASA AA AAD NAAN NIN INNIS ONAN 


WUE OS AEX ENON SENS NENG ES 
PALAU LL LDA 


CES SSS eee ae ane 


ETE IA, 


RENEE NAN SS Rie 
EOP fel 


SNS SENN NN ieee 


a AG A 


i 
ao lant amen fame mae maf eh Af af SG LI IDLO UAT 


ae el eared ef a me ef ff AA AL AS OD AA OG OD EA OE GY | 


eNeNS 


if ag mera fora sori POLYOL ILA Gs 


BS 


Bn a een 
CALLE EE A SL 


DS SG Ge SD AD LANE ED INES AS RS 


TE MA 


NJ 


I a a ZT 


I 


ABIL “CI 
ads 

APIL ‘pI 
JUOD “€] 
IAIIS “7 


SPSIJP1I; 


a0d 61 
sjonuew sinajj! 


neaing ap spAojdwy °g] 
-1Was 


Cn BORA 


sjonuew 


SIND]]IBARI] S 
susiiuysay ‘9 


uoistaiodns - 


s]Quuolssajoid-eied 
susIoiuYys2] *S 


SoIQuUIUy “2 
S]QUUOISSIJOIY “p 


SOIQIWITJU] “g 
s]Quuolssajoid-ered 


uoistAlodns - 


soIped saliny “Zz 


uolstasadns - 
XNBIIOS SINAIIS “T] 
JIURS BP SUIOS ‘O] 

uoisialodns - 
PIURS OP SUIOS “6 

uoistaladns - 
S]QUUOISSIJOIg “¢ 
sinaugdns saiped ‘| 


uolstaradns - 
neoing ap spAojdwy {1 
somewa 


spsijetogd 
XNBIDOS $2 


sjanuew sinojjl 


siaidwod-sinades “97 


SATTANNOISSSAOUd 


SaMdOOALVO 


iy a ety diy din 


SLNVLIGVWH OOO OT < SAULITWdIOINOW 
NIGId SdWHL Y SHAOIMWH SAC NOLLILYVday 


(q) tL ANOIHAWYD 


° 
6 


SHWWada Sad 


SAWWOH saq % AK \] 


SHITANNOISSAAONd SHIYMOOALWO 


Lb 4G LL — ea | ee 


BL 


OG—aGL 


EMPLOYES A TEMPS PLEIN 


ERE NS 
SL a ee 


DPA ASA AAISSNASNSSSAS SSSA 


Sa a elie 
I a 


ES | 
OL LETT I TE I OT TA 


PSSA RAEI ESSN AES INSSISISIS) 
Z) 


BS SS OES ESS SSS SS SASS 


I ET eT a 


SSS As A BSS FS ype sw am we wre aS 
' rn nn ‘ ‘ on owls o | im ' 

Oe PETE PRO Eo ST BBG Ba Te. PPO OF 

Re & pega oes asses serePasecaagedgea (@)\ 

SSRERPG GRE STAR SARAAR ZA SVL SOR TAS 

St top Sele) fs ee ap cs OB at Crs ae ae Ce bd Ca Se ° 

A Seen RegeSSsherersegegsaeaeere gf 

2 Sao Foes so ua a hig ao memo ae om 
aSa sha aPRoksoksoaoaohasssas sh 

3 3 ah fe) Fy fe) Sys eh Ey a Et ty o50¢ 

mg, CF OF Eons sata 8 me ome I} Co wm wea. 

e g g she ghe gs 3 2 

py Teas 5 c- 2 = a ° ar & 
fa fe 48 268) & a oe ss 
i Cc a” “a 


SLNVLIGVH 000 OT > SALITWHIDINOW 
NIdId SdWaL Y SHAOIdWA SHC NOILILYvVdaY 
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TABLEAU 7 (b) 


SALAIRE MOYEN DES HOMMES ET DES FEMMES PAR CATEGORIE PROFESSIONNELLE 


EMPLOYES A TEMPS PLEIN* 


MUNICIPALITES > 


10 000 HABITANTS 


SALAIRE DES 


SALAIRE SALATIRE FEMMES EN % 

CATEGORIE** MOYEN DES MOYEN DES DU SALAIRE 

HOMMES FEMMES DES HOMMES 

Cadres supérieurs 50 614 §$ 45 491 $ 89,9 % 
Autres cadres 36 879 $ 33 770 $ 91,6 % 
Professionnels - supervision 39 085 $ 36 553 $ 93,5 = 
Professionnels 33 271 $ 31 309-"5 94,1 % 
Techniciens para-professionnels - supervision 32 802 $ 28 134 $ 85,8 % 
Techniciens para-professionnels 26 467 $ 24 470 $ 92,5 % 
Infirmieres - supervision 33 130 $ 36 496 $ 110,2 % 
Infirmieres 27 455 $ 29 442 $ 207,2 °% 
Soins de santé - supervision 28 262 $ 26 940 $ 95,3 % 
Soins de santé 20 829 $ 20 363 $ 97,8 % 
Services sociaux - supervision 30 904 $ 31° 73645 102,7 % 
Services sociaux 25 936 5S 22,077 45 85,1 % 
Contremaitres 30 760 $ 28 199 $ 91,7 % 
Travailleurs manuels spécialisés 28 116 $ 23 366 $ 83,1 % 
Travailleurs manuels semi-spécialisés 25 113%s 24 923 $ 99,2 % 
Autres travailleurs manuels 22 326 $ 22-5138 100,8 % 
Employes de bureau - supervision 34 110 $ 25.552 -$ 74,9 % 
Employes de bureau 26 148 $ 20. 1304S 77,0 % 
Police 38 564 $ 36 710 $ 95,2 % 
Sapeurs-pompiers 36 165 $ 22 396 $ 61,9 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministeére 


TABLEAU 7 (a) 
SALAIRE MOYEN DES HOMMES ET DES FEMMES PAR CATEGORIE PROFESSIONNELLE 


EMPLOYES A TEMPS PLEIN* 
MUNICIPALITES < 10 000 HABITANTS 


SALAIRE DES 


SALAIRE SALATIRE FEMMES EN % 
CATEGORIE** MOYEN DES MOYEN DES DU SALATIRE 
HOMMES FEMMES DES HOMMES 
Cadres supérieurs 30 004 §$ 25 800 $ 86,0 % 
Autres cadres 25 083 $ 21 888 $ 87,3 % 
Professionnels - supervision 37 000 $ 
Professionnels 
Techniciens para-professionnels - supervision 21 000 $ 
Techniciens para-professionnels 30 960 $ 17 989 $ 58,1 % 
Infirmiéres - supervision 
Infirmieres 
Soins de santé - supervision 22 800 $ 
Soins de santé 15 167 $ 18 000 $ 118,7 % 
Services sociaux - supervision 19 441 $ 19 441 $ 100,0 % 
Services sociaux 18 336 $ 19 000 $ 103,6 % 
Contremaitres 26 133 $ 
Travailleurs manuels spécialisés 26 582 $ 
Travailleurs manuels semi-spécialises 21 811 $ 17 000 $ 77,9 % 
Autres travailleurs manuels 19 956 $ 8 637 $ 43,3 % 
Employés de bureau - supervision 15 033 $ 19 034 §$ 126,6 % 
Employés de bureau 17 269 $ 16 545 $ 95,8 % 
Police 35 268 $ 
Sapeurs-pompiers 23 000 $ 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 


TABLEAU 6 (b) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PARTIEL* 
MUNICIPALITES > 10 000 HABITANTS 


PERSONNEL PERSONNEL HOMMES FEMMES 
MASCULIN A FEMININ A EN % DU EN % DU 

CATEGORIE** TEMPS PARTIEL TEMPS PARTIEL TOTAL TOTAL TOTAL 

CADRES SUPERIEURS 2 2 0,0 % a.0. % 
AUTRES CADRES 6 4 10 0,1 % pe ee 
PROFESSIONNELS - SUPERVISION 0 0,0 % OnG *% 
PROFESSIONNELS 73 281 354 Lal. & 7p a 
TECHNICIENS - SUPERVISION 2 4 6 CAG. = ra Wes 
TECHNICIENS 77 137 214 Lal, % 220 
INFIRMIERES - SUPERVISION 36 36 6.0 2% 0,5 < 
INFIRMIERES 9 681 690 G: glice 9,9 % 
SOINS DE SANTE - SUPERVISION pha 11 0.0, 4% Oa. = 
SOINS DE SANTE 476 2 356 2 832 6,9 % 34,4 % 
SERVICES SOCIAUX - SUPERVISION 6 5 T7 Gal = OG alars 
SERVICES SOCIAUX 206 532 738 3,0 % Lae 
CONTREMAITRES 11 11 C2eoe sgt a kee: 5 
TRAVAILLEURS MANUELS SPECIALISES 35 35 ¢.5 % 0,0 % 
TRAVAILLEURS MANUELS 289 74 363 4,2 % 1 GG We 3 

SEMI-SPECIALISES 

AUTRES TRAVAILLEURS MANUELS 450 408 858 6,6 % 6,0 % 
EMPLOYES DE BUREAU - SUPERVISION 13 13 0,025 0,2 % 
EMPLOYES DE BUREAU 50 555 605 0-:7--% 8-1-% 
POLICE 1 1 0,075 O0ne 
SAPEURS-POMPIERS 61 ct 62 0,9 % 0,0. % 
TOTAL 1 753 5 099 6 852 25,6 % 74,4 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 


TABLEAU 6 (a) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PARTIEL 
MUNICIPALITES < 10 000 HABITANTS 


PERSONNEL PERSONNEL HOMMES FEMMES 
MASCULIN A FEMININ A EN % DU EN % DU 
CATEGORIE** TEMPS PARTIEL TEMPS PARTIEL TOTAL TOTAL TOTAL 
CADRES SUPERIEURS 27 5 32 Sas 1, 01% 
AUTRES CADRES 25 11 36 4,8 % 251 5% 
PROFESSIONNELS - SUPERVISION ‘t 1 0.23% 0,0 % 
PROFESSIONNELS 0 Oy, Os 0,0 % 
TECHNICIENS - SUPERVISION at 1 0,0 % 0,2 % 
TECHNICIENS i 6 7 0,2 % yeah 4 
INFIRMIERES - SUPERVISION 0 0,0 % 0,0 % 
INFIRMIERES 16 16 0,0 % 3170 5s 
SOINS DE SANTE - SUPERVISION at 7 0,0 % 0,2 % 
SOINS DE SANTE 12 118 130 203 22,405 
SERVICES SOCIAUX - SUPERVISION 0 0,0 & 0,0 % 
SERVICES SOCIAUX 1 13 14 0,2 % 2.5 
CONTREMAITRES 5 5 ds, O05 01,0 4s 
TRAVAILLEURS MANUELS SPECIALISES 5 5 1,0 % 0,0 % 
TRAVAILLEURS MANUELS 40 2 42 7,6 % 0, Aas 
SEMI-SPECIALISES 
AUTRES TRAVAILLEURS MANUELS 92 40 132 176,58 Wirta Re 
EMPLOYES DE BUREAU - SUPERVISION 2 2 0,0 % 0,4 % 
EMPLOYES DE BUREAU 3 38 Al 0,6 % Joe 2—% 
POLICE 0 0,0 % 0,0 % 
SAPEURS-POMPIERS 61 61 Li, 65.% 0,0 % 
TOTAL 273 253 526 51,9 % 48,1 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 


TABLEAU 5 (b) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PARTIEL 
MUNICIPALITES > 10 000 HABITANTS 


FEMMES EN % 


PERSONNEL PERSONNEL DANS LA 
MASCULIN A FEMININ A CATEGORIE 
CATEGORIE** TEMPS PARTIEL TEMPS PARTIEL TOTAL PROFESSIONNELLE 
CADRES SUPERIEURS 2 2 0,0 % 
AUTRES CADRES 6 4 10 40/0 < 
PROFESSIONNELS - SUPERVISION 0;.0 4 
PROFESSIONNELS 73 281 354 yw 
TECHNICIENS - SUPERVISION 2 4 6 66,7 % 
TECHNICIENS 77 137 214 64,0 % 
INFIRMIERES - SUPERVISION 36 36 10.0 0 2% 
INFIRMIERES 9 681 690 98,7 % 
SOINS DE SANTE - SUPERVISION 11 5 Hal 100,0 % 
SOINS DE SANTE 476 2 356 2 832 83,2 % 
SERVICES SOCIAUX - SUPERVISION 6 5 seh 45,5 % 
SERVICES SOCIAUX 206 532 738 ya Lt 
CONTREMAITRES 11 11 G30 ax 
TRAVAILLEURS MANUELS SPECIALISES 35 35 GO 20 4% 
TRAVAILLEURS MANUELS 289 74 363 20 pf ax 
SEMI-SPECIALISES 
AUTRES TRAVAILLEURS MANUELS 450 408 858 47,6 % 
EMPLOYES DE BUREAU - SUPERVISION 13 13 100,0 % 
EMPLOYES DE BUREAU 50 555 605 91,7 % 
POLICE 1. a 1.0.0:0i0% 
SAPEURS-POMPIERS 61 1 62 1. .6u% 
TOTAL 1 753 5 099 6 852 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 


TABLEAU 5 (a) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PARTIEL 
MUNICIPALITES < 10 000 HABITANTS 


FEMMES EN % 


PERSONNEL PERSONNEL DANS LA 
MASCULIN A FEMININ A CATEGORIE 
CATEGORIE** TEMPS PARTIEL TEMPS PARTIEL TOTAL PROFESSIONNELLE 
CADRES SUPERIEURS 27 5 32 15,6 % 
AUTRES CADRES 25 11 36 30,6 % 
PROFESSIONNELS - SUPERVISION 2 af 0,0 % 
PROFESSIONNELS 07, On % 
TECHNICIENS - SUPERVISION 1 1 100,0 & 
TECHNICIENS 1 6 7 85,7 % 
INFIRMIERES - SUPERVISION 0,0 & 
INFIRMIERES 16 16 100,0 % 
SOINS DE SANTE - SUPERVISION 1 1 100,0 & 
SOINS DE SANTE a2 118 130 90,8 % 
SERVICES SOCIAUX - SUPERVISION 0,0 % 
SERVICES SOCIAUX 7 13 14 92,9 % 
CONTREMAITRES 5 5 0), Ou% 
TRAVAILLEURS MANUELS SPECIALISES 5 5 O07 On % 
TRAVAILLEURS MANUELS 40 2 42 4,8 % 
SEMI-SPECIALISES 
AUTRES TRAVAILLEURS MANUELS 92 40 132 30,3 % 
EMPLOYES DE BUREAU - SUPERVISION 2 2 100,0 & 
EMPLOYES DE BUREAU 3 38 41 92,7 % 
POLICE 0,0 % 
SAPEURS-POMPIERS 61 61 0,0 % 
TOTAL 273 253 526 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministére 


TABLEAU 4 (b) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN* 
MUNICIPALITES > 10 000 HABITANTS 


PERSONNEL PERSONNEL HOMMES FEMMES 
MASCULIN A FEMININ A EN % DU EN % DU 
CATEGORIE** TEMPS PLEIN TEMPS PLEIN TOTAL TOTAL TOTAL 
CADRES SUPERIEURS 568 52 620 Hes 8 ae = 
AUTRES CADRES 1 051 292 1 343 2,8 % 0,8 % 
PROFESSIONNELS - SUPERVISION 297 146 443 0,8 % a;a 4 
PROFESSIONNELS 906 550 1 456 2.45% 1,5-% 
TECHNICIENS - SUPERVISION 634 177 811 LS? -¥ 0,5 % 
TECHNICIENS 2 239 747 2 986 5,9 % 2,0 % 
INFIRMIERES - SUPERVISION 3 162 165 0,0 % Oe % 
INFIRMIERES 22) 1 157 1 178 GF. % Sf -s 
SOINS DE SANTE - SUPERVISION 27 58 85 Orr Ss Py ae 
SOINS DE SANTE 439 2 326 2 765 2% 6,2 % 
SERVICES SOCIAUX - SUPERVISION 80 173 253 O72 % 0,5 %& 
SERVICES SOCIAUX 267 1 312 1 579 O72 % 75% 
CONTREMAITRES 989 24 11 013 26-3 Oer & 
TRAVAILLEURS MANUELS SPECIALISES 939 8 947 275 % o,;o % 
TRAVAILLEURS MANUELS 5 802 584 6 386 is-;s % DS = 
SEMI-SPECIALISES 
AUTRES TRAVAILLEURS MANUELS 4 551 280 4 831 12-0 3 O;? = 
EMPLOYES DE BUREAU - SUPERVISION 179 223 402 O;S % 0,6 % 
EMPLOYES DE BUREAU 1 094 4 393 5 487 2,9 % 1,6 4 
POLICE 709 86 795 19 -% se Se 
SAPEURS-POMPIERS 4 253 8 4 261 I1,2 ses fie 
TOTAL 25 048 12 758 37 806 66,3 % 33.77 0% 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 


TABLEAU 4 (a) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN* 
MUNICIPALITES < 10 000 HABITANTS 


PERSONNEL PERSONNEL HOMMES FEMMES 
MASCULIN A FEMININ A EN % DU EN % DU 
CATEGORIE** TEMPS PLEIN TEMPS PLEIN TOTAL TOTAL TOTAL 
ee a een Peers aes fedeces BAER Sti gedarncwiy Ge - 
CADRES SUPERIEURS 160 62 222 14,4 % 5,6 % 
AUTRES CADRES 60 50 110 5,4 % 4,5 % 
PROFESSIONNELS - SUPERVISION 2 6 8 0,2 % 0,5 & 
PROFESSIONNELS 2 2 0,2 % 0,0 % 
TECHNICIENS - SUPERVISION 1 1 0,0 % Oya 
TECHNICIENS 3 7 10 0,3 % 0,6 % 
INFIRMIERES - SUPERVISION 2 2 0,0 % O.2 & 
INFIRMIERES 5 5 0,0 % 07,4 & 
SOINS DE SANTE - SUPERVISION 6 4 10 0,5 % 0,4 % 
SOINS DE SANTE 7 120 127 0,6 % 10,8 % 
SERVICES SOCIAUX - SUPERVISION oh 2 3 O51 & 0.2 & 
SERVICES SOCIAUX 8 9 17 0,7 % 0.8 = 
CONTREMAITRES 47 47 4,2 % 0,0 & 
TRAVAILLEURS MANUELS SPECIALISES 36 aT 37 3,2 % 0°11 % 
TRAVAILLEURS MANUELS 263 f 264 23,6 % O71 & 
SEMI-SPECIALISES 

AUTRES TRAVAILLEURS MANUELS 85 4 89 7,6 % 0,4 % 
EMPLOYES DE BUREAU - SUPERVISION 1 8 9 O78 O87 & 
EMPLOYES DE BUREAU 7 122 129 0,6 % 110 
POLICE 19 19 Dy 7s 07,0) <% 
SAPEURS-POMPIERS 3 3 0,3 % 0,0 % 
TOTAL 710 404 1 114 63,7 % 36,3 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministeére 


TABLEAU 3 (b) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN* 
MUNICIPALITES > 10 000 HABITANTS 


FEMMES EN % 


PERSONNEL PERSONNEL DANS LA 
MASCULIN A FEMININ A CATEGORIE 
CATEGORIE** TEMPS PLEIN TEMPS PLEIN TOTAL PROFESSIONNELLE 
nae wa ee ew ee ne ee we 
CADRES SUPERIEURS 568 52 620 8,4 % 
AUTRES CADRES 1 051 292 1 343 2407 x 
PROFESSIONNELS - SUPERVISION 297 146 443 33),.0 
PROFESSIONNELS 906 550 1 456 37,8 % 
TECHNICIENS - SUPERVISION 634 177 811 21,8 % 
TECHNICIENS 2 239 747 2 986 25,0 x 
INFIRMIERES - SUPERVISION 3 162 165 98,2 % 
INFIRMIERES 24: 157 1.178 98,2 x 
SOINS DE SANTE - SUPERVISION 27 58 85 68,2 % 
SOINS DE SANTE 439 2 326 2 765 84,1 % 
SERVICES SOCIAUX - SUPERVISION 80 173 253 68,4 % 
SERVICES SOCIAUX 267 T9312 1 579 83i,1.-& 
CONTREMAITRES 989 24 1 013 21,4 % 
TRAVAILLEURS MANUELS SPECIALISES 939 8 947 0,8 % 
TRAVAILLEURS MANUELS 
SEMI-SPECIALISES 5 802 584 6 386 9,1 % 
AUTRES TRAVAILLEURS MANUELS 4 551 280 4 831 5,8 % 
EMPLOYES DE BUREAU - SUPERVISION 179 223 402 55,5 % 
EMPLOYES DE BUREAU 1 094 4 393 5 487 80,1 & 
POLICE 709 86 795 10,8 % 
SAPEURS-POMPIERS 4 253 8 4 261 0,2 % 
TOTAL 25 048 12 758 37 806 Ye ily 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministére 


TABLEAU 3 (a) 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN* 
MUNICIPALITES < 10 000 HABITANTS 


FEMMES EN % 


PERSONNEL PERSONNEL DANS LA 

MASCULIN A FEMININ A CATEGORIE 

CATEGORIE** TEMPS PLEIN TEMPS PLEIN TOTAL PROFESSIONNELLE 

CADRES SUPERIEURS 160 62 222 27,9 % 
AUTRES CADRES 60 50 110 45,5 % 
PROFESSIONNELS - SUPERVISION 2 6 8 75,0 % 
PROFESSIONNELS 2 2 0,0 & 
TECHNICIENS - SUPERVISION 1 1 100,0 % 
TECHNICIENS 3 7 10 70,0 % 
INFIRMIERES - SUPERVISION 2 2 100,0 & 
INFIRMIERES 5 5 100,0 % 
SOINS DE SANTE - SUPERVISION 6 4 10 40,0 % 
SOINS DE SANTE 7 120 D272 94,5 % 
SERVICES SOCIAUX - SUPERVISION 1 2 3 66,7 % 
SERVICES SOCIAUX 8 9 ity! 52,9 % 
CONTREMAITRES 47 47 0,0 & 
TRAVAILLEURS MANUELS SPECIALISES 36 1 37 2A4es 
TRAVAILLEURS MANUELS SEMI-SPECIALISES 263 1 264 0,4 % 
AUTRES TRAVAILLEURS MANUELS 85 4 89 4,5 % 
EMPLOYES DE BUREAU - SUPERVISION st 8 9 88,9 % 
EMPLOYES DE BUREAU 7 122 129 94,6 % 
POLICE 19 19 0,0 & 
SAPEURS-POMPIERS 3 3 0,0 % 
TOTAL 710 404 1 114 36,3 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministeére 
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TABLEAU 8 


SALAIRE MOYEN DES FEMMES ET DES HOMMES PAR CATEGORIE PROFESSIONNELLE 


EMPLOYES A TEMPS PARTIEI* 
TOUTES LES MUNICIPALITES 


CATEGORIE** 


Cadres supérieurs 

Autres cadres 

Professionnels - supervision 
Professionnels 

Techniciens para-professionnels - supervision 
Techniciens para-professionnels 
Infirmieres - supervision 

Infirmieres 

Soins de santé - supervision 

Soins de santé 

Services sociaux - supervision 
Services sociaux 

Contremaitres 

Travailleurs manuels spécialisés 
Travailleurs manuels semi-spécialisés 
Autres travailleurs manuels 

Employes de bureau - supervision 
Employes de bureau 

Police 

Sapeurs-pompiers 


* Pour l’exercice se terminant le 31 décembre 1987 


SALATIRE SALATRE 
MOYEN DES MOYEN DES 
HOMMES FEMMES 
6 939 §$ 14, (02 145 
7 315 $ 9 537 $ 
24 445 $ Ls. 13 9a5 

17 380 $ 
14 197 $ 15. -t2225 
17 452 $ 16 746 $ 
10 349 §$ 11 494 $ 
6 723 $ 10-040 *S 
yg ae ee 
11 804 §$ 
10 428 $ 8 798 $ 
6 680 $ 5 496 $ 
8 287 $ 
10 176 $ 7 535 $ 
2 964 $ 
ministere 


** Par grands groupes Abella et groupes définis par le 


SALAIRE DES 


FEMMES EN 
DU SALAIRE 
DES HOMMES 


158,7 
130,4 


56,4 


106,5 


° 
% 


TABLEAU 7 
SALAIRE MOYEN DES FEMMES ET DES HOMMES PAR CATEGORIE PROFESSIONNELLE 


EMPLOYES A TEMPS PLEIN* 
TOUTES LES MUNICIPALITES 


SALAIRE DES 


SALAIRE SALAIRE FEMMES EN % 
CATEGORIE** MOYEN DES MOYEN DES DU SALAIRE 
HOMMES FEMMES DES HOMMES 
eee 
Cadres supérieurs 39 137 $ 33 108 $ 84,6 % 
Autres cadres 32 612 §$ 28 520 §$ 87,5 % 
Professionnels - supervision 38 990 §$ 36 553 $ 93,7 % 
Professionnels 335 271 eS 31 309 §$ 94,1 % 
Techniciens para-professionnels - supervision 32 802 $ 27 777 $ 84,7 % 
Techniciens para-professionnels 26 624 $ 24 007 $ 90,2 % 
Infirmieres - supervision 33 130 $ 36 496 $ 110,2 % 
Infirmieres 27 455 $ 29 442 §$ 107,2 % 
Soins de santé - supervision 27 655 $ 26 940 $ 97,4 % 
Soins de santé 20 451 $ 20 224 §$ 98,9 % 
Services sociaux - supervision 29 758 $ 30 618 $ 102,9 % 
Services sociaux 25 393 $ 21 938 §$ 86,4 % 
Contremaitres 29 218 $ 28 199 §$ 96,5 % 
Travailleurs manuels spécialisés 27 804 $ 23 366 $ 84,0 % 
Travailleurs manuels semi-spécialisés 23 442 $ 24 357 $ 103,9 % 
Autres travailleurs manuels 21 447 $ 20 620 $ 96,1 % 
Employés de bureau - supervision 32 643 §$ 24 549 § fA PL 
Employes de bureau 25 498 §$ 18 644 §$ y Bc OL 
Police 37 366 §$ 36 710 $ 98,2 % 
Sapeurs-pompiers 35 766 $ 22 396 $ 62,6 % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministeére 
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TABLEAU 6 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PARTIEL* 
DE TOUTES LES MUNICIPALITES 


HOMMES FEMMES 
PERSONNEL MASCULIN PERSONNEL FEMININ EN % EN % 
CATEGORIE** A TEMPS PARTIEL A TEMPS PARTIEL TOTAL DU TOTAL DU TOTAL 
CADRES SUPERIEURS 29 5 34 0,4 % ae nae 
AUTRES CADRES 31 15 46 0,4 % io % 
PROFESSIONNELS - SUPERVISION 1 0 at 0,0 % 0,0 & 
PROFESSIONNELS 73 281 354 17.0 os 475% 
TECHNICIENS - SUPERVISION 2 5 7 050 = Oo/1 % 
TECHNICIENS 78 143 227 Lal t,o 4 
INFIRMIERES - SUPERVISION 0 36 36 O70 = 0;5.% 
INFIRMIERES Ss) 697 706 O71 b Sha aS 
SOINS DE SANTE - SUPERVISION 0 12 12 0,0 a: Oooo -% 
SOINS DE SANTE 488 2 474 2 962 6,6 % a3.5  % 
SERVICES SOCIAUX - SUPERVISION 6 5 a Rh OOl e ‘eee 
SERVICES SOCIAUX 207 545 752 28 74% 
CONTREMAITRES 16 0 16 0-222 apt oaee 
TRAVAILLEURS MANUELS SPECIALISES 40 0 40 OF 5 ac 0,0 % 
TRAVAILLEURS MANUELS 
SEMI-SPECIALISES 329 76 405 Ay 5 os 1,.0..% 
AUTRES TRAVAILLEURS MANUELS 542 448 990 TS cs aes ee 
EMPLOYES DE BUREAU - SUPERVISION 0 15 15 07.0 ce Ty ee 
EMPLOYES DE BUREAU 53 593 646 fey fe’ 8,0 % 
POLICE 0 1 1 050% 0-;0-% 
SAPEURS-POMPIERS 122 a! 123 pei ee 0.0. % 
TOTAL 2 026 5 352 7 378 2 1 uae Lo, y  % 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministére 


TABLEAU 5 
REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 


EMPLOYES A TEMPS PARTIEL 
DE TOUTES LES MUNICIPALITES 


FEMMES EN % 


PERSONNEL MASCULIN PERSONNEL FEMININ DANS LA CATEGORIE 
CATEGORIE** A TEMPS PARTIEL A TEMPS PARTIEL TOTAL PROFESSIONNELLE 
a ere ee ee ee A OR a RY CO 
CADRES SUPERIEURS 29 5 34 14 ies 
AUTRES CADRES 31 15 46 32,6 % 
PROFESSIONNELS - SUPERVISION 1 0 1 0,0 % 
PROFESSIONNELS 73 281 354 79,4 % 
TECHNICIENS - SUPERVISION 2 5 7 71,4 % 
TECHNICIENS 78 143 221 64° 7% 
INFIRMIERES - SUPERVISION 0 36 36 100,0 & 
INFIRMIERES 9 697 706 98,7 % 
SOINS DE SANTE - SUPERVISION 0 12 12 1007 Ons 
SOINS DE SANTE 488 2 474 2 962 83,5 % 
SERVICES SOCIAUX - SUPERVISION 6 5 11 45,5 % 
SERVICES SOCIAUX 207 545 752 72556 % 
CONTREMAITRES 16 0 16 0,0 & 
TRAVAILLEURS MANUELS SPECIALISES 40 ) 40 0, Ors 
TRAVAILLEURS MANUELS 329 76 405 18,8 % 
SEMI-SPECIALISES 

AUTRES TRAVAILLEURS MANUELS 542 448 990 45,3 % 
EMPLOYES DE BUREAU - SUPERVISION 0 15 15 100,0 &% 
EMPLOYES DE BUREAU 53 593 646 91,8 % 
POLICE 0 1 d. 100,0 & 
SAPEURS-POMPIERS 122 i 123 0,8 % 
TOTAL 2 026 5 352 7 378 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministere 
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TABLEAU 4 


REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN* 
DE TOUTES LES MUNICIPALITES 


HOMMES FEMMES 
PERSONNEL MASCULIN PERSONNEL FEMININ EN % EN % 
CATEGORIE** A TEMPS PLEIN A TEMPS PLEIN TOTAL DU TOTAL DU TOTAL 
CADRES SUPERIEURS 728 114 842 1,9 % 0,3 % 
AUTRES CADRES 1. #212 342 1 453 2,9 % 0,9 % 
PROFESSIONNELS - SUPERVISION 299 152 451 0,8 % On4s 
PROFESSIONNELS 908 550 1 458 253° % 144 % 
TECHNICIENS - SUPERVISION 634 178 812 1,6 % 0,5 % 
TECHNICIENS 2 242 754 2 996 5,8 % 159 & 
INFIRMIERES - SUPERVISION 3 164 167 0,0 % 0,4 % 
INFIRMIERES 20 1 162 1 183 0,2 % 370% 
SOINS DE SANTE - SUPERVISION 33 62 95 0,1 % O,2% 
SOINS DE SANTE 446 2 446 2 892 1, $< 6,3 % 
SERVICES SOCIAUX - SUPERVISION 81 175 256 0,2 % 0,4 % 
SERVICES SOCIAUX 275 1 321 1 596 0,7 % 3,4 % 
CONTREMALTRES 1 036 24 1 060 207% Onl s 
TRAVAILLEURS MANUELS SPECIALISES 975 9 984 2,5 % 0,0 % 
TRAVAILLEURS MANUELS 
SEMI-SPECIALISES 6 065 585 6 650 15,6 % 1,5 % 
AUTRES TRAVAILLEURS MANUELS 4 636 284 4 920 11,9 % 0,7 % 
EMPLOYES DE BUREAU - SUPERVISION 180 231 411 0,5 % 0,6 % 
EMPLOYES DE BUREAU 1 101 4 515 5 616 2,8 % T196% 
POLICE 728 86 814 1,9 % Of2 % 
SAPEURS-POMPIERS 4 256 8 4 264 10,9 % 0,0 % 
TOTAL 25 758 13 162 38 920 66,2 % 33 485% 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministére 
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TABLEAU 3 
REPARTITION DES FEMMES PAR CATEGORIE PROFESSIONNELLE 
EMPLOYES A TEMPS PLEIN 
DE TOUTES LES MUNICIPALITES 


FEMMES EN % 


PERSONNEL MASCULIN PERSONNEL FEMININ DANS LA CATEGORIE 
CATEGORIE** A TEMPS PLEIN A TEMPS PLEIN TOTAL PROFESSIONNELLE 

CADRES SUPERIEURS 728 114 842 13,5 % 
AUTRES CADRES 1 P11 342 1 453 23,5 % 
PROFESSIONNELS - SUPERVISION 299 152 451 33a 7% 
PROFESSIONNELS 908 550 1 458 37,7 % 
TECHNICIENS - SUPERVISION 634 178 812 21,9 % 
TECHNICIENS 2 242 754 2 996 25,2 % 
INFIRMIERES - SUPERVISION 3 164 167 98,2 % 
INFIRMIERES 21 1 162 1 183 98,2 % 
SOINS DE SANTE - SUPERVISION 33 62 95 65,3 % 
SOINS DE SANTE 446 2 446 2 892 84,6 % 
SERVICES SOCIAUX - SUPERVISION 81 175 256 68,4 % 
SERVICES SOCIAUX 275 1 321 1 596 82,8 % 
CONTREMAITRES 1 036 24 1 060 2,3 % 
TRAVAILLEURS MANUELS SPECIALISES 975 9 984 0,9 % 
TRAVAILLEURS MANUELS 

SEMI-SPECIALISES 6 065 585 6 650 8,8 % 
AUTRES TRAVAILLEURS MANUELS 4 636 284 4 920 5,8 % 
EMPLOYES DE BUREAU - SUPERVISION 180 231 411 56,2 % 
EMPLOYES DE BUREAU 1 101 4 515 5 616 80,4 % 
POLICE 728 86 814 10,6 % 
SAPEURS-POMPIERS 4 256 8 4 264 0,226 
TOTAL 25 758 13 162 38 920 


* Pour l’exercice se terminant le 31 décembre 1987 
** Par grands groupes Abella et groupes définis par le ministeéere 
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POPULATION 
DE LA 
MUNICIPALITE 


TABLEAU 2 


NOMBRE DE MUNICIPALITES FAISANT L’OBJET DE L’ENQUETE 


NOMBRE TOTAL POURCENTAGE DE TAILLE 
DE L’EFFECTIF TOTAL DE 
MUNICIPALITES DE LA MUNICIPALITE L’ ECHANTILLON REPONSE EN % 


REPONSE EN 


z 


° 


DE TOUTES LES 
MUNICIPALITES 


210.000 


< 10 000 


TOTAL 


ley 93 % infeyP 48 % 
687 ys 136 77 % 
839 100 % 288 62 % 


as 


25 


oe 


oe 


ev 


*qQUSWSUUOTIOSJAed ap yo uoTAeWAOJ op sonbtjead 

SOT We xnetoos sohbejqueae sot ‘toTduse,p sqtnbs,p senbtjead 

qo soenbtqAt{Tod set yUusumuejoU ‘SeqTTedtotunu sep ssuTeuny 
seoianosselrt sp seueqsAs sop jelCns ne saetuned sesuUuOop SdT 
equeseid aetj4Aed aeweTtstorzq4 ey ‘*TetTAAed sdweq e Ajo utTeTd sduseq 
e soAoTdue elqjue saATAeAeduods sassuuOp sep UsUwexe UN eB sasTDeSUOD 
4so oT4aed owetTxnep eT ‘Sstngd ‘seAaTeTes sat ya [Teuuosied 

np uotjzequesseirideaz eT ‘UOTTTAUeYDS,T ep esATeue,T Ans 9y4tnsus 
eyoued es uO “*TeuUOoSaed np uOoTReASUNWSA eT Wo UOTANCTAASTpP 

RT ans en{TjUuT ATOAe,p saTqtydeosns yo saqtTedtotunu 

SeT zed saesAresqo seTTenqtqeyut saeoueq\suooATO saeT seq4no j 
SASeTSeA oAetwerzd eyT ‘setqzazed stoiq us SSTATP 9S STTA *sesuuop 


sop usuexe un e serToOesuod 4so 4ZAOoddeaz np uot joes aQueseid eT 


*saneqjoey seo AnS AenTjut j4usAned otzejuo use Tedtotunuwu 
quoweureANoh np eangjonaqjs eT op asqTTtqeqsut,{[ 4e asqtxeTduoo 

PT ‘@QTSISATP eT uodez eTTenb ap AenTeAs,p juejAoduT 4se TT 
‘agz0ddei 9D AUeSTT UM ‘“TTeAePTQ Ne sollwey Sep UOTJTPUOD eT sp 
ainjeu eT 4UueuweTebe Auenbtput ~Teuuosied np AjueuweuuoT OesJAted ep 
qe uotjeur0jJ op sonbtjead ye senbtyTTod sat enb owew ep xnetoos 
sobequeae,p XNeeATU SeT 4e TOTdwe,p aqtnbs,p sonbtjeid ja 
SenbtqAttTod set suwod sinejoez sed ‘oqduod ATUey AUSeWeTehs Anes 
[IT jUuOp seTqeTzeA serzqne,p eaquou uTejreD uN “‘STOJe NOW ‘oQqSTXxO 
II ‘oskTeue,p oseq sun AUesSsTUANOJ sSezqZne SET jo sun s9T 
jueatodsea onb uotjZersunwet ep xXnesATU SeT 919U9 uostTeirzeduoo 

eT onb tTsute soewwey sop jo souwwoy sop aed qusweatjoedse1a 
seednoso suotssejoid ap seiueh set 3e1juse uostezeduos ey 
*SeteqTAO sep ueTq uOoTesS eANSeW eS OT7TeAUO,T OP seTedtotunw 
suoT}eAASTUTUpe Sep UTES Ne souwey Sep UOTIeNATS eT 

uoT zONporzAUT 


aALANONA,T Ad SLVLINSAaA 


III NOLLOdS 


ies 


*aTTenqjoe 
ejenbue,{[T anod % z9 ep esuodseaz ep xneq un e AA0ddez aed ‘xnetoos 


° 


SeOTAISS Sep je 9AUeS LT Sp SANeT[TeAeCAR SOp UOTTTAIUeYDS,T Anod 2% ¢C6 
32 % 88 ep sje e aqenbus seAeTweAd eT e ssuodezr ep xneq aq 9 


*uOTIOedSUODATO DeAe,nNbD 

eATey SeT 4YneZ ou [T,nb Ao SaqTWTT vaqaiod sun AuUO sjuepaderzd 
ezenbuse,[ SeAe suosTezAedwods soeT enb AtInsus,s TI * gnpuode2 

quo Tnb ssqtTedtotunu set Aueyonoj juewebueyos un Ae esuodez ap 
xne} Np UOTINUTUTp suN |jejsUOD UO ‘SaqATTedtToTunu sepuerzbh sat 


Anod uoT{Tqueyoe sweUl eT SATESUOD 4Te UO,T enb uetq ‘eaqno uy 


OT 


*suotssejoid ep squewednorzb xne ‘AeT[noTAAed ue ‘saeaqrzodde aje 
UO SUOTReOTJTpoW seq ‘*sequepsdeiad eT op sdaTJTpow uoTSIeA s3uUN 


4se@ eTTenqoe sjenbuse,{T ‘4ney sn{Td suUOT AUSeU SUOAR,T[ SsnoU sUUOD 


*seTedtotunw sertejssy 
sep oteqsTuTW Np sAeTOUeUTJ UOTIeWAOJUT,p syAOddey sep sssuuOp 
xne seteduods sje WUO sATeUUOTASEeNbD np sexeATA sesusedep xne 


SOATRZETSeA sssuUOp seT oe uTeTd sdusq e sakoTdue sop eAquou 37 


*q20ddeia 95 op UoTIOepSA eT e& SNqTAAUOD AUDSUIa_AOJF QUO 

ojZenbuse osquUeseid eT e YeUuTqed 9d ap seAqueuw set azaed szADesuOD 
sdus} eT 3e seAoTdaep sqaAojzoe say “our ‘dnoxz5 suotsuseutq ueqain 
STTesuod-sjAzsedxse,p youtqeds st Azaed sdatnqeq yo sosrzqsthe1zus 

ee QUO AAOddeA 9D sSuUep sSsxdjUSSeAd sssUUOp SeT *edAnos 

BT & SeeWATJUOD sje UO SeTTe ‘UTOSeq ne ‘je sUuaehowoy uodsey ap 
SOQTAOSUT |e JUSTeAe SSBUUOP SeT TS ASTJTAVA Anod uoTAenTeAs 


oun,p 3elqo,T 4TezJ WUO SeATeUUOCTASOENbH ne sasuodetr sot 


*aqenbus,T e edtotqzazed 
uou no 4UO SeTTe TS eNbtTput yo uoTTTAUeYdDS,T ep stqzazed 


queTestey tTnb saeqttTedtotunu set sejnoqj aezeunus [I exeuue,7T 


*satToeadde 4103 Yse eATeuUOCTASeNb ne npuodser yuo Tnb 
seqttedtotunu sep uotjerzedoos ey ‘tToTdwe,p eqtnbs,p ezeT ew us 
SeqstTTetoeds ep no Teuuosied ep etanusd eT ‘uoTZeEsTJeWAOJUT,p 
enbuew eT Jeqjenbue,T ep TNTed SeAe AUSUlesseToO 

ap soweysAs saneT AeT[Touos e epnqztTqde AneT jueTeqTWTT tTnb 
SEIATT ep onus op seweqjsAs sainetT : seqUeATNS suOosTer Set anod 
suotyjsenb set seq4noj e eipuodeiz e no sepueUwep squewseUubTtTesuet 


SeT ATUAnoJ e TeW np ne QUO saqTTedtTotunwu seuTej198D 


‘(I oexouue,T 
e B9ANOIR OS BsATeUUOTASENbD np eATeTdUsexe uQ) *xnetoos sebequeae 
SOT 39 Teuuosized np uotzewAoJ eT ‘enbtpuAs uou je enbtpuAds 


Touuosied erzque uoTATAAeder eT ‘TTeAeIT Op SeATeAOY SeT 


"986T ‘epeueDd sedTAreS 
Zo sjueweUUOCTSTAOAddy ‘epeued uot ezAbtTwurt yo Totdwuq ‘UOTJeETeTOSep 
ep Seouebtxe Set Joe sTetszerltes sqinbse,, ANS TOT eT 19 vOT -d 
‘y86T ‘epeued sSeoTAXTeS Jo sjusWeuUOTSTACAddY ‘eTTeqy uewreqTTs 
etTesoy ebnl eT ep sTeAOA UOTSSTWMWOS SUN : TOTdWSe,p SaoT JEW 

Ue SqTTebs,T AToOA ‘saetzobe zed sap uoTjAdTAOsSep sun Anog S 


‘nespty yea epoohso ‘umojseurtg,p suoqueo 
S®8T 3UOS Gg6T Ue SQjUeATqeY SeTTTW xXTp ep snt{td op saqttTedtotunu 
Sep e4YSTT PT e& soaqnole saqtTedtotunw sto1iq seq y 


ans sjusweubTesuet sep ATuANOJ ep saeqAtTedtotunwu xne ATepueusep 
eiteuuotysenb ef ‘utetd sdueq e Teuuosized eT Aanog ‘oeaAatetes 

ep suoTjejueubne,p jo Anqep ep seATeTes op ‘xneToos sebequeare,p 
ereTjZeU ue TeTIAed sduieq e jo uteTd sduwoeq e SANeTTTeAeAQ SOeT 
eique sjtjerzeduos sjusewseubtesuseaz sep oenb Tsute TetA4zed sduaeq 

e Teuuosied eT Ans seTersueh sssuuop sap jueusequTeU ATepueusp A 
uo ‘*ThaeTe 4e SsTASAT 97e ATeAe SATeUUOCTASENH eT ‘saeqtTedtotunu 
ep eaquou uTteqzAe5 uN Aed sssTnuz0J senbaewser sap sqdwoos atusay 
39 Tedtotunwu [Toeuuosized np ehbazetT sntd neetTqeq, un ATuseqqo Anog 
“L86T STTATO seuUue,T & SSATJeTSA SSsuUOp SOeT AUepPULUIEp ANST 
SeqtTedtotunu ggz e eqjsod et aed akoaus aja e ‘saateutTutT{tead 


stesse,p jyelqo,[T 4Atey Ateae tnb ‘eateuuotyjsenb oe 


*jZobpnq ep je Teuuoszsed 
ep Seiqstbhet saneT ep eATei4xXe set queTeAep saqtTTedtotunu set 
‘SesuUuop SeT eATAOSUeAR ANOgG “*SATeRUOTOA 3224TQ e ‘aQEenNbus,T 


ded sshtpesa ejenbue oun ATeje eAnsouU op AueUNAAsUT,71 


* gepeuep 
enbT4st3eIS ap je eTTeqyv,p SqUSWednoABb set uoTes seayonojez 
932 UO sUuOTSSejoid ep suoT eOTJTSseToO set ‘Tedtotunu 


Teuuosied np enbtun einjeu eT ep oy4duioo atueqy anod ‘sntd aq 


",7ST @ saoTe 
FTeASTS,S SAIquou ANeT ‘G86T 49 7Z86T eAAUe STOIQ Op ajuUeUhne 


queXke saqttTedtotunu sezeturzep seo ep seaquiou eT ‘eaqno uq 


*“nusADY Np sASASTUTU OT 
Jed setuanoy gg6t ep senbtydeazbousp senbt4st3eqs set uotes € 


“UOTANTOAS JO SOATAETIIUL 


- 9x9S 9T UOTeS SoeTedToTunW SUOTJeAQSTUTUpe Se, Suep TOT[AUS, T 
9p ssouepusL +: STNATAUT 986T SAquedep ep AAZoddezr ne Asqaodez 
es ‘aqjenbue ezetwead eT AueYyono SjuswseUubtTesuez ep sntd anog Z 


“sSqueqtTqey o[[TTW XTp op sntd sep saqt{Tedtotunwu set ans jueqjizod 
STeT4TuT ejenbue,[ e seqnole aja e squeqTqey eT[TW XTp op suToW 
ep SeqTTedtotunu 9€T ep paesey ne uoTADeTEeS sun “sQUeATQeY 
STTTW XTp Sep SUTOW op saeqAtTTedtotunu sep puerzduod jo tThaeta 


ej9 e ojenbue,T ep jefqo,{—[ questezy saqAttTedtotunu sep eaquou aq 


*eqUuepesceid eT enb ehbazet sntd vaja0d sun e ‘/86T eAquied.ep TE 
ST JUCUTUASQ OS STTATO ssuUue,T eTANOD Tnb ‘atTenjoe seqjenbue,7T 


(886L) OTTenq5e Sjenbue, 7 


*sITeUuUoTASENb np UOTReEAOCTTOEUe, T 
ainod suoty3sebbns saneTt ye suotzearesqo sanetT Astoeazdde doz 
4ZTeanes ou uO “UuOTAUSeU Sep saUubTp AUOCS SspaD0ad aT ATOAeA ap 


sebreyo aqrtwoo np serzquiow sep sqa0jjo SoeT qo uoTRedtotqaed eT 


*oqenbus,p spec0ad oT ATOAeA Yo SATeUUOCTASENb eT ASTJTpow 

AInod enjty3suod aje e xnetToOUTAOAd Yo xnedtotunu serATeuUuOoT AOUOZ 
op ewuzAOZ aqtTwoo un,nb Ao eATeuuotyAsenb st Ans suotjzearesqo 

sop AJeTNUAOF e& SaedaRTAUT |e UO SaqQTTedtotunwu set oenb Tsute 
489,00 ‘Aetpewez A,p 29aeqQUey Anod sestid sje yuo seAnsoeUW saq 
*,;Sseunoe[T ep eiquou uTejieD uN SsTOFejNoR ATeAe eATeUUOT ASENb st 
*Tedtotunwu ~Teuuoszed np etAazed juestey souwwsey SseT jo sSowwoy seT 


Ins xnejueuepuoj squeweubtTesuez sep TuANOJ e G86T Vp sjenbus,7T 


*astoead 


sn{td eqjenbue oeun,p yelqo,T 4ATeJ UO XNeTOOS sSBdTAAES sap 


*nUsADY Np <sASASTUTW ST 
aed setuaznoj z2g6t op senbtyderzbousp senbtystyeqs sat uoTzes I 


jo aquesS eT op saeuTeWoOp seT suep ssuUuoSsaed cz ep sntd juedoTdus 
seqttedtotunu zp ‘seqttTedtotunu 671 ep TeutThtzAo uoTTTAueYdsS,T 
Ing *XneTOOS SeoTAASS sap joe sqUueSs eT ep souTeUOp SeT 

suep 4UueTTTeAeaAQA tTnb sowuwey sap yo sowwoy sep yelCns ne oeAatetes 
ep je uotsssjoid op eAeTReW Us SoeATeQUSeUWAaTdUOD sqUSWeUbTSsuer 
sop Atueyqo,p stwzed juo seTedtotunu seatejgyy Sop oraeqstTutTwu 


ne jusweTTenuue seAoAUS eAeTOUeUTJ UOTReWAOJUT,p SAAOddey sat 


“786L eAquedep TE oT WUeUTWASQA OS STTATO 

aeuUue,T ep SeBsUuUOp SaeT ANS AUSTeQAOd saqAt{Tedtotunu xne oy4sod 
eT aed saXoaus sarzteuuotjsenb sey *suoqjUed sep jo SATT[TA sep 
‘SaqTo sep enb Tsute seanjonajseat saqwod ye AnetTazedns Azet{Ted 
ep seqtTTedtotunu set saynoj eqoThue seaquou 99 *;squeqtqey 


STITW XTp op sntd op seaqttTedtotunu 6¢7Tt ans aj1zod e ojenbus,7 


*oatertes 
op xneqz yo uoTSsSejorad ep ezueh aed utetd sdueqy e [Tedtotunu 
Teuuosied np utes ne souwwey Sap jo sawWoYy sep UOT ANqTAASTp 

RT qUuestoaid seaTquessezt sosuuOp sat *s0duTAOAd eT ap STTeYyde,T 
e Tedtotunu [Tseuuosized eT suep totdus,p sqtnbs,T e& sATReTeEA 
seeuuop ep eseq oun,p UOT AeAOQGeTS,[ sp sdeje oAeTwWeAd eT 
OeNnATASUuOD sjZoenbuse 23309 ‘“‘saqT[Tedtotunu sat suep uoTAerASsUNUIAI 
PT 3e ToTduse,{[T ans sjenbue oun susuw e ‘OTIeAUO,T ep SsUTUTUEZ 
UOT}ZTPUOD eT op sTeAsuSh UOTROSeATC eT SeAe UOTAeAOGeTTOS 

ue SeTeATOTUNW SeATeJJW Sep SASASTUTU OT ‘S86T UD 


(S861) SJenbue sreTueid eT 
NOLLWALIS 


II NOLLOAS 


- 
> 
a 
_ ] 
Tt 
a 
Sa aor 2¥ te 19.6) 
ra ; 
i =p La? ee 
rteape = £4 « tet se) 
afi pe Ci «4 
a eaer? oe @& ey 
; Tt 
« SP 
q vat Ga | aa @ Perens 
te ~ec! 
1 Fare © 0: 
eee <8 
. Ler | pten 
nami, > Gun. rH 
; ppuea * Cf 
fer'Ber = C! 
my 0 zt 
Ta (4@e4e.: i 
7 were 
7 4 i] 
S2eei te « 
ee 
uh Wat iet ra 
— a 
ri ni be@@ Pérute Ciépen!sies pour « 
_ ‘ - 
-_ 


"O661T-6861L 90TOI9X9,T Op UTJ CT TOT,p Tedtotunu Teuuoszed np 
% Gg SUTOW Ne ATAANOD op ONA Us SaATTedToTunu ep eAzquou puezh 


sntd un,p uotjedtotqzzed eT ASATOTTTIOS ep senutqQuoD. suwerboid oT 


*souoqyoojne sat oe ssedeotpuey seuuosied set ‘SeTqISTA 
SO94RTAOUTW SOT sUWOD saTqto-sednorzb sezjne,p e joe sSouwwey xne 
S8TTeA ToTdus,p aqytnbs,p sjtqzoelqo sap jusatnsanod owwer6borad 


ne jWUusWeTTenqoe quedtotjzzed saqt{Tedtotunu set ‘atTquesue,{ sued 


TABLEAU 1 


Programme d/’équité d’emploi des municipalités 
Engagements de transferts de paiement actuels et estimatifs 
par exercice 


Date du 
Nom du client commencement Date de la fin 1987/1988* 1988/1989 1989/1990 1990/1991 1991/1992 Total 
$ $ $ $ $ $ 
Cobden - V (ville) 1£" aodt 1988 Juil. 1990 16 000 6 000 22 000 
Cobourg - Ca (canton) Déc. 1988 Juin 1989 1 500 1 500 3 000 
Etobicoke - Ci - (cité) 1£" jan. 1988 Déc. 1990 10 000 20 000 10 000 40 000 
Hamilton-Ci - et 1©" jan. 1988 Déc. 1990 10 000 19 000 9 000 38 000 
Wentworth - Mun. rég. 

Kingston - Ci 9 déc. 1987 Déc. 1989 10 000 20 000 10 000 40 000 
Kitchener - Ci Déc. 17 1987 Déc. 1989 10 000 19 000 9 000 38 000 
Com. urbaine de Toronto Sept. 1987 Aout 1989 10 000 20 000 10 000 40 000 
North Bay - Ci Déc. 1987 Mai 1988 1 500 1 500 3 000 
North York =~ Ci Sept. 1987 Aott 1989 35m 00 10 000 45 500 
Ottawa - Ci Mars 1988 Mars 1990 25 000 35 000 10 000 70 000 
Ottawa-Carleton - Mun. rég. Sept. 1987 Aout 1989 7 500 22 500 10 000 40 000 
Peel - Mun. rég. Sept. 1987 Nov. 1989 15 000 30 000 15 000 60 000 
Scarborough - Ci Mars 1987 Mars 1989 20 000 10 000 10 000 40 000 
Thunder Bay - Ci Mars 1988 Mars 1990 155055 20 913 6 000 41 966 
Toronto - Ci Oct. 1988 Oct. 1989 5 000 17 000 22 000 
Vanier - Ci Jan. 1989 Jan. 1991 22 000 19 000 41 000 
Vaughan - Ca (canton) Avril 1989 Avril 1991 13 000 19 000 9 000 41 000 
Waterloo - Mun. rég. Déc. 1987 Déc. 1989 10 000 20 000 10 000 40 000 
Windsor - Ci Nov. 1988 Nov. 1990 15 500 30 500 16 000 62 000 
York = Gi Avril 1988 Avril 1990 10 000 20 000 10 000 40 000 

TOTAL (1) 1549055 $7 344 4135 $ “215. 0000S 54 000 $ 0 $ 767 466 $ 

AFFECTATION BUDGETAIRE DU PROGRAMME (2) 720 000 350 000** 960 660 731 660 503 659 3, 26> 976 

***SOLDE (2)-(1) 565 947 ploy A 745 660 677 660 503 659 2 498 513 
i Dépenses réelles pour 1987-1988 seulement. Les données relatives aux autres exercices sont des estimations. 
volte] L’'affectation budgétaire pour 1988-1989 était initialement fixée a 992 000 $. Elle a été réduite a 350 000 $ compte tenu de la charge de 


clients. 
*** Le solde représente les fonds disponibles pour de nouveaux aménagements. 27 janvier 1989 
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